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Module I:

Meaning of Compensation Management:

https://drive.google.com/file/d/1pg9B9rDJhfD-
1040VSEQOI3CBkeFEbHKO/view?usp=sharing

Compensation Management — A theoretical Framework:
https://drive.qoogle.com/file/d/1L9sTr8VIFcAVaMVKkjgw5Na0YeX tryMY/view?usp=shar
ing

Factors Affecting Compensation Management:
https://drive.google.com/file/d/183mkJLNOL 2F3WzAbf AXN2WwCnHBbiqY /view?usp=s
haring

Compensation Strategy
https://drive.google.com/file/d/1GZIOtEu3ceNMRCNT9JzIwsToTEDbIl1sRg/view?usp=shari

ng

Module 11:
Job Analysis:
https://drive.google.com/file/d/1gUUfoHNyYSIFeD1ggWAUdjbA5ziHttUKi/view?usp=sharin

g
Statutory Provisions related to Compensation

https://drive.google.com/file/d/IPSCM2iYdmvy qO6s-
xgqpCA0P3SYvexfM/view?usp=sharing

Module 111:

International Compensation:

https://drive.google.com/file/d/IKfDS T9FGOY Z1zIcNrQ30KD6AJIYwnJ9/view?usp=shar
ing

Employees Compensation Act, 1923:
https://classroom.google.com/c/MTI2MjAxXMzgdMDM5/mM/MTY3IMTE3SNTAXODY5/detail
S

Executive Compensation

https://drive.google.com/file/d/1lyHOk5HZb-
huxHiBktCAPCx8XOCslIxY6G/view?usp=sharing
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Module 1V:
Legal Framework for Compensation Management
https://drive.qoogle.com/file/d/IHGF5q9EtPHe hGI7yDYfYenzKXrOD-

O5/view?usp=sharing

_Performance Reward
https://drive.google.com/file/d/1gval Bpkh KjgK9Bczoz0jKtORIHDcxrL /view?usp=sharin

g
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