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Hi Ritu,

Please find attached letter of Intant for your reference.

Regards,
Shilani
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;’ Diates Moen, 27 Fab 3033 {55420 40000
L Subject: aClers Letter of intent and Important Painters

Diear Candidste,

Fﬂﬂﬂﬂlﬂ'ﬂﬂfﬂfﬂf clearing the final stage of interview process with aClers, Through this letter we would like 10
inform you that you have bean shartiisted for the position of Analyst with eClerx, The details of empleyment with

aClerx wiil be as tnder:

Joining Location: Chandsgarh
Wark Criteria: Work from Office
Salary | 18115

Please note that this letter is an Imtert to offer and your offer will be released ;
! s n Intert subject to fulfilling canditians set by
ﬂmmdmmmmﬂm,m‘ﬂmwﬂfﬁhmmmhrﬂumﬂm*ngm



and |
mnmﬂn Aarded to yoy may change at any time during the period of employment as decided by eClerx
L Meanwhila, if you have any queries, you can mall it on Recruitment_Chandigarhi@eclam.com .

Flease go through below pointers as well and acknowledge which were discussed

" | undarstand and accept the CTC beeak-up, designation, location, vertical, and have found no discrepancies

<. lunderstand ihat aClerx has a city epecilic chargeable transport policy and the amount shall be deducted as
Per the Admin policy. During merming shift, Bus facility can ba avaled at Trunk Point only (As per Transport Zone
limits}. There is o hame pick and drop in Bus. Charges for Bus is Rs, 850 and Cab is Rs, 1,250. Hame pick and drop
far Cab is based on address within transport 2one.

3. Any Non hiring Zone candidates need to relocata within transport 2one to svail transport faciities,
4. Nao Nodal Point pickup for Female candidates, i hema is in non-transport zone

5. 1do not have any prior or angaing medical history that can defimits me from working in a night shift
environment, and, | am aware that the work shifts will rotate based on business reguirement

m 8. | am comfortable working in any shifts (day or night) depending upon business requirement. Might shifts can be
¥ any starting from 4.30 PM to 1.30 AM (Shift Start Timings)

7. From Day 1 of joining, 2 WO's can be on any day of the week.
8. Night Shift allowance is up to Re. 2500/~ and that will be paid an the basis of numbers of nights worked

9. At the time of jeining eClerx, | have not withheld any pertinent information that relates to my future plans of
Immigration] full time further studies, which will impact my employmant status at eClerx

0. PF deducticn will be based an what Is being opted at the time of joining. If PF is gatting deducted in last
crganization (For Experienced), it will be continued at eClerx :

Thanking You,
eClen Letter of Intent and Important Pointers
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M Gma" Ritu chauhan crit@memdascwchd ins

Kajal Thay,
1 mmwmmm Fri, 24 Mar at 19:48 &M

Please find attached excel shest for your ratersnce.

Regards,
.; Kajal Thakur
Senior Analyst- Recruitment

1%t and 2" Floor, Tower A & B, DLF Info City Developer, Rajiv Gandhi Chandigarh Technology Park,
Kishangarh, Chandigarh, 160101

Extn: 270481 Phone : +481-0172-6633600
Phone/WhatsApp: +91 6283187010

Email:_Kajal Thakur@eclerx.com

Website: www.eclerx.com

Linkedin|Fallow us at: https:/fwww.linkedin.com/showcase/life-eclerx/
Facebook [Follow us at: hitps://www.facebook.com/eclerxservices/

ot chang mmmmm
Click Here to L¢
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;'I:-_;_ RT Global Infosolutions Private Limited

=T \ &, Rajlv Gandhl Chandlgarh Technology Park, Chandigarh-16010, (MBja
| Cecember 01, 2022
' OFFER OF APPOINTMENT
Dear Babita Kumarl,
With reference to your application and the subsequent Interview, you had with us. W are pleased to
offer you Employment In pur organization as Associate- Inside Sales Davelopment Representative,
Your Gross emaluments per annum including all other benafits will be ING 3,00,000/-
(Theee Lakh Oindy]. Below is the salary break-up Tor your understanding on offered salany.
-ﬂﬁ
SALARY BREAK-UP
Earnings Per Annum Per month
BASIC 1,659,824 14,153
HRA B4.912 7076
SPECIAL ALLOWANCE 23,664 15972
GROS5S5 SALARY 2,78,400 23,200
EMPLOYER EPF 21,600 1,800
CTC 3,00, 000 25,000
DEDUCTIONS
Per Annum Per month
EMPLOYEE EPF 21,600 1,800
™y TAX As zpplicable A5 applicable
I HAND SALARY 2,56,800 21,400
Mote: - Tax will be deducted from in-hand salary If applicable,

INFORMATI ENEFITS: -
1. Total working hours is 3 hours 15 minutes with 1 hour 15 minutes break (it can be changed on

project reguirerment|
2. ‘Working days (Monday-Friday),

e

Working in day and night shifts {Depending on the project).

4, Employee can avail 24 leaves in a year including CL, 54, EL and for inftial  months (Probation period)
grly one leave can be availed in 3 month,

L, 10 haolidays in 2 year,

g, Dress Code- Business casual.
their o,
EPF is mandatory.

o

Salary will be glven on the 07" of every month till Confirmatian.
10, Provide cab faclity fm_m:ln;.mm:aiiﬂ;hi
will not get calculated pro-data Basls, TRC apply.

7. Centeen Facility svallagie in the office premises, employee must pay food expenies of

rges for that will be INR 1500 monthiy. it
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oo RT_Global Infosolutions Private Limited
\ . 16, Rajlv Gandhl chandigarh Technalogy Park, Chandigarh-1B0100, INDEA

ing and aftar cormpletion of &
d on Factors like Attendance,
sha HR Degartment & Rzparting
d standards, you will be

11, You will be an Probatian for the inftial & rvenths of yeur jain
manths, vour perfarmance will he u-.ralu:ltedjrr-'inwed baie
discipline, performance, and other parameters as required by
Manager. If the Management finds your eyaluation s per the require

confirmad.
ther, you shall geta detailed appointment

nts. For pre-joining formalities please reach
nts/credentials and submit

ning date will be July 03, 2023. Fur
your joining Secume
23. Ao, bring the following docume
of pra-joining formaiities

A5 discussed, your joi
letter only after the submission af all
the office at 03:00 PM on July 03, 20
these documents to the HR department at the time

s Passport size photograph.

s Pheto D proof, Driving Licgnse

« Pan card [Mandatej.

s Aadharcard [Mandate).

s Covid Vaccinaticn Cartificate (Mandate]
AN mnark sheet Coples {10th, 12th, All sem
Copy of Proof of Training dona.

Copy of cancelied cheque.
Police Verification wil he done by the company [Mandate)

One year wiitlen commitment will be dene.

fpter 0 Card/Passpart [hiandate].

gsters mark sheet along with degreel

igfactary reference checks and verification of documents,

puring the reference chiscke, if amy Information provided by you in the Aggplication Formyinterview i
faund to be incarrect/false, the company rpsaryes the right to withdraw the further notice or can tase
uip disciplinary action a5 per disciplinary guidelines applicable in the company post joining.

Thie affer of Appointment is subject to 53

This offer letter is valid for 5 blsiness days from the date of lesuznce, if this joining date i nat itz

for you, please contact us immiediately at hrg rgisod com ta saak an alternative date.

At last, we weloame you 12 RT Global Infosolutions Put. Lid family and wish you a rewarding career

afead.
i i'l:|_'r.'-:
.|r
Wirender Mittal
Director

AT Global InfoSaluthans Pyt Ltd
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yoo® RT Global Infosolutions Private Limited
- 16, Rajlv Gandhl Chandigarh Technology Park, Chandigarh-160101, INDia,

Dﬂ'tember 01, 2022
FFER OF A INTMENT
Uear Cheshta Ahuja,

With reference to yaur applln:a'[:nrl. and the subseguent interdlew, you had with us, We arg pléasad 1o
offer you employment in our organization as Assoclate - Inside Sales Development Representative,

Your Gross emokuments per annum including all other beaefits will be INA 3,00,000/-
[Three Lakh Qnly), Below is the salary break-up for your understanding on offered salary.

SALARY BREAK-UP
Earnings Per Annum Per menth
BASIC 169,824 14,153
HRA 84,912 7076
SPECIAL ALLOWANCE 23,654 1571
GROSS SALARY 2.7E,400 23,200
EMPLOYER EPF 21,600 1,800
CTC 300,000 25,000
DEDUCTIONS
Per Anmum Per manth
EMPLOYEE EPF 21,600 1,800
TAX As applicable As applicable
IN HAND SALARY 2,568,800 21,400

Mote: - Tax will be deducted from in-hand salary If applicable,

GEM ATI L

1, Total working hours is 9 hours 15 minutes with 1 hour 15 minutes break [it can be changed on
project requirement],

4, Working days (Monday-Friday).
i Working In day and night shifts {Depending on the project),

Employes can avail 24 leaves in a year including CL, 5, EL and for initial 6 months |Prabation period)
only one leave can be svailed In a manth,
5, 10 holidays ina vesr,

B. Dress Code- Business capual,

7. Canteen Facdity avallable in the office premises, employee must pay food expenses of

their cwn. 1
8 EPF Is mandatory, -
i,n salary will be given on the 07™ of every month 1l Conflrmation,

3. Provide cab facility for specific rautes and cha
will not gt calculated gro-data basis, TR o l::'as for that will be INR 1500 manthiy. It
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Tk RT Global Infosolutions Private Limited
\ 16, Rajiv Gandhi Chandigarh Technology Park, Chandigarh-160001, INDIA

i I ; ;
1. You wiil be on Probation for the Initlal & months of your joining and after campletion of 6 months,
your perfarmance will be evalusted/reviewed based on Factors like Attendance, discipline,

petfarmance, and other parameters as requirad by the HA Depariment & Reporting Manager. If
the Management finds your evaluation as per the required standards, you will b= confirmed.
2323, Further, you shall get a detajled appointment

A5 discussed, your jeining date will ba July 03,
g formalities please reach

leteer anly after the subrmission of all your joining decuments. For pre-joinin
the office at 03:00 PM on July 03, 2023. Also, bring the following documents/credentials and submit

these documents to the HR department at the time of pre-joining formalities:

« Passport size photograph.

Photo ID proof, Driving License/vVoter 1D Card/Passport (Mandate].
Pan card {Mandate].

Aadhar card [Mandate):

Covid Vaccination Certificate [Mandate]

All mark sheet Copies [10th, 12th, All semesters mar
Copy of Proaf of Training @one.
Copy of cancelied chegue.

Polies Verification will be done oy t
One year written commitment will be done,

k sheet 2long with degree)

he company iMandate)

This offer of Appeintment is subject te satlsfactory reference checks and verification of decuments.
During the reference check, If any \nformation provided by you In the Application Farm/ Interview is

faund to be incorrect/false, the company reserves the right 1o withdraw the furthes notice of can take
up disciplinary action &5 per disciplinary guldelines appliceble in the company past joining.

¢ fram the date of [ssuance, if this joining date = not siiltable

This offer letter is valid for 5 business day
to seek an alternathie date.

for you, please contact us irmmediately at hr@rgisol.cam

At last, we welcome you to &T Global InfoSclutions Pt Ltd family and wish you & rewarding career

ahead.
¥
/1.4
g )30
i
Virender Mittal
Directer
RT Global InfeSelutions Pyt Ltd
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v 2u® RT_Global Infosolutions Private Limited
) Tng 16, Rajiv Gandhl chandigarh Technology Park, Chandigarh-160101, INDIA
q__\_\_\_\_—
December 01, 2022
OFFER OF AP INTMENT
Dear Bhumlcas Gandhi,
With reference to your application and the sulisequent [ntenviex: yau had with us. We are pleased to
affer you emplayment in our ofganization a3 Associate: Inside Sales Davelopmens Representative.
Veur Gress emaluments per annum (ncluding all other henefits will be [NFR 3,00,000/-
[Three Lakh Only). Below Is the salary break-ug fr your understanding on offered saiary
2
SALARY BREAK-UP
Earnimgs Par Annum per month
BASIC 1,69,824 14,152
HRA Aaq.012 7076
SPECIAL ALLOWANCE 23,664 1572
GROSS SALARY 2,768,400 23,200
EMPLOYER EPF 21,500 1,800
CTC 3,00, D00 25,100
DEDUCTIONS
Per Annur Par month
EMPLOYEE EFF 21,600 1,800
i TaX As applicable As applicable
iy HAND SALARY 2,56,200 21,400
Note: - Tax will be deducted from in-hand salary If applicable.
iN B "a
1. Total working hours is 9 hours 15 minutes with 1 hour 15 minutes break (it can be changed on
groject requirement].
e Wnrki{agda-,-s-[l'ﬂl:-nd:f-Fndal.r]_
3. ‘Working in day and night shifts [Depending on the praject]
4 Employeecan avail 24 |lgaves inayear including CL, 5L, EL and for initial & manths | Probation period]
anly one leave can be avalled In a month,
5. 10 holidays it B year,
6 Dress Code- Business casual.
7. Canteen Facility available in the office premises, employee must pay food expenses of i .- /
thair oW n, il 4T
g EPF ls mandatory. !
o Sslary will be giver on the 07" of every manth 1ill Cenfirmation.
500 monthly. It x

10, Provice cab facility for specific routes and charges for that will be INR 1
will not get calculated pro-data basks. TEC apply.
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E"ﬁ-u RT Global Infosolutions Private Limited
160101, INDIA

16, Rajiv Gandhl Chandigarh Technology park, Chandigarh
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11. Yo ,
u will be on Prabation for the initial & months of your joining and after compiation af & manis,
discipline,

Your performance will be evalusted/reviewed based on Factors like Attendance,
perfarmance, and ather parameters as required by the HA Department & Reporting Manager. If
the Management finds your evaluation as per the required standards, you will b corifirmed
As discussed, your joining date will be July 03, 2023. Further, you shall get a detailed appointment
letter anly after the submission of all your jeining dacumants. Far pre-joining formalities please reach
the office at 03:00 PM on July 03, 2023, Also, bring the following documents/crede ntials and submit
these documents to the HR department at the time of pre-joining formalities:
& Passport size photograph.
Phaote 1D proef, Driving License/Voter 1D Card/Passport {
Pan card (Mandate],
Aadhar card (Mandate),
Covid Vaceination Certificate (Mandate)
All rark sheet Copies (10th, 12th, All semesters mark sheet along with degree)}
Copy of Proof of Tralning done.

Copy of cancelled chegue.
Police Verification will be done by the company iMandate]

One year written commitment will be dane.

iiandate).

This offer of Appointment is sublect ta satisfactary reference checks and verification of documents,
During the reference check, If any information pravided by you in the Application Form/interview is
fpund to be Incorrect/false, the company reserves the right to withdraw the further nolice or can take
up disclplinary action as per disciplinary guldelinas applicable in the company post joining.

This affer letter Is valid for 5 business days from the date of lssuance, If this joi ning date |s not suitable

for you, please contact us immediately at hriflreisoloam to seek an alternative date.

At last, we welcome you To BT Global InfoSalutions Pyt Ltd famify and with you a rewarding career

ahead.

virender Mittal

Diirector
AT Global InfoSelutions Pvt, Ltd
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\ E’ 16, Rajlv Gandhi Chandlgarh Technology Park, Chandigarh-160101, INDIA
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December 02, 2022
COFEER OF APPOI
Dear Bhawlka Julka,
With reference to your application and the subsequent interview, you had with us. We are pleased to
affer you employment in our organization as sssociate- Inside Sales Develapment Aepresentative.
¥our Gross emolenents per annum Including all other benefits will be INR 3,00,000/-
{Three Lakh Only). Below |s the salary break-ug for your undarstanding on offered salary.
-~
SALARY BREAK-UP
Earnings Per Annurm Per month
BASIC 1,69 824 14,152
HRA B4,912 7.076
SPECIAL ALLOWANCE PR 1,072
GROSS SALARY 2,778,400 23,200
EMPLOYER EPF 21,600 1,800
CTe 3,00,000 25,000
DEDUCTIONS
Per Annum Per manth
EMPLOYEE EFF 21,600 1,800
;:a Tax As applicable As applicable
I HAND SALARY 256,800 11,400
Mote: - Tax will be deducted from in-hand salary if applicable.
RALI N ba
1. Total working hours is  hours 15 minutes with 1 hour 15 minutes break (it can be changed on
praject requirement),
7. ‘Working days [Monday-Friday].
3. Woerking in day and night shifts (Depending on the project),
4, Employee can avail 22 leaves Ina year including €L, 5L, ELand far initial 6 months [Probation period)
only one leave can be avalied in a menth.
5. 10 holidays in a yaar,
6, Dress Code- Business casual, i
7. LCanieen Facibicy available in the office FFETTIlEEE,. ﬂmnln"'EE must pay food aXpEnses of I {1 _|"l
their own. 1 130
L i#

g EPF ks mandatory,
9

Salary will be given on the 07" of every month till Cenfirmation.

1ll:|. Provide cab facility for specific routes and cha for thiat R1 thiv. It
will not get ealeulated pro-data basis, T&C ID;IT at will be INR 1500 monthly.
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J lobal Infosolutions Privat imited
up,rl*.ark.. Ehandl[iurh-lﬁl.'.li-'m, INDIA

16, Rajiv Gandhl Chandigarh Technol

tar comphetion of & months,
ke Attendance, discipling,
fit & Reporting pAamager. I
u will be eonfirmed,

L1, You will b
& on Probati o
SRl bation for the initial 6 months of your joining and af
i nce will be evaluated/reviewed based on Factors |
el ce, and other parameters as reguired by the HR Departme
agement finds your evaluation as per the required standards, yo

As discussed, your joining date will be July 03, 2023, Fu tther, you shall get 3 detalled appointment
letter anly after the submission of all your joining documents. For pre-jaining formalities please reach
the office at 03:00 PM on July 03, 2023, Also, bring the fallowing documents/credentials and submit
these documents to the HR department at the time of pre-joining farmallties:

Passport size photograph.

Photo |D proef, Driving License/Voter 0 Card/Passport {Mandate).

Pan card {Mandate].

Aadhar card {Mandate},
Covid Vaccination Certificate (M3 ndate)
All mark sheet Copies (10th, 12th, All semesters mark sheet along with degree]

Copy of Proof of Training dane.
Copy of cancelled cheque.

police Verification will be d
One year written com miltmant

ane by the company {Mandate]
will be done.

ks and verification of documants.
& Application Form/Interview is
he furthier notice or can takes

Thic offer of Appointment is £U hject to satisfactory referance chec
farmation provided by yeu in th

During the reference chack, if any in
found to be incorrect/false, the company reserves the right 1o withdraw t
up disciplinary action as per disciplinary guidelines applicable in the company post joining.

This offer letter is valid for 5 business days from the date of issuance,
for you, please contact us immediately &t hr@rgisol.com o seek an alternative date.

I InfaSolutions Pyt Ltd family and wish you a rewarding career

if this joining date is not sultable

At last, we welcome you T RT Globa
ahead.

ey A ./
17 fda
g

#
4
L # L

virender Mittal

Director
RT Global InfoSalutions Pvt. Lid
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5
L 16, Aajhv Ganghi Chandigarh technology Park, Chandigarh-160101, IHEIA
— |
December 01, 2022
QFEER OF APPOINTMENT
Dear Maanvl
are pleased o

psaquent Interviaw, you had with us, We

With reference to your agplication and the su .
Inside Sales Development Representative.

offer vou emplayrment in our organization 38 Assoclate

ofits wiil be INA 3,00,000/-

Your Gross emaluments per anndm intluding all other ban
derstanding on offered salary.

[Thees Lakh Only). Below Is the satary break-up fior yaur un

SALARY BREAK-UP
Earnings Per nnum per month
BASIC 1,569 824 14,152
HRA 84,912 7.076
SPECIAL ALLOWANCE 131,664 1972
GROSS SALARY 2,78,400 23,200
EMPLOYER EPF 21,600 1,300
cTC 3,00,000 25,000
DEDUCTIONS
Per Annum Per month
EMPLOYEE EPF 21,600 1,800
TAM Az applicabie As applicable
IN HAND SALARY 2,56,800 21,400

Note: - Tax will be deducted from In-hand salary if applicable.

W INF :
1. Total working hours is # hours 15 minutes with 1 kour 15 minutes break (it can be changed an

project requirement),

7. Working days [Monday-Friday).
3. Working in day and night shifis (Depending on the project).
4, Erployee canavail 24 leaves in a year Including CL, 5L, EL and far initial 6 months (Probation paried)

oy one leave can be avalled in @ month,
g 10 holidays kn 2 year.

g, Dress Code- Buginess casual,
7. Canteen Facllity avallable in the office premises, employee must pay food expenses of i o -‘"Ir
their a'wn. J .'I ;'; i
8. EPFis mandatory, Lol S 13
g, Salary will be given on the 07" of every month £l C A
. anfirmation. e
10. Provide eab faciiity for specific routes and charges for that will be INR 1500 monthdy. It o

wlll not get cafculated pro-data basis. TRC apgly.
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11, i
:E:FWS::-EF‘:::: Probation far the initial & manths of your |oining and after completion of & m:_:m:h %,
performan aNce will be evaluated/reviewed based on Eactors like Attendance, discipline,
the Ma INCe, and other parameters as required by the HR Department & Reporting Manager, |f

nagement finds vour evaluation as per khe reguired standards, you will be confirmed,

As discussed, your ioining date will be July 03, 2023, Further, you shall get a detsiled appolntmant
letter only after the submission of all your [oining documents. Far pre-joining farmalities please reach
the office at 03:00 PM en July 03, 2023_ Also, bring the following documants/eredertisls and submit
these documents to the HR de partment at the time of pre-joining formalities:

* Pazzport size photograph.

Fhote ID praaf, Driving License/Voter |D Card/Passpart (Mandate).

Pan card (Mandate).

Aadhar card (Mandate],

Covid Vaccination Certificate {Mandate)

All mark sheet Copies (10th, 12th, All semesters mark sheet along with degree]
Copy of Proaf of Training done,

Copy of cancelled cheque.,

Police Verification will be done by the company (Mandate)

One year written comm itment will be dona,

" 8 B & & ® & 8 &

This offer of Appointment is subjact to satisfactory reference checks and verification of documents,
During the reference check, if any information provided by you in the Application Form/Interview s
found to be incorrect/false, the company reserves the right to withdraw the further notice or can take
up disciplinary action as per disciplinary guldelines applicable in the company post joining.

This offer letter is valid for & business days from the date of issuance, if this Icining date is not suitable
for you, please contact us immediately at hr@rgisol.com to seek an alte rnative date.

At last, we welcome you to RT Global InfoSalutions Pyt. Ltd famil

¥ and wish you a rewarding career
ahead.

Virender Mittal
Director
RT Globai InfoSolutians Pyt Ltd

I
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;} RT Global Infosolutions Private Limited

16, Rajiv Gandhl Chandigarh Technology Park, Chandigarh-160101, INDIA

December 01, 2022

Dear Prachi Shiarma,

OFFER OF APPO

With reference ta your applicstion and the subsequent intervlew, you had with us. \We are pleasad to

offer you ernployment in our organization as Associate- Inside Sales D

Your Gross emoluments per annium including all ather benefits will be INR 3,00,000/-

{Three Lakh Grly}, Below is the salary break-up for your understanding on offered salary.

evalopment Representative,

e —— s S Vo

SALARY BREAK-UP

Earnings Per Annum Per month
BASIC 1,698,824 14,152
HRA g4,914 T.078
SPECIAL ALLOWANCE 23,664 1,972
GROSS SALARY 2,78.400 23,200
EMPLOYER EPF 231,600 1,800
CTC 3,000,000 25,000

DEDUCTIONS
Par Annum Per manth
EMPLOYEE EFF 21,600 1,800

TAX As applicable As applicable

IM HAND SALARY 256,800 21,400

Mote: - Tax will ba dedueted from in-hand salary if applicable.

INF TION A A=
Total working hours i5 9 hours 15 minutes with 1 hour 15 minutes break (it can ba chenged on
project requirement).
Working days [Monday-Friday).
Working in day and night shifts [Depending on the praject).
Employee can avall 24 leaves ina year including CL, 5L, EL and for initial 6 months (Prabation persed)
anly one leave can be availed in a month.
1 halidays In & year,
Dross Codes Business casusd, y

Canteen Facility available in the office premises, employee must pay food expenses of F1=
thelr owm. ...- ..'.:._r;n._
EPF |5 mandatory. oy |
galary will be given on the 07" &f every month till Confirmation. \ Pt

. Provide cab facility for specific routes and charges for that will be INR 1500 monthdy. It el

will not get calculated pro-data basls. TRC apply.
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11. You will be on Prabation far the Initial 8 months of your jaining and after completionof & months,
your performance will be evaluated/reviewed based on Factors Ik attendance, discipline.
perfarmance, and other parameters as required by the HR Department & Reparting manager. |
the Management finds your evaluation as per the requlred standards, you will be confl rmed.

a detailed appolntment

Farmalities plaase reach

5 and submit

3. Further, You shall get
For pm-julnlnn
dcchIm-l.!nl::‘u"crEdtnﬂal

As discussed, your jeining date will be July 03, z02
letter only after the submissicn of all yaur jaining documents.
the office at 03:00 PM on July 03, 2023. Also, bring the following
these documents to the HR department at the time of pre-jolning formalities:
« Passport size photograph.
» Photo ID proof, Driving License/Voter 1D C
« Pan card (Mandate).
Aadhar card {Mandatel.

Covid Vaccination Certificate {Mandate)

all mark sheet Copies {10th, 12th, Al -amasters mark sheet along with degree]
Copy of Proaf of Training done.

Copy of cancelled cheque.
Palice Verification will be d
One year written commitment will be done.

ard/Passport (M andate}.

pne by the cempany (Mandate)

Thiz offer of Appointment is subject 1o catisfactory reference checks and verification of documents,
Guring the reference check, if any Information provided by you in the Application Form/Intenview is
found to be incorrect/false, the Company FEsEMves the right to withdraw the further notice or can 12 ke

up disciplinary action as per disciplinary guidelines applicable in the company post jalning.
ys from the date of issuance, if this joining date is not suitable

This offer letter is valid for 3 business da
to seek an alternative date.

for you, please contact us immediately at hr@rgisgl.com

At last, we welcome you 1o RT Global InfoSalutions PYL. Ltd family and wish you a3 rawarding career

ahead.
T ;".-"_hff

e

i, r
s

-~

h.
e ]

Virender Mittal

Director

BT Global infosolutions Pvt, Ltd
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December 01, 2022

DFFER OF AP INTMENT

Dear Anamya Madan,
you had with us. W are pleased {0

hsaguant Interviesy,
Development Reprasentative B

With reference ta your application and the su
jata- Inside Sales

affer vou emplayment in our organization as Assoc
Research.

Your Gross emeluments per annum (nchuding afl other benefits will be |NR 3,00,000/-
{Thras Lakh Only}. Below is the salary break-up for your unde rstanding ¢n offered salary.

SALARY BREAK-UP
Earnings Per Annum par month
BASIC 1,690,824 14,152
HRA 4,912 7,076
SPECIAL ALLOWANCE 13,664 1,872
GROSS SALARY 2,738,400 13,200
EMPLOYER EPF 71,600 1,600
CTC 3,00,000 25,000
DEDUCTIONS
Per Annum Per month
EMPLOYEE EFF 21,600 1,800
TAX As applicable As applicable
iN HAND SALARY 2,56,800 21,800

Mote;

_ Tax will be deducted from In-hand salary if applicable.

IN FITS: -
Total working hours is 9 hours 15 minutas with 1 hour 15 minutes break [It can b2 changed on
project I'qu.l.'-H'ErrEﬂﬂ.
Working days {Menday-Friday).
Warking in day and night shifts [Depending on the praject).
Employee can avald 24 leaves In @ year including CL, 51, EL and for initlal & months
{Probation period) anly one leave can be availed I 2 manth,
10 hofidays in & year. _
Dress Code- Business casual. e
canteen Facllity avaitable In the office premises, employee must pay food expenses of b *~...

thelr owmn.

EPF is mandatary.
salary will be given on the 07" of avery manth till Confirmatian,
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0. Provide cab facility for specific reutes and charges for 1hat will be IR 1500

mronthly. i will not gel

calculated pro-data basis, TRC apply.
and after completion of & months,

i

11. Yau will be on Probation for the initial § manths of your joink _
Factors li€e Attendance, disciplene,

eviewed based on

raquired by the HR
the required standa rds; ¥o

y shall get 4 detailed appointrvent
s please reach

your parfarmance will be evaluatedyr
performance, and other parametars s
the Managemant finds your evatuatian per

popartment & peporting Manager. If
il e confirmed.

aining data will be July B3, 2023, Further, yo
Il your Jaining decuments. Fof pre-jeining farmalit
023, Also, bring the follawing documents/credentials and submit

ha time of pre-joining formalities:

A5 discussad, your |
letter anly after the submission af &
<he office at 03:00 PM on July 03, 2
shase documents to the HR departmant at
s Passport size photogragh.
« Photo |0 proof, Driving License/Voter D Card/Passport (Mandate).
s Pan card {Mandate).
Azdhar card [Mandatej,
Covid Vaccination Certificate [Mandate)
All mark sheet Coples (10th, 12th, Al sarnesters mark
Copy of Proof of Training done.

Copy of cancelled chegue
Pallce Verification will be dane by the company {Mandate)

One yeas written commitment will be done,

sheet along with degree]

This offer of Appointment |s subject to catisfactory reference checks and werification of documents,
Duting the reference check, i any information pravided by you in the Application Farm/Interview is

found to be Incarrect/false, the cormpeny rEsarves the right to withdraw the further notice or can take
up discipfinary action as per disclplinary guidelines applicable in the company post joining.

ys from the date of issuance, if this joining date 15 not suftable

This offar letter s valid for 5 pusiness da
pr @ rgigol.com to seek an afternative date.

for you, please contact us immediately at
At last, we welcome you to BT Global infoSobutions Pyt, Ltd family and wish you a rewarding career
ahead.

Virender Mittal
Ciirector
RT Glabal InfoSalutions Put. Ltd
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OFFER OF APFOINTM
Cear Vrind,
With reference ta vaur application and the subseguent interview, you had with us, We are pleased ta
offer you em ployment in our organization as Assaciate- Inside Szles Development Representative.
Your Gross emoluments per annum including &l other benaflis will be INR 3,00,000-
\ [Three Lakh Only). Below is the salary Break-up for your understanding on offered salary.
SALARY BREAK-UP
Earnlngs Per Annum Per month
BASIC 1,689,824 12,154
HRA 24,512 7076
SPECIAL ALLOWANCE 23,664 1.971
GROSS SALARY 2,78,400 23,200
EMPLOYER EPF 21,600 1,800
CTC 3.00,000 25,000
DEDUCTIONS
Per Annum Per month
EMPLOYEE EPF 21,600 1,800
&) Tax As applicable &3 applicable
IN HAND SALARY 2,56,800 21,400

Note; - Tax will be deducted from in-hand salary If applicable.

NERAL INFORMA A

1. Total working hours is 3 hours 15 minutes with 1 hour 15 minutes break (it ean be changed on

project requiremernt),
2. Working days (Monday-Friday).

3.  Working in day @nd night shifts {Depending on the project).

4. Employee can avail 24 leaves in a year Including CL, 5L, EL and for initial § months [Probation period)

only orse leave can be availed In 2 month.

5. 10 holidays In a year.
&, Dress Code: Business casual,

7. Canteen Facility available in the office premises, empioves must pay food expenses of

their own.
B. EPF is mandatory.

g, Salary will be given on the 07 of evary maonth till Confirmation,
10. Provide cab facility for specific routes and charges for that will be INR 1500 monthiy, It

will ot get calculated pro-deta basis, TR&C apply,

-
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1L 'f:: will be an Probation far the initlal 8 manths of your Jolning and after completion of & mnn?hs.
FONY performance will be evaluated /reviewed based on Factors ke Attendance, diseipline,
eerformance, and other parameters as required by the HA Department & Reporting Manager. If
Ll Management finds your evaluation as per the regulred standards, you will be canflrmad,

A% discussed, your joining date will be July 03, 2023, Further, you shall get a detalled appaintment
ketter only after the submission of all your [alning decuments. For pre-jaining formalities please reach
| the office 2t 03:00 PM on July 03, 2023, Also, bring the following documaents/eredentials and submit
these documents ta the HR degartment at the time of pre-Jaining formalities:
¥ Passport site photograph,
*  Photo 1D proaf, Driving LicenseNater 10 Card/Passpart {Mandatel,
i *  Pancard [Mandatel,
% Aadhar card (Mandage),
¥ Covid Vacoination Certificate (Mandate)
* Al mark sheet Copies |10th, 12th, All semesters mark sheet along with degree)
» Copyof Proofof Training done.
# Copyel cancelled chegue.
#  Police Verification will be done by the convpany (Mandate]
® Line year written commitrent will e dona:

This offer of Appointment |s subject to satisfactory reference checks and verification of documents,
During the referance chack, if any information provided by vau In the Application Farm/Intendew |5
foundto be Incorrect ffalse, the company reserves the right to withdraw the further nofice or can take

i up discighinany action as per disciplinary guldelines applicable in the carmpany post [olning,
! This offer letter is valid for & business days from the date of issuance, If this [aining date is not suitable
] ___3 for you, please eontact us immediately at hrfymienl.oom Lo feak an alternative date,
At last, we welcome you to AT Global InfoSolutions Pyt Ltd family and wish you a rewarding career
ahead.
.I'
:
. Wirender Mittal
|
Directar

. AT Giobal InfaSalutions Py, Ltd
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- Offer Letter whether within the 120 day period referme

i

MAEHRE CHAND

MWWFW"L““_'“H—-—- - -
| ﬁ

Dr, Amandeng Kaur camandeapfimomdavewchd.in> |
v |

t
1L
||

9 january 2023 at 20:33 |

—— Forwarded message
From: Recrulting <norep
Date: Mon, Jan 3 2020, 1028 M |

Subject: Letier of Intent
Ta: 875 1sakshifmomdevewehd.In <875 1sskshl@meomdancwchd i
|

Hello Sakshi,
Viame: Ssishi Handoo
Dear Swmkshi Handoo
WWIth referancs fo your application and subsequent assessments you had with us, we are pleased to inform you
Supporf Assoclate on a Fixed Term

that you have been shortistad for the position of Virfual Customer
_E-mhpmtﬁrmhasmanumnnmmmmrnmmmnnmhpm-mnawmm Lid. (the ,

s ¢
the dite of issue of this letter upon '

Piease treat this as a letter of intent ("LOT) valid for a period of 120 deys from
mh'uhh'munhﬂnrﬂlmnntﬂmﬁmuﬂmﬂwmﬂmmdmﬂmwwllﬁumwurwmsﬁwm
lnl'.'l'lltLﬂwmmmhdbrﬂmﬂmmyhhsuﬂhwuhaiﬂ!hmh?#hmmﬂﬂmmdﬂ. :
ﬂum&mm-mwmwhmmmwmwmmmmnmmmmmmm i
Iﬂ&sﬂdmnnl'.ﬂ.nm.UmhmuufmﬁrﬂﬂernwuLﬂlmdmmmhmﬂmdemmi
IhlﬂmMﬂﬂrﬁﬂﬂdﬂuﬂmnﬂlﬁmlrﬂuhhﬂphmPMHMWMImnﬂnmﬂfmm
company) before issue of thae Offer Latier,
ummnmuﬂrﬁumhu.wumﬂta-l@hhuEmHFuﬂfﬁu.ﬂu{mmrmmummm
mfllldﬂuﬂmmhth:mmqfanmﬂbmampﬂpmmﬂmurwaﬂhﬂmuufmntmnh
'mmnmmmﬂ:lmnmwmmwwdrnmwumnmmmmWMthmﬂwam 5
3 mﬂm.mmhmmmmuwrmm. .
in the absence of a signed Offer Letier, This LOI refates only to

m-mh-mmmm;rwnmmmﬂ _
your patential emplayment with the Company and does not constitute an offer of emgioyment with respect to the
mwmwaﬂﬂnarmdmw.ﬁuﬂmmh LCH does not creats of vest any rights in you to be issued an

d io herein or thereafter or with respect to the basa pay &s * b

mentioned herain.
mnmmwmﬁum:ﬂwﬂmmmwnlmmphwllmﬂhumhmww,mm ; [
immediaaly intimats the Company In writing of such offer. |

requested to
of this LOI will be construed &8 & confirmation on your abiity to sccept employm
tad functions and dulles upon employment, if and once the Offer

Apcaptance
and camy out your Company rela
mwmmmhﬂﬂﬂmﬂtumﬂwwﬂﬂw

5 I -

Yours sincerely,
AMAZDN DMLHFHEHT CENTER (INDIA) PYT LTD

gnt with the Company
Lettar ks ls5iad.
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Pa =
To: “ap a0 <5 payatz11 @gmelicoms
PEmemdavewchd.in® <amandeap@mcmdavowchd.in=

— Fonvarded message
From: Recrulting <noreply@jobs amazon,com>
Date: Mon, 2 Jan 2023, 10:28 am
}ﬁl_ih.lﬁﬂ: Letter of Intent
= loic.payal211@gmail com <g.payal2 11 @grmall coins *
-

Hello Payal,

me: Payal Chhabra
e Payal Chhabra
With reference to your application and subsequent assessmants you had with us, we are pleased to inform you
that you have been shortiisted for the position of Virtual Customer Support Associate on a Fixed Term
Employment for term less than 12 months at facility of Amazon Development Center India Pyvt. Lid. (the

mﬂﬂ-

Pleasa traat this as & lettar of intent ("LOI") valid for & pecdod of 120 days from the date of issue of this letier upon
expiry of which the |etter of intent will expire without any furlher conditions or liabilitles on your of our side uniess
an Dffer Letter duly executed by the Company |5 [ssued to vou before the axpiry of the aforesaid 120 day period,

The izsue of an Offer Lefter to you is subject i the Compamy’s fublire Bisiness requirements and will be issued at
the sole discretion of Amazon. Upon issie of the Offer Letier, this LO1 sland altomatically terminated. This LOJ
shall also be terminated automatically in the event you take up employmant with another person (other than the

company) before lssue of the Offer Letter.

signing the Offer Letter, you would be eligitée to a Base Pay of Rs. 240000 per annum The same may be

Upon
revised at the time of the issuance of an Offer Letter as por prevailing lavels of pay at the time of issue of the Offer
Ledter, The amounts staled herein ara only Indicative and in no way a binding commitment on the Company's part.

In addifion, you will be eligible for benefits as per company policies,

2
You are hersby notified that you are not employed in the absence of a signed Offer Letter. This LOI relates anly to
your polential employment with the Company and does not constitute an offer of employment with respect to the
Company or any affikate or related entity. Further, this LOI does not create or vest any rights in you to be issued an
Offer Letter whether within the 120 day period referred to herein or thereafter or with respect to the base pay as
mentionad herein,

In the event that you recaive en offer of employment from any othar em
raquested to immediately intimate the Company in wriling of such offer.

f Acceptance of this LO! will be construed as a confirmation en your ability to accept employment with the Company *
and camy out your Company related functions and duties upen employment, if and onca the Offer Latter is ssuad.

For any querles, please feel free to contact us on www.amazon.comicsapplicationheln.

Yours sincerely,
AMAZON DEVELOPMENT CENTER (INDIA) PVT LTD

playar (apart from the Company), you are
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Dr. Amandesp Kaur <amandoepiimemdavewshd,ins |

23 January 2023 at 2::45&

Harvikrgm Singh
o Smandenpgm

“singhharvikeamD0S3@agmall com>
mw-d_vd.m @9

= Forwarded messagy ———
From; Recruiting <norephy@iobs.amazon.coms I
Date; Fri, Dec: 30, 2022 &t 2-19 BM
Subject: Latter of intun
0 singhharvikram(063 @gmail com <singhhaniaamn0G3@gmall com>

'ﬂﬂhjasnim.

Name: jssmine kaur :

With referance to your application and subsequant assessments you had with us, we are pleased to Inform you e N
7

that you heve been shorlisted for the position of Virfual Customer Support Associate on a Fixed Term
Employment for tarm less than 12 months al facilly of Amazon Develogement Center India P, Litd, (the

“company”).
Please treat this a5 a letter of intent {"LOI"} valid for a pericd of 120 days from the date of issue of this letier upon
expiry of which the letter of intent will expire without any further conditions or liabifties on your or our sida unless |

an Dffer Letter duly exscuted by the Company Is issued to you before the exgiry of the aforesald 120 day pered.

The issue of an Offer Letter to you s subject to the Company's future business requirements and will be issued at
the sole discretion of Amazon. Upon issue of the Offer Letier, this LOI stand automatically terminated. This LOL ;

shall also be lerminated automatically in ihe event you take up employment wilh anather persan {other than the
company) before issue of the Offer Letter. .
Upan signing the Offier Letter, you would be aligitla to a Eamﬁyﬁﬂmi#mﬁpu annum The same may ba

cefsed al the Gmea of the lssuance of an Offer Letier &5 per prevailing levels of pay al the tima of issus of the Offer
|n.tter, The amounts stated herein ara only indicative and in no way a binding commilrent on the Company’s part.

In additicn, you will be efgible for bensafits as par company policies. -
- |

You are hareby notified that you are not employed In the absence of a signed Offer Letter. This LOI relates cnly to :
mmwmmwmmmmnmmmummmmmmm £
wawuﬂnﬁwmﬁmﬁ. Further, this LO| does not create or vest any rights in you 1o be kssued an
Offfar Latier whether within the 120 day perlod referred to herein or thareafiar or with respect to the base pay as

mentioned herein. |

In the event that you receive an offer of employment from any other employer (apart from the Company), you are
requested to immediatety intimate the Comparry In writing of such offar,

Acceptance of this LOI will be construed as & confirmatian on your abilly to accept smployment with the Company
and camy out your Company related funclions and dutles upon employment, If and once the Offer Letter is issued.

For any queries, pleass feel free to contact us on Www.s

'IWIMH
AMAZON DEVELOPMENT CENTER (INDIA) PVT LTD
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Dr. Amandesp Kaur <amandsep@momda

“To: "smandeep@memdavowchd.in® <smandesp@memdavewchd.In> LE _
r

Forwarded message ——

From: Recrulting <noreplyi@jobs amazon.com>
Date: Mon, Jan 2, 2023, 10:28 AM

Subject: Letter of Intent

To: seashi19{Egmail.com <saashi19@gmail.com>

'-Iq:hsﬂﬂi.
l';ul'rra:ﬁulﬂ'ﬂm ; |
Cear Ssashi Chauhan

With refersnce to your application and hmmmmmsmhmmdmw.mmﬂﬁﬂ:;ﬂmmﬂ
that you have been shortlisted for the position of Virtual Customer Support Assoclate on 8 L:d =
Employment for term less than 12 months at facility of Amazon Development Center India Pvt Lid. (the i

“company’). ‘-

Pleasa treat this a5 a letter of intent I} valid for a period of 120 days from the dats of issua of this latter upon
wwﬂmmmﬁmﬂﬂmmmrmnhwmﬁmmnrhhmﬂnmymﬂ'frnurﬂidﬂurﬂm i
ﬂ'lﬂﬁ!’Ln’dn’:ill}rmm:lbrhﬂnmpln]'ilinauadh}y'nubammalxplqruflhaﬂfnmﬂﬂ1ﬂﬂihﬁ!pﬂﬂuﬂ |
The Issue of an Offer Latter to you is subject ta the Company's future business requirements and will be issued at
the sale discretion of Amazon. Upon issus of the Offer Letter, this LOI stand automatically terminated. This LOI
shall also ba terminated automatically in the event you take up employment with another person (other than the

company) before issue of the Offer Letter. :

Upon signing the Offer Letter, you would be efglble to a Base Pay of Rs, 240000 per annum The same may be :
““¥sad at the time of the issuance of an Offer Letter as per prevalling levels of pay at the time of issue of the Offer Iz
[Ster. The amounts stated herein are anly Indicative and in no way a binding commitment on the Company's part. |~
In addition, you will be eligible for benefits as per company policies.

You are hereby notified thal you are not employed in the absence of a signed Offer Letter. This LOI relates only to 3 A

your polential employment with the Company and does not constitute an offer of employment with respect to the ¢
or any affikate or related entity. Further, this LOI does not create or vest any rights in you to be issued an y

Offer Letter whether within the 120 day period referred fo herein or thersafter or with respect to the base pay as
rmentioned herein. =

in the event that you receive an offer of employment from any other amployer (apart from the Company), you ara =
requested to immediataly intimate the Company In writing of such offer.

Acceptance of this LO| will be construed as a confirmation on your abllity to sccept employment with the Company
and carry out your Company refated functions and duties upon employment, If and once tha Offar Lettar is issued.

Forany queries, please feel free to contact us on www amazon.com/csapplicationhslp.
~ Yours sincerely, g |
| AMAZON DEVELOPMENT CENTER (INDIA) PVT LTD !

pp—————————————_ : -l
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“Thmwmmll.mr
aMmandeep@memdavewehd in® <smandesp@memdavowshdin>

73 January 2023 at 20:18 !Z

——— Forwarded mossage —— -
From: Recrulling <noraply@jobs.amazan,coms ﬁ .
Data: Thu, Dec 28, 2022, 7-14 FM
Subject: Letter of Intent it
Ta: peiyalaswads48 @grmall com <priyalaswadd4BEgmall.com> :

I
l paﬂuﬁﬁ-u, i i
Name: Prival Azawa ’ H

w'ﬁmfﬂlnrihmrmumwmlmﬁmmﬂyﬁummus.mmphﬂﬂdﬁ|I'I'IUITT'|]"'-T'J '
Mmmm:mmwmemmmwmwmmammm _
Employment for term less than 12 months at facility of Amazon Development Center india Pvt. Lid, (the :
“company). : i
.~ Please traal s as a letter of Intent ("LOT") valid for @ period of 120 deys from the date of issue of this letter upen
of which the letter of Intent will expire witheut any furthar conditicns or labiities on your or our side unless
an Offer Latter duly exacuted by the Company Is issued to you bafors the expiry of the aforesaid 120 day period.
The issus of an Offer Letter to you Is subject o the Company's future Business requirements and will be |ssued at
Bhe sole discration of Amazon., Upon issus of the Offer Lattar, this LD! stand automaticaily terminated. This LOI e

shall also be temminated automatically in the event you take up employment with another person (other than the .
company) bafore lssus of the Offer Latier.
gpmwmam‘n Letter, you would be eBgibie o a Base Pay of Rs, 240000 per annum The same may be

revised gt the time of the issuance of an Offer Letler as per prevailing levels of pay at the fime of kssue of the Offer
Latter, The amounts stated herein are only indicative and in no way a binding commitment on the Company’s part.

- in addition, you will be sligible for benefits as per company policies.

You are hersby notified that you are not employed In the sbsence of a signed Offer Letter, This LOI relates only In
wpmmmﬂﬂﬂhhﬂmmmddmmlmnﬂmunﬂﬂuﬂammmm respact o the
Company or any affilate or related entty. Further, this LOI does not create or vest any rights in you to be issued an -
ﬂﬂﬂLﬂwﬂﬂwhﬁmmﬂﬂdﬂrmﬁnﬂmhmmmﬂmwﬂﬂmwm respect to the base pay a3

menitioned herein.
' s

In the event that you recelve an offer of employmant from eny other employer (apart from tha Company), you are
requesied to immediately intimate the Company In writing of such offer, .

of this LO| will be construed as a confirmation on your abliity to astept employmant with the Company
and carmy out your Company relatsd functions and dulles upon employmant, If and onca the Offer Letter is issued.

For any queries, please foel Irse o contact us on www.amazon.com/csapplicatiooheln.

Wewirm minanisls
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I‘ 175 -
¥ Mehak Vashisht <mehivashishii@gmeil.com>
To: amandesp@memaaveschd.in I

=’ s Forwarded message ——
| From: Recrulting <norepty@iobe amazon.com> _
! Diata: Fri, 20 Jan, 2023, 17:08 i J
; Subject: Letter of Intant

I . Ta: mehkvashishbgmall.com <mahikvaslishgpgmeail.com>
1

r

]

] o Mehak, !
: Mame: Mehak Vashishi [+
l Daar Mehak Vashisht
' hﬁﬂhm.wlumﬁm’d“ﬂmy"“
mmmmmmumwwmmmmm s & Flxed Term

mummmmhummﬂmw
Eﬂphﬁmhmmhn12mmﬂmqrmmnmwmmmmmm.tﬂw 4

“compeny’).

Plea ' (LOI) valld for @ 5o of 420 days lrom the date of lssue of ihis laRer UPSH
JMﬁmﬂmlmmﬂﬁ:wnmmmnrrwlrthsmyuuramrﬂdumhﬂg
mmwmmwmwhmmmmmm@mﬂummﬁmzumw :
. Mm#mwmmmhmﬁaﬁuﬂmcunpamhMmmnm_mqmnmmwmmm *
hmmﬂm.mmmﬂuuﬂ-mmmmﬂummﬂﬂmﬁm.ﬂhml _
ﬁﬂﬂhmﬁﬁnmﬁﬂyhﬁamﬂmmunummmtmmmhm'pemn{mmmm
mrrﬂmjhmm:ﬂ'nuﬂnruﬂat .
imll.lfdbeaﬂull:lhh!&ﬁﬁyufﬁ.i;ﬂuﬂuFammmmmﬂa
I|i1ﬂlawhnfpa5r=ﬂmnﬁmufmuanfmamur B
binding commitmant on the Company's part. .=

.L'?mdmﬂ‘ﬂhﬂlﬂ'm’chanrw
-.Mﬂmﬂuﬁﬂummuﬂnmrm“wm

L atine. The amounts stated hersin are only indicative and In no way 8
In @ddiion, you wil be iﬁlhhhbumhmpurmmwwpuuﬁm

ou ars hereby notified that you are not employed in the absenca of & signad Offer Letter, This LO| relates oniy to
your potentia mmwmmm@mﬂmmmmlmﬁwmmmm
Gompany or any affliate or related entity, Further, this LOI does nat create or vest any rights in you to be issued an
Offer Letter whether within the 120 day period referred i harein of thareafter or with respect fo the base pay as

| the evant that you racalve an offer of employmaent fram any other employer (agart fram tha Comparny), you are
mhmwymummﬂmmﬁmuﬂm

heoceptance of this LOI wil be conslnued as @ cenfirmation o your abiity to eccept employmant with tha Company ‘
and camy out your Company refated functions snd duties upan employmant, If and anea the Offer Letier s issuad.

For any queries, please feel o9 19 contact Us on Wiww amazon, comicsappicationhaly.

Yours sincersly,
mmmmnmmm




S
o - o L \ 2]

Dr. Amand#sp Haur -tlm-nd.lip-ﬂmﬂmlnc'-nhd.m}
e ]

e _ _’_,_-———rf—.——'—-_ 5
_1Fwd: L:.'.'II. Vanshika Sharma, BBA 3 * :
2 o4 Janumy 202381 11:08 '

Vanshlks Sharmae <sharmavanshkal2
! 11 @ groall oo
To: "amandesp@memdavewchd. n® <amand dun>

“EHHmmmm.mwmmmm“

Helle Vanshika,
Name: Vanshika Sharma : e
Dear Vanshika Sharme : e s , |
leaged 1o inform ¥o
With refarence to polication and subseguant assessments you had with us, we are Term I
that you have beeh shoristed for the poaliion of Virfual Customer swwﬂmm": ;:f"._ﬁ (the 1
Employmant for term less than 12 rreonihe at facillty of Amezon Davelopmant C8
“eampany”). m
of thig F upan
Hﬂdfﬂ.pmﬂ1mgﬂ“mmhd#n[1mﬂmrmﬂﬂiﬂﬂ L
|
I

o Ay of which the letter of intent will expire il
an Offer Letter duly executad by the Compan befor
- The tssus of an Cffer Latier 1o you Is subject to the Company's future business requirements l"'.:'!';':; ﬁﬂlﬂ-ﬁl
mﬂmnﬂﬂarmm.mhLﬂlmmmMnﬂwm okt
with another person (cthar than fs

the sole discretion of Amazon. Upon
shall also be terminated aulomatically In the event you lake up smployment
company) before issus of the Dffer Leter.

Umﬂmmmumwumﬂmangmmamnaynrm.zummw s g
vieed at th iesua of an Offer Latier 88 par prevalling \avels of pay at the dme Offer .
¥ gt Nt WmminmmammlnﬂmﬂmwtmmmwFﬂL ||

Letter. The amounts stated herein are only

in addition, you will be eligible for benefits a8 per company policies, |

eraby nutmplwudhthamrrmuf_aﬂmud Offer Letter, This LO| relates onlfy fo

il et wilh e and does nutmmwhnnnﬂﬂrdmp1uymar1iwﬂhmﬁpedhm |
st any rights in you to be lssued an

potential mwmﬂ:m Companmy
ﬁpﬂnﬁw affilliate or relgted entity, Further, this LOI do@s nol create or Ve
Offar Latter whether within the 120 da{.rpal‘ind refamed to herain or thereaftar ar with respect to the base pay as
mentioned hereln.
) 48 gvent that you recelve an offer of employmeant from any other employer (apart from tha Company), you arg
g of such offer. *
|

P treat this as a letter of intent (LOT)
fles on
wiitvout any further cenditions or Iuh::flha N Yo i 120 day A * |
|

annum The samsa may ba ]

i e

reguestod to immadiately intimate the Company fn writin
to accapt employment with the Camparny

a confirmation on your ability
of this LO1 will be construed 28 ant, if and onca the Offer Letter is issued.

and carry out your Company d functions and dutles upon amploym

Fwwqmmﬂmmhmmﬂumwmmmmmﬂm :I

Yours sincerely,
AMAZON DEVELOPMENT CENTER {INDIA) PVT LTD | 5.

Thank
Ammzlm'nwidﬂmm

whmmmmmm.Mﬂnmmm .
. "Chat with Us' button If you have ‘

" Youcan w_mnwmmeﬂdﬁﬂuw Us' or

R T P e P T T
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1 :;dmr:“" of Intent
24 Janaary 2023 81 01:12

i R
Maanyi Bhatlg <

maarvibhatial 702G grrall com>

Yo amande SPEmemdavewchd.in i {

Srwarded (T TYT, o A —

;::t MHF <noreplyidljobs, amazon.com=
: Wed, 4 Jan 2023 st B:04 PM

Subject: Latter of Intent .

To: masnvibhalia 1 702 @gmall,com <maanvibhatial T02@gmall.com= . : |

. e

]

Hello Maany,
“"rmrhtwm.
Dear MAANVI,

wa are pleasad fo inform you

With reference to your application and subsequent assessments you had with us, !
. hlﬂﬁ"hﬂ'ﬂ'ﬂhunmrnrmmlmnnﬂfWGHHWEWA:NMMHFB::Tﬁ ‘
Employment for trm less than 12 monihs at faclity of Amazon Devaloprment Center India Pyt Ltd. { -
“cormpany”).,
pm'i-u:lnHEﬂdny!framquatanlm:ﬂmmﬂﬂrupm

Please treat this a5 a letter of intent (*LOT") valid for e
expiry of which the letter of intent will expire without any further condilions or I[ghim on your or our side uniess
an Offer Letter duly escecuted by the Gompany is issued fo you belfore the expary ulhl‘m ahnﬂdms rﬂﬁgngl.;:;ﬁ;i
The issue of an Offer Letter to vou |5 subject to the Cempany's fulure business requiremans a :

U e this LOI stand automatically terminated. This LOI

the sole discretion of Amazon. Upon Issbe of the Offer Letier,
shall also ba terminated automatically in the event you take up employment with ancther person {other than the

company) before issue of the Offer Letter,

Upon the Offer Letter, would be eligitle to & Base Pay of Rs. 240000 per annum The same may be
e~ gﬂ:ﬂ time of the Mﬂ of an Offer Latter as per pravaling levels of pay &t the time of ssus of the Offer

Lm:.}:. The amounts stated herein are only indicativa and in no way a binding commitment on the Company's part.
In addition, you will be efigible for benafits as par company policias.

h natified that vou are not employed In the absence of a signed Offer Letter, This LOI relates only to
by ﬁTﬁuﬂm@hwurﬂdemtmmﬂhltemuﬁerufamplwrmnluﬂhmspmtnﬂw

Wcmpawurwﬂﬁm or related antity. Further, this LOI does nof create or vest any rights In you to be lssued an  §®
Offer Letter whether within the 120 day perfod referred to herein of thereafter o with respect to the base pay as

mentioned herein. )
In the evant that you receive an offer of employment from Elnfﬂlmr!mplujfﬂf{?pﬂ from the Cotrpany), you are
mmﬂmmadﬂﬂrhﬁnmﬂuﬂumpﬂnﬂyﬂﬁmufumhuﬂan ,

Aceeptance of this LOI wil be consirued as & confimation on your abiFty to accept employment with the Company
and carry out your Company related functions and duties upon employment, if and once the Offer Letter is Issuad.

For any queries, please feel free 1o contact us on Www.Bm3




o g R S TR PR VY | fr—

G
m'm “garimasablokdEgmai com>

24 January 2023 al 23:28

@memdavewchd in® <amandeepfimemdavewchd in>

= Forwarded message

From: Recrulting “nomephyiiobs amazon com>
Date: Wed, Dec 28, 2022, 12:02 PM

Subject: Latter of

Imbant

To: garimasabicks @gmall.com €garimasablokdggmail.coms

With reference to your & and subsequent assessmants you had with us, we are plsasad to infarm you
that you have bean ﬂﬂﬂhhdwmﬁf:m pudﬂmbmﬂmwwmmwwmmlmma Flaed Term
Employment for term less than 12 months t faciity of Amazon Development Center India Pvt. Ltd. (the

“compary”).

Please treat this as a letter of intent ("LOI™) valid for a period of 120 days from the date of issue of this lafter upan
axpiry of which the letter of intent will expire without any further conditions or liabililes on your of our side unless

an Cffer Lettar duly

mmmdwuucmpwmmwnuwmmamﬂwﬂmmmmmm.

The lssus of an Offar Letier to you is subject to the Company's fulure business requirements and will be ssued at
the sole discretion of Amazon. Upon lssue of the Offer Letier, this LO| stand auslomaticalty terminated. This LOI
shall also be terminated sutomatically in the event you take up employment with another person {other than the
compary) before issue of the Offer Letiar.

at the fime of the issuancs of an Offer Letter as per prevalling lavels of pay at the time of issue of the Offer

WM&HGEHLHHF.WWUHHWWS Basa Pay of Rs. 240000 per annum The sami may be

Latter, The amounts stated herein are only Indicative and in no way & binding commitment on the Company's part.
In addition, you will be sligible for benefits as per company poiicles. -

h notified that you are not employed in the absence of a signed Offer Letter. This LOI relates only lo
mmb?m“ﬁm Gompany and does not constitute an offer of employment with respect to the
wuwmammﬂmFuﬁmﬂﬂlLﬂldwsnutmaluufwﬂwﬂghulnmmh lzsuad an
Oiffer-Letter whether within the 120 day period referred fo herein or thereafter or with respect o the base pay as

mentioned hedain,

hmmmmmﬂmwmmmmmw{ammmwﬂ.m are
requested to Immediately intimate the Company in wriing o such offar.

Acceptance of this LOI will ba construed as a confirmation on your abillty to accept employment with the Company

and carry out your

Fﬁﬂﬂ]ﬂiﬂ,ﬂhﬂlfﬂl‘“hmmm Wiy, ol

= Yours sincernaly,

Company related functions and duties upon employment, f and once the Offer Letter is issued.

AMAZON DEVELOPMENT CENTER (INDIA) PYT LTD

e

o ———
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i
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Dr. Amandeasp Kaur camandas piPmemdavewchdins |
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Fwd: Lette i
e r of Intent 1

4656 Divya 51
e Mmarsies fipla %%mmm:r

23 Jantary 2023 at 2099 T

Send from IPhone {|
Bagin forwarded message:

From: Recrulling <norepiyEiols, amazen,com=
Date: 28 Decamber 2022 at 12:44:54 PM 18T
To: dhvynsinglat 1 @gmail com

Subject: Letter of Intent

iy Hello Dbrya,

Harme: Divya Singla
Dear Divya Singla

With referenca to your application and subseguent assessments you had with us, we are pleased o
" inform you that you have been shorksted for the goshion of Virnual Customer Support Assoclate
on & Fixed Term Employment for term less than 12 manths &t facfity of Amazon Development

GCender india Pvt. Lid. (the “company™).

. Please trast this as a letter of intent {"LOT) valld for & pericd of 120 deys from the date of issue of *
Eﬂhﬁlrupmmmhrufwhlmhmuﬂmtwllwﬂmmﬂuwﬁuﬂmrmﬂmﬁlamm -
on your ar olr sida unless an Offer Letier duly sxeculed by the Company is lssued to you bafore the
explry of the eforesaid 120 day period. The issue of an Offar Letter to you is subject to the
Company’s future business requiraments and will be Eswed at the sole discrotion of Amezon. Upon
iesua of the Offer Lattar, this LO| stand sutomatically tarminated. This LO| shall slso be lerminated
automatically in the event you take up employment with ancther parson {other than the company)

before issua of the Offer Leller, .

Upon signing the Offer Letier, you would be aligible 1o & Bess Pey of Rs. 240000 pet anmum The
same may be revisad at the time of the lssuance of an Ofer Letier as per prevailing levels of pay &t
thie fime of issue of the Offer Letter. The amounts stated hersin are only indicative and In no way 2
binding commitment on the Company's part. in addition, wﬂhaﬂﬁhimhmaﬂh as per

company policies,

You are hersby notfled that you are not employed In fhe absence of a signad Ofer Leties. This LOI

redates only fo your potential employment with the Company and does not constitute an offer of
) WﬁmhﬂummmwmmmﬁhﬂmwmﬂﬁLﬂlﬁmnu’c
o m«mtwri;lﬂ:hymtnbuhmadmﬂhhﬂuwhmhwmhlnmaﬂndww

refermad to herein or thereafier or with respect to the base pay as mentioned herein.

In the event that you recalve an offer of empioyment from any other emplayer (apart from the
Company), you &re requestad to immediataly inimate the Company in wriling of such offer.

of this LOI will be constrund as a confirmation on your ability to accept employment Wit
fhe Company and carry oul your Campany rslated functions and culles upan smployrent, (f and
onca the Offar Lettar is ssued.

o

]
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MR CUALIE MASOAAN W COLLEGE FOR WEMEN Mull - Re: Lamar f lnent

e =

73 Januery 2023 at 21:17

On Bat, 24 Jan 2023 i 11:04 AM, Recrulting <noreply(jobs amazon.coffi> wrols:

Hallo gorima,

| Name: gerima sarpal
Dear garima sarpal .

=, | With reference o your application and subsaquant aesessments you had with us, we are pleasad to inform you

| it you have been sharlisted for the pasition of Virtual Customer Suppart Assoclate on a Fixed Term
Employmant for term less than 12 months at feclity of Amazon Development Canter indla Pi. Lid. (the
"company’)

| Please troat this as a batter of intent ("LOF) valid for a paiod of 120 days from the date of lssue of this letler
wpon expiry of which the Jatter of intant wil expim withaut any further conditiens or Babilitles on your or our side
unless an Offer Letter duly executed by the Gompany Is Issted to you before the expiry of the eforesaid 120 day
period. The Issue of an Offsr Letter bo you s subject io the Company's future business requirements and will be
issuad &t he sole discretion of Amazon, Upon Issug of the Offer Letter, this LOI stand sutometically terminated.
This LOJ shall also be tarminated awomaticaly in the ovent you taks up employment with ancther person (other
| than the company) bafors issus of the Offer Letter.

| Upon signing e Offer Lether, you would be efigible b a Base Pay of Rs. 240000 per annum The sama may be

| revisnd at the ime of the suance of an Offer Letler as per praveding levels of pey af tha fime of issue of the
Offar Latter, The emounts stated heraln are only Indicative and In no way @ binding commitment on the
Enmpm:fap:thn:l-ﬂm.ymﬂm b= aligibla fior benafits as per company policies.

I You are hereby notfied that you ee not emploved in the shsance of & signed Offar Letter, This LI ralates only
. to your polential employment with the Company and does nol canslitule an offer of employment with respect to

| fhe Company or any affillate or related entity. Further, this LOI does not create or west any rights In you to be

| Issued an Offer Lefier whether within the 120 day period referred ta hereln o thersafer or with respect to the

! baze pay as mentoned hereln,

E hhﬂﬁm recosve-an offer of employment from any othar employer {(apart from the Compary), you are
requested lo Immadiataly infimate the Company in wriling of such offer.

Accaptance of this LGOI will hmmﬁnlmﬂmﬂmmmiﬁjmmwwm
Company and camy out your Company refated funclions and dufias upcn employment, if and once the Offer
Ledter is issued,

For any queries, pleasa thmwhﬂmmwmﬁ-

Yours sinceraly,

AMAZON DEVELOPMENT CENTER (INDIA) PAT LTD

Tk you,

pr. Amandaep Kaur <amandusp@imemdavewehd.in> |

1!."
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b
Dr, Amandesp Kaur <amandesp@imomdavewchd.In> 1{’ '
|
|
Abha Sharma ooy Februnry 2023 ot 19:08 1;
“Btewnhzed ail. 12 i
TD:IMW . Diflgmall.com: - |{
Sarit from my IPhone \
Bagin foraarded meseaga: . |"
: From: Recrulting <noreply@ljobs amazon.com> e
Sy Mﬂfmam 102847 AM GMTH6:%0
s Lcom” <stawalyssl O
Subfect: Letter of Intent g
™
Hello ABHA,
Mame: ABHA SHARMA
Daar ABHA SHARMA
With reference o your applcation and subsequent asssssments you had with us, we are pleased o
irform you that you have been shortiisted for the position of Virtual Customer Support Assoclate
pithis at faclty of Amazon Developmant

on & Fixed Term Employmaent for term less than 12ma
Center Indis Pyt Lid, (the “company”).
vaid for a pariod of 120 days from the data of issue of

Please reat this as a kether of intent (L0
this lebiar upaon expiry of which MWHMMHHnﬁiumutwmmrwndlmmmﬂm
an your or our side unless an Offer Letier duly exmcuted by the Company Is [ssuied tn you befora the
expiry of the aforasald 120 day pegod. The isgue of an Offer Letter to you Is subject to the

and will be issued af the sole discretion of Amazon. Lipan

| Company's fulure business requ t
issue of the Offer Letter, this LOI stand autometically lenminated, This LOI shall also be terminated
with anather person (other than the company)

automatically in the event you take up emplayment

T betors issue of the Offer Latter. ‘
would be eligitis to @ Base Pey of Rs. 240000 per annum The

Upon signing the Offer Letter, you
_ game may be revised at the time of the lssuance of an Offer Letier as per prevailing lavels of pay at
the time of lssue of the Offer Letler. The amounts stated herain are only indlcative and In no way a
In addition, you will be efigible for benefits as per

hingiing commitment on the Company’s part.
company poficies.
‘rbunhmbrmﬂﬂﬂﬂhtmmnﬁmimdhmihmutummumnﬂnmm:m
with the Company and does not constiute an offar of

relates only to your potential employment
with respact io this Company or any affifiate of related enilty, Furher, this LO1 does not
lesued an Offer Lattar whether within the 120 day period

craats or vest any rights in you to be
referred to herain or thereafter or with respect io the base pay 8 menfioned hareln.
In mmmmm“nﬂwﬂm!mﬂwm:nﬂmr (spart from tha
Company), mmmquﬂudmhunudﬂwmﬂrmuh Company In writing of such offer.

Acceptance of this LOI Wil be consirued as a confirmation on your alallity to accept smployment with
tha Company and cary out yeur Compeny relaled functions and dutles upon employment, i and

once the Offer Letier [s

o —— .
= " ¥
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or. Amandesp Kaur <amandeep@memdavewchd in> f

——— Forwardad
E:tr:': Recrulting <noreply@jobs.amazon.coms
B Wed, 18 Jan 2023 at 8:57 PM
Subject: Letter of intent
. To: dayllagoyal) DEgmail.com <dayitagoyal10@gmall.coms

(TR —

' Vielo Dayit,

Name: Dayita Goyal
Dear Dayita Goyal

With refarance to your application and subsequent sssessments you had with us, wa are pleased to inform you
that you have besn shortiisted for the position of Virtual Customer Support Assoclate on a Fixed Term
Employment for tarm bess than 12 montha at facility of Amazon Devefopment Center India Pvi. Lid. (the

“comparny”).

Plaase treat this as a letter of Intent (“LOI") valid for & period of 120 days from the date of Bsue of this hetter upon

expiry of which the letier of intent will expire without any furlher condifions of llabilifies on your of our side urless

an Offer Lettar duly executed by the ﬂmpmyl:hau&dhrwbim&mﬂmnfﬂmshmﬂﬂm day petiod,

Tha issue of an Offer Letter to you Is subject to the Gomgany’s flure business requiremants and will be issued at
the sole discretion of Amazon, Upon issus of tha Offer Latler, this LOI stand automatically terminated, This LOJ

shall alsa be terminated automatically in the event you take up emplaymant with ancther person (ofher than the
company) before issue of the Offer Letter. :
signing the Offer Letter, you would be eligible to @ Base Pay of Rs. 240000 per annum The sama may be

Imﬁda‘lhﬂmﬂﬂ'ﬂ: lssuanca of an Offer Letter a5 per prevaling levels of pay af the tima of issue of the Offer
Letter. The amounts stated herein sre only indicative and in no way a binding commitmant on the Company’s parL

in addition, you will be efigible for benafits as per company policias,

You are hereby notified thal you
m;ﬁlﬁiliﬂrphymﬂmﬁlﬂmﬂmnpmy

Company affillate or refated entity. Further,
nﬂHLm:r::ﬂwminﬂu1m¢hrpuhdmmdumfﬁ1mﬁmfmnmﬂ1 respect to the base pay a3

mentioned herein.

and does not constitute an offer of employment with respect to the

are not empioyed In the ebsence of a signed Cffer Letier. This LOl relates only o

35

this LO| does not create or vest ey rights in you fo be ssued an ',

i the event that you recsive an offer of amployment fram any other employer {apart from the l:n-mpin::].]-uu e

mmuhdhmmmm:mnminﬂnunlmm.
of this LOi will ba construsd 8s @ confirmation on your ability to

mmnﬂmmmmmwmﬁhuw-mm.

-"rwu gincerely,
sanaman REVEl ADMENT CENTER (INDIA) PYT LTD

accepl employment with the Company
If and once the Offer Letter Is 1ssued

i i
i)
¥

-1
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Or. Amandeep Kaur <amandesp@memdavewchd.in> g'-_ b

¢

18 Jonuary 2023 ot 11:37 |

JIn” =smmandesp@ memdaveachd, ine

Rim - -

- -

e Forwardad massage
From: Ra
. <noneplpfiabs annzon, coms
Date: ML.E.:;.E:IH, 533 pm
] fibank
Tec kriligayal101001@gmail. com <hrlligoynl 101001 Sgrrall cams

Hello Kriel,

11 same: Kt Goyal
é

Dear Kt Goyal

WIth referance to your applcation snd subsequan sssessments you had with s, we are plsased to inform you
thst you have been shortisted for the poslicn of Virtus! Gustomer Support Assaclata on a Flxed Torm

Employment for tarm less than 12 months at facilty of Amezan Development Cantar India Put. Lid. (the

Planse trast this as @ latier of Intent ("LOI™) valld for 8 period of 120 days from the date of issue of this lettar upan
expiry of which the lettar of Intent will expira without any furthor condiiions or liabliies on your or our side unlsss
an Offar Letter duly sxecuted by the Company s lssued to you befors the explry of the aforesaid 120 day period,
The Issue of an Offar Lettsr o you |s subject to the Company’s fudure business requirements and will ba issued at
the sole ciscration of Amazon. Upon Issua of the Offer Latier, this LOI stand automatically tarminated. This LOI
shall also be terminated automatically In the event you teke up empioyment with ancther parsan (other than the

company) before Esue of e Offer Latier,
Vpon signing the Offer Letier, you would be eligible to & Besa Pay of Ra, 240000 per annum The same may be r

revised et the time of the izsuance of an Offar Letler ae per pravaling bevels of pay at he ime of Esee of tha Offer
~Her. The amounis stated horein are only Indicative and in no way a binding commitment on the Compary's part.

rlﬂm.wﬂhﬂumhMBupummmﬂm& ‘

You are hereby nofified that you ane not empioyed in the sbsance of & signed Offar Letter, This LOI refates anly to
your polentisl employmend with the Cornpany and does nol constiiule an offer of employment with respect to the
Company of any affiiate or related entity. Further, this LO1 does not creata or vest any rights in you to be isusd an
Offer Letier whether within the 120 day perlod refered to heren or thereafter or with respect to the base pay as

menfioned herein.
In the event that you recelve an offer of amployment from amy other employer (apart from the Company), you are '
requested to iImmediately Inlimate the Comparry In writing of such offer.

Acceptance of this LO| will be construed a8 a confirmation an your sblllly to accapt employment with the Company
and camy o your Company ralalad funclions and duties upcn empleyment, f and once the Offer Letter i Tasued.

For any queries, please feel free lo contact us on Wiww.8mazon.comicsapnlicationhelp.

Yours sinceraly,
AMAZON DEVELOPMENT CENTER (INDIA) PYT LTD #
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MEHR CHAND MAHAIAM D8V COLLEGE FOR WOMEM Mad - Shorks|ed Candosio || Goatanisl Homoslais P L

a1 ¢

Sahiba Shamma =sahlba@memdavewehd s

Shortlisted Candidate || Guuﬁnjaii Homestate Pvt Ltd

1 mEﬁEEgE

!r'la.fhll .E-lfnﬁi Emlnaiut_gaamﬁjmiw"_:m; #1 Decambear 2022 &l 18;54
cn'_sﬂh‘hﬂ' Sharma <sahiba@memdavewchd.in>
& Mcm Placements <mem36placemants@gmall.com>, Aanchal Rustagi <hraanchalrustagi@gmall.coms

Hellg,
Greetings of the day

Please find the name of the shortlisted candidatas for P .

Komal

gunjan

Payal

Pl will B tomomrow, will shane the link by tomomow,

R Before moving forward please fill the final selection form .

hitps:Tooms. gleNwSsyP 268 1 KGeHwWzD

Thanks and Regards

Mainsi Bajpai

On Thu, Dec 15, 2022 al 4:38 PM Sahiba Sharma <sehiba@momdavowchd.in> wrota:
Greetings
As per our telephonic conversalion pleasa find attached the detalls of the studants wha have registered for the
placement drive of Gestanjali Homestata, _
A ftotal of 27 students have registened for the drive, ]
Kindly keep us Informed about the interview schedule 8t sahiba@momdavewchd.in and m
cm3splacemantsi@gmail.com
Have a nice day.
Thanks & Regards
Ms Sahiba Sharma (780925742)

Placament Driva Coardinator
Mehr Chand Mahajan Dav College For Women
Chandigarh

yeapsoizsoe. -

smag-t
l WWW.WMWJ:tmmWW 1
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Feb 3rd, 2023

Dear Ms. Anjali Mallk,

We are pleased to offer you employment for the position of Business Assoclate with AlgoMil Infolech
LLP. We trust that your knowladge, skills, and exparience will ba among our mos? valuable assets

Annaxure A below includes your salary and banafits Informaticn

Your signing these documents confimas your acceplance of the terms and canditions.
¥iou will need 10 sign these documents &t the time of commencament of your emglcyment.
Joining Data:  13th-Feb-2023

Time: B30 AMIST

Location: Finvasia Center, (Level 2], D-179, Sector 74, Mohall, PB - 160055

Kindly scknowiedge your acceptance by signing the document, confirming the joining date. There shall be
a mandatory origntation pragram al our offica.

For any further quastions or concems feel fres 1o reach us,

Wa ai AlgoMill, hope that vou'll secepd this job offer and we ook forward to welceming you aboard.

SInCergly,

P B

For, AlgoMill Infolech LLP

Somesh Hapania
Managing Director :

AlgoMill Infotech LLP
Providng Bespoke IT Solutons Giobaly
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verrwnalgomill.com
comaciuisEDalgormil. com

Anngxure A

COMPENSATION OF EMPLOYEE AND DEDUCTIONS

Your Annual feed compensation of Rs; 4.5 LPA per annum will be divided per tha following break up:

EIXED MONTHLY PAY;

Maonthly
Basic Pay Ra. 20,000
H.R.A. Rs. 3,000
Conveyance Re. 2,000
TOTAL Rs. 25,000

F I3 UARTERLY AN MLUAL FAY:

s After successiul complelion of your prodation pericd, you will be eligibla 1o recabve a foed quanerdy
bonus of INR 25,000/~ {Rupees Twenly-Fhe Thousand) per quanar,

»  After successful completion of one year of tenune with us, you wil be eligible 1o receive an additional
fiwed annual bonus of INR 50,000/ {Rupees Fifty Thewsand).

= You will also ba eligible to receive Additional bonus amounie, subject to your job performance a1
AlgohilL

+ Mo bonus, whatsoever, shall be payable in event of resignation by an employee.
s Individual sglary and performance reting shauld not be shared with olher employees

+  Applicable taxes (if any) would be bome by tha amployes,

AlgoMill Infotech LLP
Prowding Bespoke | T Solulions Giobalty
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TERMS an DITIONS:

This 15 in raf
Brence you your appointment as Business Associate on the fallowing terms and conditions:

1
“l“’_::':-::1 !':1' be on probation for & pariod of three months, which may be extended by another thrae
5 a2l sole digération of the mensgement. On satisfaction complelion of probation
perodiextended probation perlod yols shall be confirmad (8 such mea you shall cenlinue 1o be an
FI_'nbamn and tonformed service. In the avent of your resignation or lermnation of services, you
will have to give a 30 days' notice or two montha gross salary and company will give a 14 days'
natice or salary in lisu therac!

2 j""ﬂ"l acknowisdge and agree that Company has offered you employment based on the epecific
information and records furnished by you or on your behalf, You will provide or arrange to have
provided any Information andior grant any consent of permission required by Company andfar is
agents from fime to time to verify any such informaticn andfor reconds andier perform any
background andior referance chacks. If, at any tme, Company believes, in its solé discretian, that
there is a discrepency or Ineccuracy in or with respect to any infermation fumished by you or
on your behall, including any information, documents or certificates provided a5 & proof of your
qualifications and experience, or if you fail to cooparale with Company andior s agents in
conducting such verification andior background andfor referance checks, Company may., in its
sole discretion, elect to terminate or suspand your smployment immediatedy.

3. Compary's leave polley shall apply to your employment and maybe modified by Company at any
firme, In its sole discretian, upon notice & you

4. A working day shall comprise Nine (8} hours, Imespective of shifts. with a break for an hour (in the
agaregate ).

5. The Employeas agrees that all “Confidential and Propristary Information” leamed dunng the
Employes's employment, whether or not in writing, of the Company, the Compary’s vendars or the
Company's clients is secre? and shall not be distiosed, Confidential and proprietary infarmation
shall mean but is ot Emited o, any information refating to end including irade programs, client lists,
client contacis and requirements, referral ksts, consultant lists, empoyes ksts, vendors, suppliers,
business information, strategic plans, business deslings, ideas, processes, designs, discoveries,
imventions, improvements, concepts, mathods, common procadures, techniques, written matesial.
know how not generally known in the trader industry, company recerds, prolocols, programs and
otar similar infarmation that Is part of the Company. The Employee agress that all confidential and
propeietary informatian is tha property of the Company or the Company's cliants, nd-clients, end-
users or vendors. The Employee agrees that the Employee's obligation to treat all confidential and
proprietary information as secrat shall survive the termination of the Employee's amgioyment al the
Company. In the evant of the Emplayee’s termination from the Company, the Employee shall refurn
within twenty-four (24) hours of the Employes's termination any and all confidential and peoprieiary
information In the Employes's possassion, custody or control falding which it ghall ba treated a8

embezziement of company's product.

e S ——

AlgoMill Infotech LLP
Praviding Bespoke |T Solutions Globatly




& ALGOMILL

IT SOLUTIONS s

— il o
agriaetp i I -cor

Confidansial Information” means ary propristary or canfidantal mformation. work product le.-'mm:
PRLiCed by you or oiher resources of he or provided to you by Compary or on Eumn::n
s affiiates' and thair smploysee’, contraciors’ andior cliants’ bahalf] desgns, i rraedia
OF plans, inventions, fechnical data, businass sirategies, irarde secrats of keoW i :I'l :::Han ar
of Company. its affiliates and hair amployess; conjractors andior clients, whathet oral o but Pl
N elecironic format, srd whalher marked a4 confidantial of prapristary 9f ot -nc.i.-:;gmﬂ'-llmg
hmited Yo, research. business plans, product pland. sarvica sy mfﬂ r.-:u rams and
projects of opporfunilies, proposale, Work Praduct of dalovarabios h“:i gr-xrs:lﬂ
documentalion, contractor, cuslomer or clisnt lista, software, & |ams.n:$s uhlaz and profit
formuilas, technology, drawings, engineering plans, distribution nd Se1es e |'||E|.-_| aF which could
figures, finances, Hies and descriptions of any patents of potet apull;-ﬂ_“'l :mgl:gnalg :-;r1q;nred
be applied for n any couniry of jurisdiction, methodalaglas, fra ﬂ:.]udq ..nfcm'.lnliun e
‘ information and Intemal publications. Canfidential et B Aot

iz pubdcly available.
reguire adpudication

d the Employes which may
plwesan the Company an ¢ bar an 2y ofner

7. Should there be any ssue b sdiction with total

fhgn Chandigarh Tamilory shal be the area of Juri
placefsiate’cly

in witness whereof, the parfies have axecubad Annexurs A and Terms and Condilions 35 of the daie

above firsl writhen.

= cif;—»)‘—‘hf"“;'“

For AlgoMill Infotech LLP -l ey
Mesi: | Saansah asN Mama:
Tile:  Managing Direcos PR
Date.  3-Feb-2023 Address
Phane
Email

AlgoMill Infotech LLP

Provatng Bespoke IT Solutins Glotsly
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contactusialgomill.com

Feb 3rd, 2023

Dear Ms. Manproet Kaur Salnl,

the postion of Business Asseclate with Algahill Infotach

We are pleased to offer you employmant for
axparience will ba among our most valuable aszats

LLP, Wa trust that your knawledge, skills, and
Annexure A balow includes your salary and benefits information,
Your signing these documents confirms your acceplance of the terms and condtions.

¥ou will need 1o sign these docurnents af the time of commencement of your emplayrment.
Joiring Date:  13th-Feb-2023

Time: 9:00 A.MIST

Location: Finvasia Center. (Level 2}, D-178, Sector 74, Mohall, PB - 160055

Kindly acknowledge your acceplance by signing the document, confirming the joining date. There shall ba

s mandatory arientation program a1 cur office,

For any further questions or concems feel frae 1o reach us,

W at AlgaMill, hope that you'll accepl this job affar and we look Farward to welcoming you aboard

Sincerely,
A

For, Algohtill Infotech LLP
Sarmesh Kapuria
Managing Director

AlgoMill Infotech LLP
Prowiding Besgoka T Solutions Globally
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Annexure A

COMPENSATION OF EMP LOYEE AND DEDUCTIONS

Your Annugl fved compensation of Rs. 4.5 LPA per annum will be divided per the following break up:

Fix TH ¥
Menthiy
Baslc Pay Re. 20,000
H.R.A. Rs. 3,000
Conveyance Rs. 2,000
TOTAL Rs. 25,000
ED RLY AND g

»  After successful completion of your probation perod, you will ba eligible to receive a fixed quarterty
bonus of INR 25,000/- (Rupees Twanty-Flve Thousand} per quarter

=  Afler successful completion of one year of fenure with us, you will ba eligible fo receive an additional
fixed annweal bonus of INR 50,0000- (Rupeas Fifly Thausand).

= ‘You wil also be aligibla to receive Additional bonwus ameownts, subject to your job padformance at

Aigohdill.
ko bonus, whatzoever, shall be payabia in evant of resignation by an amployas,
Individual salary and performancs rating should noi be shared with other employeas.

Applicable taxes {if any) would be borme by the employee.

AlgoMill Infotech LLP
Providing Bespoke | T Solulans Globally
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M OHg:

This ig In relarence you wour gppointmeant a5 Business Assoclabe on the fallowing ferms and condiions:

1

You will be on probation for a perfod of thres monihs, wikch may be extended by enciher fhees
months . el sl discretion of the management, On  salisfaction completion of probation
Pariodiextendad probetion parod vou shall be confimed Hill Such firme you shall continus B be on
probation and conformed sarvice. In tha avant of your resignalion or termination of sendces, you
will have to give a 30 days' notce o two monihe gross salary and compamy Wil give a 74 days'
ratice or satary in liew theraal,

You acknewledge and sgree thal Company has offered you employmant based on the specific
infarrmation and records furnished by you or on yous behall, Yeu will provide o arrange to have
provided any Infermation andior granl any consent or permission reguited by Company andfor its
agents from tme o time to verify any such informadion andiar records andlor perfarmm any
background andior referance checks. I, at any time, Company bebeves, In i sole discretion, that
thers 5 a discrepancy of inaccuracy in or with respect to any infermation furnished by you or

@n your behatf, Including any information, documents or certificales provided as a proof of yaur
gualifications and experiance, or if you fail to cooperate with Company andior its agents in
eonducting such verificetion andfor background #ndfor referenca checks, Company may, in s
sole discration, elect 1o lermnate or suspend your employment immediately.

Company's |esve policy shall apply 1o your employment and maybe modified by Company a1any
fimeg, in s =gole discretion, upon nobice 1o you.

& working day shall comprise Nine (8) hours, imespective of shifts, with & break for an hour {in the
agaregate),

The Employee agrees that all “Confideniisl and Proprietary Information” leamed during the
Employes's ermploymant, whethar or not in writing, of the Company, the Compary’s vendors or the
Company'a clients is secret and shall not be disclosed. Confidential and proprietary information
shall mean but i not limitad 10, any infesmation relating 1o and incleding frade programs, cient ligls,
cliont contacts and requirements, referral fista, consultant lists, employes lists, vendors, suppliers,
bissiness information, sirgtegic plans, business dealings, idess, processas, designs, discovenss,
mventions, Improvements, concapls, methods, common procedures, techniques, written matarial,
know how not generally known in the trader industry, company records, protecols, programs and
pther similar nformation that is parl of the Company. The Employes agreas that all confidential and
proprietary infarmation is the property of the Company of the Company's clients, end-clients. snd-
wsers or venders, The Employee sorees that tha Employee's obligation to treat all confidential and
proprigtary information as secret shall survive the termination of the Employee's employment at {he
Company. in the event of the Employee's termination from the Comparry, the Employea shall return
within twenty-four (24) hours of the Employee's termination any and all confidantial and propretary
Information in the Employee’s possession, cusiody or control failing which it shall be trealed a8
embarsiement of company's product.

AlgoMill Infotech LLP
Prowmding Bospuke IT Sehtiong Glalsly
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Produced by YO or othe MEANS any propristary or corfidantial Information, work product (whethar
s affiliatas: and !hElramr m“”{““ of the or provided to you by Company or on Company'’s and
Or plans, inventions 1Eﬁ-,pl_‘"-'"ﬂ'“3- Contractors” andlar cliants' behalf) designs, business infarmation
of ':’U"'”F:Iany s aﬂ'i'l= nica| da_tﬂ- business strategles, irade secrels or know-how, in any madis
N electronic fl:l-r'ma; -E;:Ed Eln: their emplayees, contractors andior clients, whether oral or written ar
itted to, I"EISB-.ar-:r; : W ethar marked as confidentlal or propristary or nn:ﬂ..mi:ludmn bUF e
Projects or comon + DUSINGSS plans, product plans, service offerings or services descriplions,
e el parunities, proposals, Work Produst or deliverables, computer programs and
r mentation, confractor, customer or cilent lisls, software, developmanis, inventions, processes,
armulas, technalogy, drawings, englnearing plans, distribution and sales methods, sales and profit
figures, finances, titles and doscriptions of any patents or patent applications fled or which could
be applied for in any country or jurisdiclion, methodologies, traning materials, personnel
information and intemal publications. Confidential Information shall not include information which
Is publicly avallable,

Should there be any Issue batween the Company and the Employes which may require adjudication
then Chandigarh Territory shall be the area of Jurisdiction with total bar on any other
placalstatelsity,

In witness whereof, the parties have exscuted Annexure A and Terms and Conditions as of the date
above first written

e AV

For AlgoMill Infotech LLP For Employes
MNama: Somesh Kapuria INarve:
Title: Managing Director PAM:
Date: A-Feb-2023 Address:
FPhare:
Emiail:
AlgoMill Infotech LLP

Praviding Bespoke IT Solutions Globally
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contactusi@akgomill com

Feb 3rd, 2023

Doar Ms. Parneet Kaur,

We are pleased %o offer you employment for the postion of Business Assoclate with Algadail Infasech
LLP. W trust that your knowledge, skits, and axperience will be among our most valuabie asseis

Annexura A below includes your saary and benefits informabion,

Your signing these documents confinms your acceptance of the terms and condifions.
You will nesd ta sign thess documents st the time of commencement of your emplayment.
Jaining Cate:  13th-Feb-2023

Time; 2:00 AM IST

Locstion: Finvagia Center, (Level 2), D-179, Sector T4, Mohall, PB - 160085

Kindly acknowledge your acceptance by signing the document, confirming the: joining @ate. There shall be
o mandatery orantation program at our office.

For any further guestions or concems fael free to reach us.

We at AlsoMill, hope that you'll acsept this job offer and we look forward to walcoming you abaard,

Sincaraly,

B e

For, lgohil [nfotech LLP
Eomesh Kapuria
hanaging Directar

AlgoMill Infotech LLP
Providing Bespoke IT Solutions Globally
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COMPENSATION OF EMPLOYEE AND DEDUCTIONS

Your Annual fived campensalion of Rs. 4.5 LPA par annum will be dhvided per he fellowing break up:
1X P

Monthly
Basic Pay Rs. 20,000
H.R.A, Rs, 3,000
Conveyance Rs. 2,000
TOTAL Rs. 25,000
Fi FUARTERLY PAY:

= Afier successful completion of yaur probation period, you will b2 aligible 1o recens a fixed quartery
bonus of INR 25,000/- (Rupses Twenty-Five Thousand) per quarter

* After succassful compietion of one yesar of fenure with Ug, you will b2 eligible to receive an additional
fixed annual bonus of INR 50,000/- (Rupees Fifty Thousand).

= You wil also be elgible to receive Additional bonus amounts, subject to your job performance ak
Algodill,

Mo bonus, whatsoever, shall be payable in avent of resignation by an employee,

individual salary and performance rating should not be shared with other employees.

Applicabie taxes (if any) would ba bome by the employee.

AlgoMill Infotech LLP
Providing Bespoke IT Solutions Gicbally
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probation ,
ole ﬁiacreﬁf;r-, 'u:'ErH:IIj of thiea mantha, which may be extended by anather thres
ded Brobation s the management On satisfaction completion of probation
Probation ang Gantonmed D-Eln.nd' ¥ou shafl be eanfirmed till such fime you ahall cantinue to G
will have to give al 20 dEr::?-r'r;:e, In the event of your resignation of terminatien of services o
f notice or bwa ! i
natice of salary in lieu therent monthe gross salary and company will give a 14 days

2. You

e ey st et

B _ 48 furnished by you or on your behalf, You will provida or amrange to have
m avided any information andiar grant any consent or permission required by Garmpany andor its

agents from time 1o fime 1a verify any such information andior recards andiar perfarm any

t’““kﬂ_m“"f_‘ andior reference checks, If, at any time, Company believes, in its sole discretion, that

there is & discrepancy or inaccuracy in or with respect to any information furnished by you or

on your behalf, including any information, dacuments or certificates provided as a proof of your

qualifications and experience, or if you fail to cooperate with Company andior its agants in

conducting such verification and/or background and/or reference checks, Company may, in its

s0ie discretion, elect to terminate or suspend your employment immediately.

3. Company's leave policy shall apply to your empioyment and maybe medified by Company at any
fime, in s sole discretion, upon notice to you,

4. Aworking day shall comprige Nine (8} hours, respective of shifts, with a break for an hour (in the
aggragata).

5. The Employes agrees that all "Confidential and Propriefary Information® leamed durng the

Employea's empleyment, whether or nof inwriting, of the Company, the Company's vendors or the

Company's clents is secret and shall not be disclosed. Confidential and proprietary informaticn

' D shall mean but is not limited {0, any infarmation refating o and ncluding trade programs, client lists,
client contacts and requirements, referral lists, consultant Bsts, employes kste, vendors, suppliers

business information, strategic plans, business dealings, ideas, processes, designs, discovenes,

inventions, improvements, concepts, methods, common procedures, fechnigquas, writhan matarial,

know how not generally known in the trader industry, company records, protocals, programs end

other similar information that is part of the Company. The Employes agrees that all confidential and

proprietary information is the property of the Company or the Company's clents, end-clients, &nd-

users or vendors, The Employee agrees that the Employee’s obbgation to treat all confidential and

proprietary informaticn as secret shall survive the terminaticn of the Employee's empécyment at the

_ Company. In the event of the Employes's termination from the Cempany, the Employee shall relurn

{ within twenty-four (24) hours of the Employee’s termination any and all confidential and proprietary
information in the Employes's possession, custody or control failing which it shall be treated as

embezzlement of company's product

AlgoMill Infotech LLP
: Providing Bespoke [T Solutions Globally
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f"’ﬂmﬂpanﬁ,._ It EE;ET;:‘“'W' data, business strategies, trade secrels of
1!1 glectronic format and thelr employees, contractors andior cliants,
limited to, I"ESEEn:h; i -WhEthEr marked as confidential or proprietary
projects or opportu business. plans, product plans, service offerings
documentation, co L:IEIEE' proposals, Work Product or del
formulas. T-Elr:h,.,',n,aﬂn E“[“‘-_ﬂuttﬂmrar eliant fists, softwara, developmen
figures, finances gy, drawings, engineering plans, distribution and sales
; . titles and descriptions of any patents or paten!

FﬁIiEIE-B'
and their ;
employees’, confractors’ andfor clients’ behalf] designs,

jvarables, computer prog

applications filad or W
{raining materials, pargannel
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wanw, &lgamill.com
cuﬂtaclua@slgmilr T

business infarmation
jorjenar oo, In any medea
whether oral of writen or
ar nat, including but not
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rame and
{s_inventions, processes,

mathods, sales and profit
hich could

be appli
pplied for in any country or jurisdiction, methodalogies,
Il ot include information which

mformation and inte ;
i mal publications. ; -
is publicly avsilable. 5. Confidential Informatien sha

Employee whic

7. Should there be any issue between the Company and the
risdiction with

then Chandigarh Terito |
g il ry shall be the area of Ju

In withess whereof, the parties have execuled Annexure A and Temms and Condi

above first written,

e L

h may require adjudication

fotal bar on any oiheaf

fions as of the date

For AlgoMill Infotech LLP For Employea
Mame  Somesh Kapuna Name:
Title: panaging Director FAN:
Date:  3-Feb-2023 Addreas:
Phone:
Email:

AlgoMill Infotech LLP
iding Bespoke | T Solutions Globally
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Dear Ms, Harmanjot Kaur,

:_""E are pleased to offer you employmaent for the posiion of Business Aseockate with AlgaMill infotech
LP. We trust that your knowiedge, skills, and expedence will be among our most valuable assets,

Annexure A below includes your salary and benefits information.

Your signing thess documants confirms your accaptance of the terms and conditions.
You will need fo sign these documents at the time of commencement of your employment
Joining Date:  13th-Feb-2023

Time: 9:00 AMIST

Location: Finvazia Center, (Level 2), D-179, Sector T4, Mohali, PB - 160055

Kindly acknowiledge your scceptance by signing the document, confirming the joining date. There shall be
a mandatory orentation program at our office.

For any further questions or concems feel free to reach us.

We at AlgoMill, hope that you'll accept this job offer and we look forward o welkcoming you aboard.

Sincarely,

,;; " A=A
For, AlgeMill Infotach LLP

Spomesh Kapuria
Managing Director

AlgoMill Infotech LLP
Praviding Bespoke IT Salutions Globally
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Anngxure A

Comp
ENSATION OF EMPLOYEE AND DEDUCTIONS
Your An
Nual fixed compensation of Rs. 4.5 LPA per annum will be divided per the fallowing braak up:

FIXED MONTHLY pay:

i Manthly
Basic Pay Re. 20,000
H.R.A, Rs. 3,000
Conveyance Rs. 2,000
TOTAL Rs. 25,000

FIKED QUARTERLY AND ANNUAL PAY:
After successful completion of your probation pericd, you will ba eligible to raceive a fived quarterly
bonus of INR 25,000/ (Rupees Twenty-Five Thousand) per quarier.

After successful completion of one year of tenure with us, you will be eligible to receive an additonal
fixed annual bonus of INR 50,000/ {(Rupees Fifty Thousand).

You will alsa be eligible to receive Additional bonus amounts, subject to your job performance at
AlgoMil

No bonus, whatsoever, shall be payable in event of resignation by an employes.

Individual salary and performance rating should not be shared with other emplayees.

~ Applicable taxes {if any) would be bome by the employee.
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Thig s
¥ou e i
Your Eﬂpﬂlntl'l'lE"'lt a8 Bmlﬂ“: ﬁﬂﬂﬂctih on the Fnﬂ-nl,mng bésrrms and cnnd..“mg_

1.

"'I"l:'.'ll.l Wil be an F”DbEIHI:ln for i

months at gnie dibixéi @ perad of three months, which may be extended by another three
F"&ﬁﬂd-"extendﬂﬂ P on of the management On satisfaction completion of probation
probation and ik Ian peri.ﬂﬁ ¥ou shall be confirmed till such time you shall continue to be an
will have to give a SDT Befvice. In the event of your resignation or termination of sarvices you
notice or SR ik m:?r:;nhm or two months gross salary and company will give a 14 days'

::;F:gmﬂn“gﬁgrzx; E?I‘EE that Company has offerad you employment based on the specific
SR 5 furrished by you or on your i:uehalf_ T?u will provide or arrange to have
].rllnl'ﬂn-nallnn andler grant any consent or permission required by Company andior its
agents from time fo time to veriy any such information andlor records andlor perfarm any
bﬂﬂkgmunc_l andfor reference checks. If, at any time, Company believes, in i3 sole discretion, that
there |s a discrepancy or inaccuracy in or with respect ta any information fumnished by you or
on your behalf, including any information, documents or certificates provided as a proof of your
qualifications and experience, or if you fail to cooperate with Company andior its agents in
conducting such verification and/or background andfor reference checks, Company may, in its
sole discretion, elect to terminate or suspend your employment immediately.

Company’s leave policy shall apply to your employment and maybe modified by Company atany
time, in its sole discretion, upon notice to you.

A working day shall comprise Nine (8) hours, irespective of shifts, with a break for an hour (in the
aggregate).

The Employee agrees that &ll "Confidential and Proprietary Information” leamed during the
Employee’s employment, whether or not in writing, of the Company, the Company’s vendaors or the
Company's clients is secret and shall not be disclosed, Confidential and propriatary information
shail mean but is not limited to, any information relating to and including trade programs, client lists,
client contacts and requirements, referral lists, consultant lists, employes lists, vendors, suppliers,
business information, strategic plans, business dealings, ideas, processes. designs, discoveries,
inventions, improvemants, concepts, methods, common procedures, techniques, writtan material,
know how not generally known in the trader industry, company records, protocols, programs and
other similar information that is part of the Company, The Employee agrees that all confidential and
proprietary information is the property of the Company or the Company’s clients, end-clignts, end-
users or vendors, The Employee agrees that the Employee's obligation to treat all confidential and
proprietary information as secret shall survive the termination of the Employes’s employment at the
Company. In the avent of the Employea's termination from the Company, the Empleyee shall return
within twenty-four (24) hours of the Employee's termination any and all confidential and proprietary
information in the Employee’s possession, custody or control failing which it shall be treated as

embezzlement of company’s product,

AlgoMill Infotech LLP
Providing Bespoke [T Solutions Globally

a3
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its Affiligtpg You o Olhr mmng ANY Proprietary or confidental information, work product (whethar
or plahs‘ = ﬂr‘l'i [hE|r ﬁl’lﬁ_pb u?:Eﬁ of the oF pravided o yau h!l" {:meﬂ!ﬂ' or om Egmpﬂn’ﬁlls -El"d
ARy NS, techp FTH + Contractors' andior clients’ behalf) designs, busingss Inr-nrmalu::r-
A Toany, jte affiliatag 5 :: d2la, business siratagias, trade secrets or know-how, in any media
li Ao format andg their employees, contractors andior clients, whether oral o writlen of
|'I'I|.1e¢;| ta, mf"ﬁﬂmhl by whether marked as canfidantial or proprielary of not, inchiding I:u{t nok
Projacts o opport + PUSness plans, produet plans, service offerings or services desciptions,
UCUmentation e uhm":ﬁ' proposals, \Work Product or defverables, computer programs and
Mukas, techn 2L Or, GUstommer or client lists, software, developments, inventions, processes,
figures r;nancemm' drawings, engineering plans, distritution and sales methods, sales and profi
Hp[l;lhgﬂ S titles and descriptions of any patents or patent applications filed or which could
inforrmati = N any country or jursdiction, methodolfogies, training materials, perscrnel
! On and intemal publeations. Confidential Infarmation shall not include information which
5 publicly availatye,

7. Should there be any issue between the Company and the Employee which may require adjudication

then Chandigarh Taritory shall be the area of Jurisdiclion with total bar on any other
Paceistatalcity

In witness wheraof, the parties have executed Annexure A and Terms and Condifions as of the cte
above first wrilen,

A

For AlgoMill Infotech LLP For Employee
Name:  Somesh Kapuria Mame
Titie: Managing Director PAN:
Phane:
Errall:
ﬁ .

AlgoMill Infotech LLP
Providing Bespoke IT Solutions Globally
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Feb 3rd, 2023

Dear Ms. Muskan Bhardwaj.

We are pleased to affer you emplayment for the position of Business Associate with AlgaMill Infotech
LLP. We trust that your knowledge. skills, and experience will be among our most valuable assets.

Annexure A below includes your salary and benefits information,
Your sighing these documents confirms your acceptance of the terms and conditians.
You will need to sign these documants at the fime of commencament of your employment.

Joining Date:  13th-Feb-2023
Time: 5:00 A.M IST
Locaticn; Finvasia Genter, (Level 2), D-17%, Sector 74, Mohali, PB - 160055

Kindly acknowiedge your acceptance by signing the document, confirming the jeining date. Thera shall be
& mandatory orentation pragram at aur offics.

For any further guestions or concerns feel free foreach us,
W at AlgoMill, hope that you'll accept this job offer and wa leok forward to welcoming you aboard,
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COMPENSATION OF EMPLOYEE AND DEDUCTIONS

Your Annual fixed compensation of Rs. 4.5 LPA per annum will ba divided per the fallowing break up

ED MON PAY:

Monthly
: Basic Pay Rs. 20,000
ﬁ H.R.A, Rz 3.000
Conveyance Ra. 2,000
TOTAL Ra. 25,000

FIXED QUARTERLY AND ANNUAL PAY:

Afer suceassful completion of your probation period, you will be eligible to receive a fiead quanterly
porus of INR 25,0000 (Rupees Twenty-Fiva Thoussnd) per quartar,

. After successful complation of one year of ienure with us, you will be eligitie to receive an additicnal
fived annual bonus of INR 50,000 (Rupees Fifty Thousand).

vou will alsa be eligible to recaive Agdifional bonus amounts, subject fo your job performance at
- Algohil
Mo bonus, whatsosver, shall be payable in evernt of rasignation by an amployee

-

individual salary and performance rating should not be ghared with other employeas.

« Applicable taxes (if any) would ba benne by the employee.

—

AlgoMill Infotech LLP
Providing Besgoke [T Solutions Globally
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referance ;
¥&U your appoiniment as Business Associate on the following terms and canditions:

Yau _
”‘lﬂml:;" :: “;l:'ﬂglsltrnn for & padod of threa manths, which mgy ba extended by ancther three
Periodiextendad scration nl' the management. On s.a1i5fac1iun complation of probation
prabation and probation F"!'"_':":I you shall be confirmed fiil such time yeu shall continue 1o ba an
will e conformed sanvice. In the avent of your resignation or termination of services, you

8 12 ghwe 8 30 days’ notice or two menths gross salary and company will give a 14 days'

Mobice or salary in beu thereof

j"'":'“ acknowledge and agree that Company has offered you employment based on the specific
information and recards furnished by you of an your behalf. You will pravide or arrangs ta have
provided any information andior grant any consent or permizsion required by Compary and/ior is
agents from time t time to verity any such information andfar records andfor perform any
background andior reference checks. If, atany time, Company beliaves, in its sale discretion, that
there is 8 discrepancy of inaccuracy in or with respect to any infarmation furnished By you or

o your behalf, including any infarmation, documents or certificates provided as a proof of your
qualifications and experience; or if you fall to cooperate with Comparny andfor its agents in

conducting such verification and/or background andfor reference checks, Company may, mits

eales dissrelion, lect to terminate or suspend your employment immediataly.

Company’s leave policy shall apply to your employmeant and maybe modified by Company atany
time, in its sale discretion, upon notice kD you.

A working day shall comprise Nine (3) hours, irespective of shifts, with a break for an hour {n the
aggregate).

The Employee agress that sll “Confidential and Proprietary Information” leamed during the
Employes's employment. whether or not in writireg, of the Company, the Company’s vendors of the
Company's clients is secret and ehall not be disclosad. Confidential and proprietary infarmation
e mean but is not kmited to, any information relating {0 &nd including trade programs, client lists,
client contacts and requirements, referral lsts, consultant ksts, employes lists, vandors, suppliers.
business information, strategic plans, business dealings, ideas, processes, designs, discovenss,
inventions, improvemants, concepts, methads, comman procedures, techniques, written material,
know how not generally known in the trader incuslry, company records, pratocols, programs and
ather similar information that is part of the Company. The Emnployes agrees that all confidential and
proprietary information is the property of the Company or the Campany's clients, end-chents, and-
users or vendors, The Employee agrees that the Employee’s oblgation to treat all confidential and
proprietary Informatian as secret shall survive the termingtion of the Employes's employment 3t the
Compary. In the event of the Employee's termination frem the Company, tha Employes shall return
within twenty-four {24) hours of the Employee's termination any and all confidential and proprietary
Information in the Employes's possession, custody of control falling which |t shall be treated as

embezziement of company's product.

AlgoMill Infotech LLP
Providing Bespoke IT Solutions Glokally
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HAtSs' and thei EMmpig
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uflt:campany, s

B vy Praprietany or canfidential informalion wark pl'-:'z-dLi:rl:'-'ulrl'lth'l]r
=aurces of the or provided fo you by Company or on Comgany s and
¥Ees' contraciors” andiar clients’ behalf) designs, Business intfommaban
ons, lechiical data, business strategies, frade sacrats o know-how, in any media
In electronic fo affiliates and their employees, contractors andlar clents, whether oral ar written or
Imiteg ¢ flormat, and whether marked as confidantial or progrimtary or nut_.lrrzll.:jqu D'-.II: ek

! ID. FEWEFH'L h"-'SiI"I-E'BE FllHI'IE-.. Flr-i'.'ﬁdl.lﬂ |'.'I|EI"IH.. Servich I:lﬂEﬂl'lﬂ'E ar sarvicas lﬂE!l:‘-ﬂFIlll:JﬂE.
Projects or opportunities, proposals, Work Product of deliverables, compuler programs and
ﬁ:{r.;rnemiatmn. contracion, customer or cliant ksls, softwane, developmants, invaniions, procasses,
formulas, lechnology, drawings, anginesring plans, distribution and sales meihods, sales gmd prafit
rl"ﬂIJI'ES. finances, tiles and dascriptions of any patents o patent apﬁa::.aﬁnrq I'ile-d_:-r which could
be applied for In any country or jurisdiction, methodologies, fraining materis, parsannel
infarmation ang internal publications. Confdential Informaton ghall not Include infermation which

'.'. 15 publicly available.

ny and the Employee which may regquine sojuccalion

:II'_ r
Should thers be any issue between the Campa o of Jussdiction wilh toial bar on @y oines

then Chandigarh Temilory shall be ihe &
placerstateisity

- data
In witness wheraed, thé partias have executed Annaxure A and Tarms and Conditions 2= of the da

above first whitlen

= Yo =s

=
For AlgoMill Infotech LLP For Employee
Mame:  Somesh Kapuria Mama:
! Tithe: Managirg Director PAM

Date:  3-Feb-2023 Adkdress:
Phane:
Ermail;

AlgoMill Infotech LLP
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Febrsary 17, 2023
Babita Kumari
House No. 478013, Sector 30, West Chandigarh. Chandigarh - 1RiG14
Ciear Babita Kinar,
We ae plaasad to offer you The pesdion of Princlpal Partnarehip Manager ~Partner in hiand G2 an [Pe
following lems and condiliors

1. Role: Vou wil be responsitle for achieving and esceeding sdes langets. Fueiner the Compary may rEven
your roée and responsioiilies from me ko tma. AddiEonal detads of your rale 2 gepacied autpuls wi be

h e" peevided o you on your joinng the Company.

2. Date of Joining: Your appoirimert wil be efizctive Fearuary 22, 2023 ar any other d
UpeN I writne.

3. Locatien: Your curmnl piace of work is Chandigarh, Your plsct of work may be changsd la any ofel
Koxcaliom within India, a5 direciad by (he Company bam fme o fime.

4. Reporting: You wil report fo e Branch Head o amy ofher designale parsan g spechied by [he
Campany fram fime o Sma.

5. Remunerstion: Your sl compensation package co 2 total fupa cost bzsis 5 Rs. 300000i-[Rup=as
TthHd'-ﬂnhr].Wmnlnﬂ&dudetmhaﬂary.mahhmﬂmﬂﬁeﬂnmm&wm

ard other payments, payatle as per tha dasignale acls,

« Amnexure B (Fledbie Compensaton Flan): provides you with the epion of suclunng your
compensaion In meet your indhidust regquirmeants, wihin pre-tafinad quidelinas, as applcatie for
your leval You will be alowed exgrcie this option orling, and the same wil be valld for e

fingrein! year,

‘} 6. Sales incentive: In addiion io ihe designabe remuneretion and benefits you wi b sigibie for sl
rucaniive, o commancamen of busingss; this incenlive will be govimed by the fems and conalices o ihe
Saies nceniive schema, detals of which will be shared saparately. Tha Company reservas I nght o amend
e schame from time bo fime. The Company can also disconinug andi ar change Ihe leve: and s of the

saleg inoantive schame. You shall not be endtled ko an incentive (whather ar ol any incentve nis

peen daclared) I your empoyment tsminales. or  nafice of temmiination of your smployment is served 2y (e
Company o pou, before the incentive is paid Al inentive papauts wil b govemsd by ihe prevalig
guidelis and poficies of the Company and can by modiled fom Eme to timae

7. Ouligation for Tax: Any amound payaiie by fe Company lo yau iowards coinpensaion abowanies and’
u ﬂﬂwﬂwnhﬁmwmd.mm&mmHuﬂmmmwmm
Ml apploatio law. Al mquirsmants undar the applcabie tax lays in Incha and outsde Infla. inclating 1o
compliance and fiing of tax selums, assessmeant sic. of pour pavsunal incame, shal be fuffied by you The

ais mutually pread
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B. Hours of Work: The actual hours, which yiu wil be mquired o woek, will be agresd hetween your
Manager and you fram time 40 tima, Yau may ba equired ka wark any addbianal hours and of wark in shifts,
45 necessary for the effectve performance of your ale, &l (ha distretion of the Comgany

8. Ape of Retiremant: Your age of méremenl wil b &0 yaars and you shall stend reliavad on retrement o the
e al thiz mgnlly i which you aian tha age of 50 yeas

10. Whele Time and Attention: During your employmest wifh tha Company you shal devota your best elons
ta promiling the Company's (and f any aihar smknan| Group Company, sffiate and' or busress assocate of
the Compary] business ard shal nal wihoul prior wrilen corssent of the Compastry (30 subject to any femms
and eevifions the Campany may impase) enoaga o ba inlarested (direcSy o indinectly) in any othar business
ar empkayment.

11. Training: During your amployment wih the Company yau may be nominated for perticipaing in specislizad
L Iraining ard developments programs {Tralning Programs} on which the Comgany wil ba mesting signficant
expendilurs which includes bt &= nat limited malmmwlhﬂmmmmm visa
application, aifars, lodging, alowances, fraining, elc. (Tralning Cost) You haredy acknowledge thal the
Training Gost wil be substantial and sigrificant in monslary lems, and considenng at you shal be
paining substantialy by way of improving Ma knowledgs base, competence and marketebdily af your
technical skils st the cost af tha Campany, #f il be fair and re=sonable on the part of the Company %
expect & refum on the treining expendiure cured on you. In such & case, In e event you dacida
legve the ampleyment of the Company within one (1) yesar from the date of successful completion of
Training Programs or in {he evant of your unauthorzed sbsenca, aither during the training peiriod or priar fo
completion of such period, you hensby agres o pey %o ihe Compary the ensie Training Cos! 2nd
associated cosls, Further, In the event you ducide to leave the employment of thee Company &t any time
efier completion of one [1) year bul before completion of two [2) yaars from (he dafe of successfu
comgietion of Tranng Progreme, vou hereby agres to pay bo the Compary fity parcant [50%) of the
Training Cosl and all associated cosls

1Z. Leave: In @ddition to public holidays observed by the Company, you shak a0 be eniified 1o thirly days of

paid vacabion for each calendar year {January fo December), praraled from your date of jeining, For auery

completed year of sarvice you will be aliowed to cary forward & meximum of twebve days, provebed from

your date of joining, to the next calsndar yeer. Furlher, thera are ofher leave entitliments, nciuding My

1‘1 leave, delails of which wil be mads avallabla at the tme of joning, These are governad by the Campany's
¥ lzave palicy, & applizable and cen be modified from time 4 lima,

13. Compensation Revlaw: The Campany reviews compensatian levels for Principal Partnership Manager
upon goal sheel achievement. Revieas are based on varicus parameters, including but not limied 1o,
perdormance of the Company, the individual, industry banchmarks and affordabiity. Hencs sutomatic salary
increasas are not guaranteed. Fartcipation in the review sxemise wil be detarmingd by 1he desgnate poicy
and can be reviewsd by tha Compary from time to time.

14. Probation: Initially the eppointment shall be for a probationary perlod &s per Aviva Cavear Escalation Fuicy,
Thereatler, f your sewvices am fourd satistaclory, you shall be (ssued a letiar of confimalion. Your

prodationary e pariod can so be xisnded at e dacrelin of the company, You shall be desmed 1 be on

Campany ghes you @ wiklen fetics of conlimtion
equeed o travel thiougheut india o abeoad, in dscherge o
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16. Termination:

A} During Probation: Dising your probation pariod yol mey farminali s appaintiment by giving 30 days
talice thereal i wiling. The cemaeny may samminale this appeinimant by qghving 30 days, staring bom [he
dale of receipt of nalice by yeu I wiling or paying to you he aguivident of the Total Fixad Casl (TFC)
Emounl in liew theeeof withaul assigning a1y reason thesect. Any adjusimants 1o ba made n lisu of the
nofice perod af the e of exil (Such as nolize pay) shal be Iha sale discrelion o Ihe Companyy 3nd
would fheresf noed prior approvel of your Menager [ Head Paople Funclion, as apoicatle and as
povarnod by the prevaiing eall paficy of fhe Company.

B} Post Confirmation: On confimaticn ol your servioes, his apparimant may ke ferminaled by you by
ghving 30 days nofica therao! 1 wriling. The company may ferminate this eppeiniment try gving 30 days
starfing from the date of recepl of aetice fry you, In wrifing or paying i you the equivalert af tha Talal Fooed
Coal (TFC) amount in liey therecf withaut assigning any raasch thereal. Any a|ustmants ba be meds in ey
of the notice psriod & e bime of exi (such as nalice pay) shall be the soia discretior of e Comgpsany

‘r"* and would thereaf need prior approval af yaur Managsr | Hegd Paciie Furcion, == applicsoie and as
governad by the pravaling et poficy of the Company.

C) Breach of Contract: Notwithstarding anyihing heren, the Compeny resenies (e fgi o termiriae i
apoaintment and your sendce withoul eny compensation, payment of grauly or nolice erecd, ¥ you are
faund to have ergagsd in bnaach of your respansiniities code of conducl or the terms hereaf, (i) any 8o of
misconduct or negligence in she tischare of your Gulies of in e conduct of the Company's busness {0
any ather act or omission, nconsistent with your duties o ihe Company Polley; (i unauthorzed absence
beyand @ period of seven (7) days, and { or, (] or in the ewent yau fail o achisve the prescrbed

tarpets/goals set by fhe Company.

17. Confidentiality; You shal rot during the courss of your smploymerd with the Company or any fime
thereattar, ise or dedesa ta any alher Company, fimm or persor, any o e basiness or aifairs of the
Comgpany, nor shal you withaut the consart of the Company, publish a1y bock, booklet, brochuns or 2y
other publication, whather for remureration or athareize, relstng fo the alfais of the Company ar 2 your

wirk in the Company,

¥eu shall also nol dsciose 1o any public pagars, jaumas, pemphlets ar leaflets, or cause b be disdosed &
any time, infoemation or documents, afficiel or olharwise relating 10 the Comgany of its subsidianes. excupt

-"I with grior spproval of the Company i wiling.

18. Disclosure: You shal distosa to the Company all your business interssts, wheshar or not thay are smilar
10 o¢ in confliet with the business {es] or activilies of the Compary, and all creumsiances in respet tharecd
ardl whather thers is, or might be, & confiicl of interast belwean the Company and youl,

Furiher, you shall, at the tme ol jaining the emplaymant or dusing the course al employmedt, als dsclose
4 the Company infurmation aboul your immediata famiy members who has or proposed o have any knd
of business or amplayer-employee ralalionship with ha Compsny

19. llegal Gratification, Bribery and Coruptlon: You shal not during the course afyour emplymant Wi
the Company give accept ar promise 1o givel acospt any maney of iRt or &y unlawwful paymint bol from
any employeel officiel of the Campary, of ¥ a publie official, or to a political candidate, pary ar parly
afficial; or 1o any private secior empioyee (Including & person who diects oF Wons for @ prvate seCiar

mmhwmmhmymwmmmmummm“mm already

iz parorm wnder law of o obta, .;ﬂmtbuﬂunurhmmmdhmad-rmaﬁﬂﬂm“

of business of the Company, ror you shall exer or ulilza any unlareful infhience to solck o

REs
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r““—‘ ANy business or serviees for o Company fioogh & promisn o payl aceapt & comrmission
E‘*I:- “ariaga, brakarage or canlingan! foe,
r.!|r fﬂ'::'ﬂm[?ﬂﬂ!.l riganves ha right e lerminale vaur aorvke witheul any aompansation, paymant of gratulty
b !'EE Iharad, i you: & feund (o ba i breach of This clauss wilheul grojudicn 8 tha Company s righs
W iniliate Iegal proceedings agaad v

20. Public Statenonts: You shall not diiring the cours of yaue ampboyment with tha Company o aty lme
‘hE"Hﬂl_l' make ar cause ko bo madn boaty pross rplesa, publke pepers, pumals. pamphiels, keallals of
elecionic media fike Dlops, emals, Intamal ale;, any deragatary, dafamatory, (hreatoning, or olhes
unizaful o insppopnale of unsubsianiaed stalmmants agamst Ihe Company of B alfoams, diechsn
BmMpOyveE or oenks inoany marnoe leh 1o b hammful & [ oor lbam or Bs of e Basiness, Busress

fapulatan or perscnal rapigation

21, Company Pallcies: You wil be govamad by fha Company's poficas. The Company reseres ;e nghl 1
amand e policies fram lime fo tima.

'g-\’ 22, Post termination Agreements (Non-salicitation): You agrae that you wil not for a peniad of feerly tour
{24) monthes after the leminaticn of your smglayment, withaut the pricr wrillen canseal of ihe Company
eher alone of jointly with or on bahal of ary pedson, directly o indiractly, in connection wilk the carryng
on of any business in compesiion with the Company, canvass, salict or approach for andars, in raspect of
any services provided andior goods sold by the Compeny o any ather Group Campany, amy parson with
whom or which you have had dealings during the coursa of ampioymant a5 a custeres or chent of the
Comgpany, or any olher Group Company. Nor shall you solict, pracuve employment for o othervise enfice
away fram the Company {or any Aviva plc. Company) any indvidual employed by the Lamgany (or Brive
pic. Company) and who wes 8o emgloyed by the Company {and ! or any Aviva plc. Company) al the cale
of your temination of your employment and with whom you had meterial contac by wirtus ol your

employment i he Gompany.

23. Return of Company Property: You shal promplly upen requesst by the Campany ard in vy event upan
the compietion of your employment deliver b the Gompeny &ll lists of chants or customers, comsspandence
and ail other documents, pagers and records in whatever famn including But not limitad kv elecironicaly
held dsta contalning ar refeming o any Irade secmds or confidantial infarmation concerming the burzirass. of
the Company and any Group Company which may have been prepared by you o come into your
possession, custody ar conbrof in the course of your emplcyment incluing any price emplcymant with any
Group Company. You shall not keep any coples af these dems. The Company riserves the right 1o seek
compensation for any property or assed of the Compary damaged or lost whie in your possession

24 Inteliectual Property; Subject to any relevant legislation, if af any lime in the courss of your empoymert
youl make or discover or participate in fhe making or discovery of any |eflers patert, Irademarks, senac
marks, designs, copyrights, invenlions, drawings, comauter programs, knaw-how and rights af like nature
howewar ansing and whether reglstered or unregistered (Tntelieciual proparty”) refating bo of capase o
being used in e Company {and of any olher relevert Group Company, #fliate and’ ar business sssodal of
the Company) you shal immeditaly dissose ful detaks thereal to the Compary and, a2 the request
axpense of the Company, you shall do al things whish may be necessary o desirabie for obiainng
aparapriate forms of protection for such rigllectusl property in such parts of Iha world as may b speciied
by the Comparty &nd far vesting 2ll rights in the saema in the Comgany o ils nominee

All rights and colgations unde! ihis paragranh in respect of inlefactual propesty mae o discovered by you
during your amploymert shall cortinug in ful force nd alfac) altar e lamination of your amplaynant ard

shal ba binding upon you,

In case of any besach of ihe afvesakd conditions or damage o (oss of company property. (e Sampary
reserves (he right 1o ckaim appeopriale demags from you.




4 o
AVIVA

| L Insuesines |

25. Parsona Dty

A} You shall somply with any request made or direcli

oa-given by the Sompany In connection with the
Peduilvements of applicabie data prosction [

B} &s part ol the angon
Lsa perstnal data o
lide purposes, el

§ relslicnship balwean the Campany and you, tha Company shall be permitted 1o
ravided by yeu ar acquirad from olher sourcas such 85 public registers, for bona
: uding Bul net Emiled ko bisness process execulion, human rescurce managsment
Crecd and money laundaring checks: business Bxpangion, invastigations and oihar sirabagic processes
" the Company and you heraty rapeesent, waman and undertake that you have guan your i
consenl to such procuring and processing of personal and sensifive parsonal information. The

Parry undettakes that personal and sensilive parsonal information shall at all imes b= handed =

accondance with the information Technology Act, 2000 and niles framed there under and any olher
applicable law relating b data protection.

. C) You hereby provide your consent to the Company 1o seek, matain and process a3 well 25 lransier the
personal and sensilive parsonal information, for bonafide and legitimate purposes, 1o the affliates of ihe
Cempany, within or outside India; 2ny person fo whom the Company is compelled or required to 4o 30
unger kaw or in response fo a compelan or government agency; any parsta where public nterest or the
mterests of the Company raquire disclosure; any agent or third party senvice provider, within or ouiside
India, who provides administralive, telecommunications, compuler or eiher servicas ‘o tha Comgpeny:
any person seaking emplayment refarences; pension or insurance companies wilh wham the Compamy
has arranped benafits ceverage for you; end such sub-confractors or third party service or produc)
providers &s the Company may deteming 1o be necessany or approprials.

26. Compliance Rules: You shall be subject fo compliance riles as determined by the Company from tims 1o
time or a8 may be impesed by any requiatory body. L is your responsibiy to snsure that you are awars of
the compliznce rules In force from time to fime and that you adhere to them. From fme to tme the

Company may require that you sign undertakings that you will abide by the then existog nles and
regulations.

27. Maternity Benefit: Woman employees wil be endiled to the benefits under the Matemity Benafil
{Amendment) Act, 2017 (*Act’). Kindly refer fo the company's Policy Manual ard Em plioyee Hancbook for
__} furiher detalls. The benafile under the Act are subject to the amandments from tme to fime

28. T&m&w Employment conditions: This offer of employment is valid 1l March 8, 2023 and &
on:

+  You'e successfuly cleaning the "Pre
undergo, where applicable.
The receipt of references, which are satisfactory to s,

, « Successful compledion of und verifica v ;
1l ek backgro tion, inciuding but not limied to, proot of educational and
' ous.

Employment Medical Examination” which you are required 1o

employment history and proof of identty, criminal antecedents which are

in the event of your | verification repon being unsatisfactory (o the Company. the Gompany reserves
e ight o revoik your offer f empiaymen of i temminale your employment wihout any '
_ " . : noul any compansation or nobce
L Mherect ﬁ.i-“'“mm‘““"l““ﬁ-'mmwmmhmmpurm
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25, Personal pagy

A} You shay Comply
: With any request | .
PEqisremenis of ap{ﬁmhydm“ 'f';il:ﬂl or dFeﬂrm given by the Comaany in cannection with the

B} As pan of fhe ange ;

" relatanship between the Gompany and yau, the Company shal be pemmtted o
:: FeIsonal data providad by you or acquived I offwr souross such as pubiis registers, dof bena
m“m“- mcluding bul not linted |o business prosess exstution, buman fesoure managernen
B anid monay imindering checks; busiress sxpansian, vesligalions and olber strafegic procasses
the Company and you hereby represent, warant and undertake Ihat you have gven your lawh
Comsenl %o such procurny and processing of parsonsl end sensifhee persoaal infoemation. The
Company undertakes ihat parsonal and sensilive persanal information shak 2 all imes be handled in
accormance with the infomation Technalagy Ac, 2000 and rules framed thare under and sy ather

Applicatle law relating i data prafection.

C) You hereby provide your cansent fo the Company o seak, ralain and process as wel a5 transler the
persanal and senslive personal infammation, for banafide and kegifimata purposes, In tha a¥fiatas of the
Camgpany, within or outside India; any parson i wham te Company is compaliad or required to do 30
under law of in respansa o & compelent o govanmment agency; any parsen whers pullic nterast or e
interests of the Compeny require disclosure; any agant of tird parly service provides, within or ouiside
India, who presides admiristrative, felscommanications. computar or ather sendces fo the Company;
any persan seeking employmant raferencas, pansian or inswance companas wilh whem the Company
has amingsd benefits coverage for you; and such sub-cartracions or thind pary sarvice ar product
provicers as the Company may dedemmine do b necassary ar 2ppropriste.

26. Compliance Rules: You shall be subjoct bo complisnce rules as determinad by the Compary from sme to
time or as may be imposed by any ragulatory body. I is your respansibiity 1o ensure that you are awars of
the compliance et i forcs from fime o fime and that you adhers to them, From me bo lime e

Company may require thal you sign undertakings that you wil sbide by the than axisting nides and
: .

27. Matemity Benefit: Women empioyees wil be enlited to the benefits under e Malemity Baneft
(Amandment) Act, 2017 [Acr). Kindy refer {o the compeny's Palicy Manual and Employee Handbook for
further detals. Tha banefils Lnder the Act are subject 1o fie amandmens from Ume to fime

28, Pro Employment! Emplayment conditions: This cffer of employmart is valid til March 9, 2023 and =
cordditional on,

| = Youre successldly clegring the “Fre Employment Medical Examination” which you are required o
+  The rosiptof redarences, which are satisfacioay to us.

»  Successtul comg _ﬁw_m_ but not fmited o, prool of educalional and

creasiond QUEThCaticns, employment histary and prood of Wentily, crimingl antecedants which are

2
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Im'“ﬂﬂhgtmh Waltor o appoirtmace shill be consind and enforoed in accardarce wiih e s of
1 Nosw Dt shall B awchusive [urisdician.

Wa lake onpen _
mﬁmﬂ |0 congrmluiate you cn your selscion and lock farwerd to a lang and mulualy baneficizl

Kindly m1urn the aiacha oo - :
of this tre dale ol ; nee by you, in
ACCEREANCS of [ |y P mrﬂﬂinmtmlrm ale of meceigl, duly 51

For. Aviva Life Insurance Company India Ltd

QM/”

Signatory
| decep the above tems and condtons
w {14 Ao s b P

Mama:
Dite
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DAOMPERRATION STRUCTURE - 2022-2023
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Al 100208
1]
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el Offr-NorhiFali'2 3.2 3PP Pariner’ Chandiperh 1T
February 17, 2023

,‘TI -
mﬁ'm:m“ # 541, Becinr 94, JLPL Mohall, Landran, 545 Nagar, Manali, Punjab 140307

Dear Ampteshwar Kaur,

We o pleassd o offer you the pasilion of Pringipal Parinership Manager —Partner in band "C2° on fhe
felloing benmes and condifiors:

1. Rele: Yeu wil be I for chisving and exceading sales tamals, Further, the Campany may eview
}Ermwrmwm?ﬂ itditias From tme & s, Addtional details of your rle and expected oufputs wil be
provided 59 you on your jining the Campany

2 Date of Jobning: Yoo appcimiment will be effective February 22, 223 or any other dals mutualy sored
L in writng,

3. Locafion: Your eument place of work is Chandigarh. Your place of wark may be charged In any othar
iocafion within Indis, &3 dirested by the Company from time to ime,

4. Reportimg You wil mpord %o the Branch Head or amy ober cdasignate parson as specifed by the
Compeny from Eme (o lime

< Remuneration: Your annual eofrpersation package on a solal fied cos! basis & Re. 400000/ Rupaes
Four Lekh Only], This amount wil inciode besic saiary, kmable and pon-axable alowances B benefits,
end ciher peymants, payehle a5 par the desigraia acts,

» Annexure B (Fleciie Compensalion Pin) provides you with the option of struchsing your
companssion i mest your individual requirements, within pes-defined quidelines, s appicable for
your [eval You wil be alowed lo exerdse this cpfion onling, and e same wil be valid for the
francial year,

6. Sduhunhw:lnmhnhiheﬂwﬁ!nmmuﬂﬂhnmhauﬁm?mﬂbeﬁqihhfum
incantva, on Gommanzement of isness; $1is inceniive wil be governed by the erms and conditions of iha
Galea Incentive scheme, ﬂeﬁhm’ﬂtmlmmmwﬂummmmmﬁgmmm
the schema from time 1o fime. The Company ean also discoefivie and! or change the level and leems of the
designale sales incentive scheme. You shall nat be: exdilied o an incentive (whether or not any incenive has
hmdauiarad}h'rurmphwmmmm.mifm&a-n‘hminaﬂmﬁym:mﬁwmﬂhmﬂhriﬂ
Eﬂrlppnrurr:ru.hufufahm:anmw paid. Al Incantive payouts wil ba govemned by the prevailing
guidelinzs end polkclos of e Company and can be modifisd from tima 1o fme,

7. Obiigation for Tax: Any amounl paystle by (he Com 10 you lowards compersafion, allvwarces and
memmmhuﬁmhmﬁmmhmmmmuwammum
applicable law, AN mquiements under he applcable fax laws in India and outside India, inchiding {ax
mpﬁwﬂﬁmdmmmmmwmmhmmmmmmwmm
Company wil meet ary Indian tax charge on benafis Lrless olharwiss sisled

EM - SR DL 1000 F0TELD

IRSIA Reg. Mo, 123
ﬁ&w 1 s P Bk, LF ey Fa, @ @
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12.

13.

14, Probation; Iniially the appoiniment shak be for a probalisnary period as per Aviva Carser Escalation Policy

i m;'m \ you shall be isued a lefler of confimalion. Your
F"mmﬂ{ can gutended & the discrelion of the company. You shall ba desmed % ke on
prabatian

'ﬂ_ﬁ_‘lﬂ.
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Hours of Work: The actual hours, which you will b requked to work, wil be agreed belwaen your
Meanager and you fram time Io time, You miay be required bo werk any additionsl haurs and or work in shils,
a5 necessery for the effective performance of your rede, ot the dscretion of ke Company,

Age of Retirement: Your aga of retimenant wil be 60 yaars and you shal sfand refleved on retrament & the
&ndl af the manth In which you it the 392 of 60 years

Whele Time and Attention: During your empicyment with the Camparty you shal devass your best <
¥ promyating fhe Company's (and of any olher relevant Grous Company, affilzb andl or business associa of
The: Company) business and shall ot without priar wilen eorsent of the Company (and sublect fo any temms
arﬂ:ntﬂﬁr:mtl‘raDunpare,rmafhnmﬂﬂ*ﬂmwbalntaﬁw{mMuhﬁeﬁﬂhwwmmm
ar employmen,

- Training: During your employmert wis the Comparry you may be nominatied for partisioating In spacialized

iraining end developments programs (Training Programa) on which the Compary wil be mesting sqnificant
xpendiume which inchudes but is rot Enad to all cost reured nf the Company towards passporli visa
application, avfars, lodging, allowences, trainkbg. e, (Training Cost). You harshy acknowiedge that the
Traning Cost wil be substantizl snd significant in monedany tems, and considanng that you shall be
gairing substanfialy by way of improving the: knowledge base, competence and marketabilty of Vo
lechnizal skilis at the cast of the D:mpm;.itvéuharajrmmummemmanaﬂufmcmmm
expact a retum &n the trairing axpenditure incured an yow. In such & cese, in fhe evend you decida to
EmﬂremmymaﬂcfﬂucuhpanymhmammﬁmIhadata:dw.mmfmmrrmha:nd
Tramning F‘rngmmwlnhmrﬂmunaﬂmﬁdmmrdmtmﬁmgmumm
complation of such pedod, you hereby agres b pay 1o the Company the entina Training Cost and &ll
associatied costs. Further, in the svenl you decida 1o leava 1he employment of the Company at any fme
a!lermnphlhntimaﬂ}yearhﬂbafuramphlhnmmm years from the dale of successful

completion of Training Programs, you hereby agree fo pay fo the Compary fity percent [50%) of lhe
Training Cast and &l ssseclated coss.

Leave: in addifion o public bolidays observed by the Company, you shall also be entified to thirty days of
pald vacation for each calendar year {January b December], pravated from your dafe of joining. For every
tomplebed year of service yvou wil be alowed b carmy forwerd & maximum of twalve days, proreted from
your daba of joining, to tha next calendar year. Furhes, tane are other leave anlilaments, inchading My
leave, detals of which will be made avaliable a1 tha time of jelning. Thesa are governad by the Company's
leava poficy, &5 appicable and can be modified from time fa ime.,

Campersation Review: Tha Company reviews compensation levels for Principal Partmership Manager

are based on verious paramalers, including bt not limied to,
pesformance of tha Campany, the individual, Indusiry benchmarks and affcedsbifty. Hence aulsmalic salary
in the review exerclss wil be datemined by the dosionate policy

upon poel shest achisvement Reviaws

nicreases ane nol cuarsnieed. Particnation
wmmmwﬂuﬂumnnyﬁmﬂmhﬁm

Thereafter, ¥ your senvices

the Company pives you a witten notios of confimatian.

ﬁimMiTﬂﬂﬂu‘!ﬂmeiﬁhhhﬁmmﬂmm Indi ar abmad as par he
requirement of ing Company. You may b mequired o fravel hroughout india or abrosd, in dichage of
your dulies towards the compeny, You enliement wilh respect o fhe same shal ba governed by lhe
prawvalling picy of the company to that effect
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16. T'Efmmaflnn:

A) During Probation: During your probation period you may lerminate this appointment by giving 38 days
natice thereal i writing, The company may ‘erminate this appeiniment by giving 30 days, stading from the
date of recaipt of naoliea by you, in wiriling or paying 1o you the eguivalant of the Tolal Fixed Cost l:_TFC:I
ameunt In lisu thereof withoul assigning any reason therack. Any adjusiments fo be made in lleu of the
netice parod at the time of e (such as nolics pay] shall be the sole discretion of the Company and
world llwnewl need pive spproval of your Manager [ Head People Funclion, as applicable and as
govemned by the prevailing exil policy of the Company,

B) Post Confirmation: On confirnation of your services, this appointment may be terminzied by you by
giving 30 days notice thareof in writing. The company may lerminate this appointment by ghing 30 days,
starting from the dabe of recelpt of notice by yeu, in wiifing or paying to you the equivalent of the Tatal Fixed
Cost (TFC) amount in lisu thereof without assigning any reason thersof. Any adjustments to be made in feu
of the notice period al the time of exit (such as notice pay) shall be the sole discretion of the Company
and would thereof need prior approval of your Manager / Head People Function, 23 apglicatle and as
governed by the prevailing sxit poficy of the Company.,

C) Breach of Contract: Notwithstanding anything herein, the Company reserves the right o terminate this
appointment and your sarvice without any compensation, payment of gratuity or nofice therect, i you are
found to have engaged in breach of your responsibiities code of conduct or the terms hereof, (i} any act of
misconduct or negligence i the dischasga of your duties or In the conduct of the Company's business; (i)
any other act or omission, inconsisient with your duties or the Company Policy; (i) unauthenzed absance
beyvond a period of seven (7} days, and / or, (W) or in the evenl you fall to achieve the prescrbed
lamgets/goats sa by the Company.

17. Confidentiality: You shall not during the course of your employment with the Company or any fime

thereafter, use or disclose to any other Company, fimn or parson, any of the business or affairs of the
Company, nof shall you without the consent of the Company, publish any book, booklat, brochure or any
other publication, whether for remuneration or ofherwise, relating to the affairs of the Company or o your
work in the Company.

You shall also not disciose to any public papers, Joumnals, pamphlats or leaflets, or cause to be disclosed af
any time, Information or decuments, official or otherwise refating to the Company or ils subsidianes, except
with prior approval of the Company in writing.

18. Disclosure: You shall disclose to the Company all your business interests, whether or not they are simiar

to or in conflict with the business (as) or activities of tha Company, and all circumstances in respect theseof
and whether there s, or might be, a conflict of interest between the Company and you,

Further, you shall, &t the fime of joining the employment or during the course of employment, also disclese
o the Company information about your Immediate family mambers who has or proposed to have any kind
of business or employer-employee relationship with the Company,

19. lliegal Gratification, Bribery and Corruption; You shall not during the eaursa of your employmant with

-

the Company give/ aceept of promise to givel accept any monay or gift or any unlawful payment tol from
any employeel official of the Company; or to & public official; or to a political candidale, party of party
uificial; or lo any privale sector employae (including a person who directs or warks for a private sector
enterprise in any capacity) to perform or expedile his/ her performance of the duties which he i elready
bound to perform under law or to obtaln, retain, direct business or to secure any other advantage in the
conduct of business of the Company, nor you shall exert or utiize any unlawful influsnce o solicil of
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ECum ) "
Y business o porviess for tha Company Ihrough & promise [o pay' sccept a ¢
Tﬂm"‘- “‘Emlhﬂa + brokarage ar eantingant fea.
ke EW resarees the right to lerminale your sanvcs wilhout sny compensation, payment of graluity
e e, if you e found 1o be in breach of s clause without prejudice | the Company's righls
legal Procesdings against you,

. E:h"‘ Statements: You shall nol during tha course of your employmant wilh the Company or any lime
hfm?’ maké or causa bo ba made in any press reicass, pubiic papers, joumals, pamphiets, it or
clactronic media ke blogs, emads, infsened ele, any derogalony, dufanelony, Deestanlng, or ofier
unilawdul or insppropriste or unsibstantialed statements agsinst the Compary ar s cffeers, dimclars,
Bmipltyeas o agents in any manner [kely b be hanmdul & K ar them or #s or their business, besiness
reputation of personal repusatian,

21. Company Palicies: You wil ba gavamed by tha Company’s policies. The Company resares the right to
amend the podicies from fime o lima

22, Post termination Agreemants (Non-salicitation): You agree that you will nct for @ period of teeniy faur
{24) months afler the lemination of your amployment, without the prior vailten consont of e Company,
either alone or jointly wilh or on behalf of ey person, directly or indirectly, In connection wih the camying
©n af any business in competition with tha Company, cervass, salicil or appraach far orders, in respect of
ary sesvioas provided andlor gocds sold by e Company & any alhar Group Campany, any persan with
wham or which you have had dealings during the course of empioyment a5 8 cusiomer ar client of the
Company, or amy ofher Group Coenparry. Mar shall you selict, procurs employmant for or alhenwise entice
away fram the Company (or any Axiva pl. Company) any Indhvidual employed by the Compeny (or Aviva
ple. Company) and wha was 50 employed by te Gompany (end |/ o any Aviva ple. Company] al the date
of your termingfion of your employment end with whom you had material contact by vriue of your
empioyment in the Compary.

23. Return of Company Proparty: You shad promplly upom request by the Compeny and in any avant upan
{ha complation of your employment defiver ¥ the Campany & lists of clients or cuslomars, cormespandance
and all ather documents, papers and records In whatever fom Including but nod limited fo electronically
held data containing ar neferrng Lo any irade secrets or confidentia? information concaming the business of
the Compeny and ey Group: Company which may heve been prapared by you or come info your
peasassion, custody or controd In (he course of your employment including any prior employment with any
Graup Company. You shall nol keep any copiss of these ifems, The Company reserves fia rght o seek
compensation for any property or asset of the Compary damaged or lost white in your possession,

24. intellectual Property: Subject to any refevant legislafion, F &t any time in the course of your emplaymant
you maka or discover or participate In the making or dscovery of any lettars patent, trademarks, sarvica
marks, designs, copyrighls, Invanlons, drasings, compuler programs, know-how and rights of Bke naturs
however ansing and whether registarad or unregisierad ('intelleciusl propary”) relating to or capable of
being wsed in tha Company {and of any ofher relevant Group Compary, affillale and or businass associaly of
the Comparty) you shall immedialely disclose ful detafs thereof to the Company and, al the request and

of the Company, you shall do all things which may be necassary or degirable for oblzining
forms of pratection for such Ininllectual propedty in such parts of the world as may be specified
by the: Company and for vesting all fights in the same In the Company or its naminas.

All rights and ebiigations under this paragraph In respect of Intellectual proparty made or discavered by you
during your employmesn shall consinue bn ful force and effiect after the temination of your emplayment ard
shail be binding upon ye,

@“ In case of any breach of ihe soresald condiions or damags o |oss of company property, the company
raserves ha Aght 1o claim appropdate damage fom you,

[
e
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Al You sha -
et Y Wit a1y request mads -
fEQurnments of applicabla daa [Irtllﬂi:n:luu lr?:.':,hﬂm ghwan by tha Company In connaction with tha

Bl As pert af

i umﬁuﬁﬂwﬁﬂh"shm batween Ihe Comgany and you, the Company shall be permised to
G iy IPﬂJ by you or acquined fom ceher sources such as publc regislers, for bora
bt sl nctikling but nal imited to business process executin, human rssourte marsgamen,
" e oRay Ieundiring checks; business expensicn, Invastigations and ofar stralegic processes
Company end you heroby reprasent, warrant and undertake thal you have plven your lawdd
El:rmml b such procuring end processing of pamondl and senslive persanal infamafion. The
pany rdariskes that parsonat and sensifive persanal informeation shall et afl Smes be hendied in
accondance with the Imfammetion Techrology Act, 2000 and rules framed there under and any offer

applicable kaw relaling fa data protectian,

C) You hersby provide your consent 42 fhe Company ta seek, rtain and process as wel es iransiar the
parsona and senstive pamonal information, for bonafide and legitimata purpcses, o the affiises of the
Company, within o oulside India; any person to whom the Company is compeliad ar required (o da g0
under law or In resporse f & compelent o government agency; any persan whers pablic intesest or the
inlerests of he Company require disclosurs; any agent oo Shind party service providar, wiiin o ouiside
Inciia, who provides administrative, telecommunications, computer or othar sarvices (o he Comparry,
any person sacking emplayment refersnces; pansion or insurance compenies wilh whom the Com pany
has amanged banefits coverage for you; and such sub-confractors or third party servica or produdd
providers 3s the Company mey detemine fo be necessary or sppropriate.

26. Compliance Rules: You shall be subject to compliznes rules es datemminad by the Compary from fme ko
fime ar as may be impased by any reguisicry body. |t s your responsibility o snsure thal you are sware of
the compliance rules in Jome from Bme B Sme and it you edhare fo theen. From lime to fme the
Company may require thal you sign underlakings that you wil abide by the then existng rules and

reguiations:

27, Maternity Benefit Women employees will be entiled to the bancfis under the Matemity Benefit
{Amandmant) Act, 2017 (el Kindly refer to {he company's Policy Manual and Employes Handboak for
further detais. The banefits undier the Act are subject to the emendments from tima to tme

2B, Pre Employmant! Employment conditions: This offer of smploymeant & valid til March 9, 2023 and &
aondiional o

« You'ns successlully clearing the "Pre Employment Medical Examination” which you are required %o
undergn, wherne sppicalbie,
The: receipt of refarences, which sre salisfaclory o s,
Successful complation of hackground varificalion, including bt not limiled fo, proof of educational and
pmgmdhmmm. emplayment history 2nd peoof of identity, criminal antecadents which ane
satisfactary o us.

In tha event of your background verfication rapor belng unsaisfactory to the Campany, tha Company reseres
s right o revoke your offer of employment of to terminaba your employmant withou! any compensation or notice
fenecd, in the event of you having commenced your emgpioyment wilh 1he Company receling your background
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8 Law: T ;
1l and he %“ﬁmw‘ﬂ"‘m‘"” b8 consinsed sind eioread in sccondance wit the lrws 6

We take aclusi jurisdiciian,
¥ appore
Wﬂaﬂiaﬂwﬂ 2 Lt Yo o o sicion e o forward ta a long and mutuslly baneficia

mmhmhmm of 1hi
five of menipl, by you, In
mm&mamwﬂm's:m% days from the dete of meaipl, duly sigred

Far, Aviva Life lnsurance Company Indla Ltd

“» Slgnatory
| accepd the abowe lerms and conditions
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Iy payrnll and 16 Rully [r ] ——
Prevident Fund
21500

Provident ]
it Fund 12% ol anavual basic salary g:;';':'ﬂunrs Pravident Funed Schesme Is ndministered extermally by tha Reglomal
e missioner [AFFCL The scheme entails contribseion By bosh the amployer and employee which
epasitid in B providest fund and pansion fend accounts masaained by the IFFC
- .
Grataity 48075 P ovstry cmpleted year of sorvice or part Eherdaf In eicess of s meniha thie empboyns =il
% ol hinal basic salary provide fer gratuity for the camployee ab tha rabe ol Afteen days of baslc galury. Gratulty shall b= amn
payable at ths ermination of oy meis alter completion of a minimesn of Eive years of
continacus service and the popaut will be bazid an 1lue amployee’s last drawn hasic salary:
Mot Applicabile Hat - =] I
=y e - L1} I r - —
The Camspany provides health ingurance from Driestu] insUFARES Co Ltsl 50 amplapees and thelr
nogninaced Family memmber {spouns, 2 children) up b & masimunt of three pominees. & pes the
Aebiibararssia | et smosn rad A [ocewe s Tty futhvt S up b & maniemr of R 500,008 per fumily for 3 FeC0 12300
e clndns e subjoct i an cvarall saver of s, 5.00.000 and ca be wilised either by ane s
or kxrall degeandant during & ghven Gnancal year. Please nole that the premium Fabay dre mabGRCT IO |
chasge at tha time of sulsequent recewals
e Avive Group Life lnswrance Scheme is 2 ont pear remewable er:l"iﬂ:'";':"::eﬂ“ F';T:"“"“
P ——— froenthe Campany for the empleee, Aviva Lie [ngurance ComEiR) Lk st 1752 2,100
up surance |Premium ameint [2022-2023) pailicyboidarand :” permaneit employaes of Phe Company are thi muomber of this scheess The
sk he=efizs uncder the schemo sl Death cover.** e
=5 i YO TAL (B = e R Ay S e = = ] - L4000
e e ~— Plille coppens: ion plan L= TEC-[ B AR D] - e ST e
Nox Apphicabli Hot Applicabie s
Not Applicabile Mot Appacable .
Car Maintenance | Wt Aipisdicalols Hae Applicable o
Driver Salary i.‘u.ﬁpﬂpulﬂc Entﬂ!l;ﬂ L
Wiesal Pass Mot Applicable “[hor Applieabln E
GIIT Fass ‘Mot Azplicphle Hot Appligabile =
Higrysw rent allowance
This |5 paid o a manthly Fasls along with the salary. Tus-concession on HRAES prmicnd, sulpect ba
stibmission of approprizse rent recelpes and in acrordamce with prevalling IT regalatiecd.
Haizse ront allowanoes cmpuyh-ndmrmrnndnuun [Applicable from hasd DZ and above]:
Campany feasid Tha Ceengany will in the almrracive, be prepared wconsider @aking residential premiscs on a kease o 00
accnmmodation - Hmived 1 Lased on & sndard lese agreement Fuck arrangemels q-plrallg.rlrtm.dthlr-h:nui-hy s
40 of hasle slery. n'rrug-mpnr [on behalf ol the employea) and the [lmite for the zame ane okl [ed b Company [ease
po
Perquisite walue on Cempany psssed accomemedation will be paid by the emplayes, in accondance
it the provalling tax kv i indi
]le:..l.ppl.inr.ﬂ:ﬁ! Mot Applicable a
Ilim:.l.ppllmh}p Kot Appiicabn a
iumn,pu:;h-h Mot Applizabie B
Al 100,010 peer ansuim Thase who are epEng for Godgets Reimbursement, they can claim the smount by subnithed Ehi
o ulr:lhn and hills on iy basis °
uie whi are epting for Furnishing Re
required dﬂgmmuﬂmﬂmng ulem“;ﬂm e s e e s et (1 o
Spechl divwa
siw B arplveed at afver deduction of amousits towards HLLY CLA, eenployes’s Flelbie 209,190

vl and is fiadly taxabie.

-t.m-up:mtluu Phart, The saime & payable along with thi monthly pay

rrsEment amount will pay o employes at the

d raedimibu !
that your sum lesured for AGLIS fur the financix] year 2023-2023 bs TNH

Fras Rt ram, fe=d.
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WOork at the haart of change
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ey for getting an Offer ol Emplaymant
n 1o acquaint yoursail gl tha vanous
mploymaent by Accenlure

The contirms vou have cloared [ha imitial inloraew DROCess Your jourm
o Accprice hae kst begun Please go through this commuynicatic
setians i veur sandidature will go through belare 3 release of Ofles of E
ing this Letter of Intenl, you will hewa b Subemil Cerian
nl upoen swccasshul venficanon af your
ar, wi would (ke you 1o accepl the offer

« Document verification and checks -Posl accept
documends, The Ofter release wil be canlingd

doeaments fial will be submitted by you, Once you racalve the off
acthin 14 Days fram the day you receive he Offar Latier.

- D -
ot BGLENES

gclare all facts honestly and act with utmost imlEgnly
e mpplyrin tor any cepoitunily, In cass of any migrepresentation of nfprmationdacts in your canddaie

regrEUanon process of al any giage ol tha haing procoess as woll s using any unathical, unauthenzeq of
¢ means gunng any assessments ar during the hirng procass, this Letter of Inlenl of any
e o you shall stand revoked wilh immediale effect.

i 2l stages of the himg PrOCESS, you are expacted to d

[
.l

-l L]
W '_|l'|:_ A b ]

gy babancy il Ol L

« Intormation on Accenture s Fundamental Shill Brimers - Learning Module - As part of prosding aul
new et § UNUE BTG exparience, Accenjure proposes an onkng leanung program - Fungamental
el Primurs, Wo would ke to sharo the dotaits of this program in advance for yout easa of inlormaton
g tarmdlianity wth its cangdiong.

o The leaming modue of This program is typesally made available to polontial rew joners to give
plesm 1 reagsonabie Dme o leaon af [hair pace and cormior.
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i o Afer e k
a’f > “Ompleting the Pt

INrough ihe F-,-r-.n.]rnenl

dmonials Skl Primers Learming (he putanlial FREW iggirler will need 1o go

g & Shill Primers assassmant
ST A My [Ringy

Ih:[h{-r prs Program; Inay will need [ undergo

I i
Attehie am | Teied 116 FuncameNts! SN P
= FIeAm specibe ranings and assessments.

Each ot
. 8UCh Aoe
SRSEMents inchuting Primer assessment will ate towards the linal score. A man. of 605 will

r2aied 1o ba
5 ; 1
e ke cored for successiul clearance. If they are unable lo score GO I the Trsd atigmpt. (hey will
1=
lp 1 addtional attemps and will be requined to score minimium B0% marks 19 chear the slream
DA Do : 3
rm training prograrm in e gven

It potential
ekl new jinors are uriable 1o compiete the Accantura specific sirea
nated as par the Terms of

J &t '
Empis succasstully, ther services widh tha Company shall ba lermi
Employment

g bafore the Fundamerial Suill Primess

By complating 100% of Fundamenial Skil Prmars anline madule
| Primers assassmanl. a polentdl new

assessmen! asd sconng 75% or above in the Fundamental Skil

. joaniat will be ehgibla lor a learning Inganlive of MR 10,000,
We wish you the best of this joumey and congralulale you on clearing ihe interviews. Your proposed
compensation for tha esse of inlarmation and subject lo relaase of an offer of emplaymant By Accenture IS
as mentoned in Annexurs A, Specilic details will be mentioned in your formal ofter latler

Annexure A

« Carear Leval - 12

« Proposad role - System and Application Services Associale

. Annual fized compensation for the sigcal will beINR 3,00,000; it includes allowancas and staiulony
hanatits and will be structured in accordance wilh the Company's palicy.

« Local Variable Bonus - Al your caress lgvel, ihe maximum annual target variable pay-out is estmaled
¢ INR 25,500 The pay-out that you recene will dapand but not imited to your performanca achizvament
ard perlormance of Advance Technology Centers, India in the currant company liscal year.

+ Maximum Annual Total earning potential - INR 3,25,500

:} . Additional Notional Benefits: Gratuity for each year of servica (i
caloutated at an approximaton of 4.81% of annual basici - INR 5,000 -

tennnal Insurance Premium paid by Company = INR 11,300 /-
Annual Total earming potential + Additional Notional Benefits — INR 3,41,800-

ndicatve and assumad value

You may be required 1o felocate lor project deployment to any part of India and wark n 24X7 shifts 35S

B ninens FegUirment

Please note, the abova is infarmative and not axhaustive, specific details will be in the Offer Letter
“This is an slectronically generaled document doas nel requere gignatures”




Boundaryless

careers for limitless
possibilities

Work at the heart of thange

Tao,

Name ; Manizha Gulari

Dear Manisha Gulatl,

This confirms you have cleared the initial Interview process, Your journay

for getting an Offer of Employment
from Accenture has just begun. Pleass go through this eammunication 1o acquaint yourseli of the vanous
actions that your candidaiure will go through helore a release of Offer of Employmant by Agperntura.

-Post accepting this Letter of Intent, you will have fo submit certain
| be contingent upon successiul verification af your
racaive the affer, we would [fe you to accept the offer

« Document verification and checks
prerequisites [ documants, The Offer release wil
decuments that will be submitted by you, Once you
within 14 Days from the day you receive the Oiffer Lefter.

ty and act with utmaost integrity

Al all stages of the hinng process, you are axpected o daclare all facts honas
ation/facts in your candidale

while applying for any cpportunity. In case of any misreprasantation of inform
registration process of at any slage of the hiring process as well as using any unethical, unauthorized or
wronglul'unfair means during any assgssments ar during the hiring process, this Lefter aof Intent or any
subsequent ofler issued 1o you shall stand revoked with immediale effect.

+ Information on Accenture's Fundamental Skill Primers - Learning Module - As part ol prowiding our
new joiners a unique leaming experence, Acceniure proposes an onling lgarning program — Fundamental
Skill Primers. We woulkd like lo share the details of this program in advance lor your ease of infoemation
and tamiligrity with lis conditions,

o The leaming module of this program |8 typically made avallable to potential new jainers o gve
them a reasenable lime to learn &t thalr pace and comfort.
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o« After completing the Fundamentals Skill Primers Learning the potential new joiner will need 1o go
through the Fundamental Skill Primers aszessment

o After a new joiner has completed the Fundamental Skill Primers Program, thay will need to undergo

lurther Accenture stream specific trainings and assassmants.

i . of G0% will
Each of such assessments (ncluding Primer assessment will add lowards the final E-ECII'.E. A ml:—. st
needed to be scored for successtul clearance. If they are unable 1o score 60% In the first aEt; r|:[1h.P e
have up 10 wo additional attempts and will be required Lo sCOTe minimum 0% marks 10 clea 1

learming pragram.
ralning program in the given

Accenture specific stream 1
ated as per the Terms of

If potantial rew jainars are unable to complete the
Company shall be termin

3 attempts successfully, thair sarvices with the

Employmant.
modules before the Fundamental Skill Primers

By completing 100% of Fundamental Skill Primers orline ;
< el Primers assessment, a potential new

assessment and scoring 75% ar above in the Fundamantal Skill
@  iciner will be sligibla for a learning Incentive of INR 10,000,
' i ' 0S8
We wish you the best of this journey and congratulate you on clearing the inferviews. :ai p:;;:u ;;;
compensation for the ease of information and subject to release of an offer of employment by Accanture
a= mentioned in Annexure A. Specific details will be mentioned In your farmal offer latter.

Annexure &

« Career Level- 12

« Proposed role - System and Application Services Assoclate

« Annual fixed compensation lar the fecal will ba INR 3,00,000; it includes allowances and statutory
baneiits and will be structured in accordanca with the Go mpany's palicy.

« Local Variable Bonus - A your career level, the maxzimum annual target varfable pay-oul Is estimaled
as INR 25,500. The pay-out that you receive will depend but not limited to your performance achievement
and performance of Advance Technology Centers, India in lhe current company fiscal yaar.

'} « Maximum Annual Total earning potential — INR 3,25,500

. Additional Notional Benefits: Gratuity for each year ol service (indicative and assumed value

calculated at an approximation of 4.81% of annual basic) — INR 5,000 /-
Motional Insurance Premium paid by Company = INR 11,300 /-
» Annual Total earning potential + Additional Motional Benefits — INR 3,41,800/-

‘f’nu. may be required ta relocate for project deployment to any par of India and work in 24X7 shifts basis
business requiremant

Please note, the above is Informative and not exhaustive, specific details will be in the Offer Letter

“This I an electronically generated document does not require signatures”
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Boundaryless

careers for limitless
possibilities

Work at tha heart of change

Ta.

MName : Kritika bMittal

Daar nlika Mital,
gtting an Offer of Employment

o claared the Initial intafview prOCBES. Your journey for g
ugh this communication to acguaint yourself of the various

relaase of Olfer of Employment by Accenture.

This conlirms: you hay
o Accenture has just begun. Please 90 thiro
actions that your candidature will go through before a
-Fost accepting this Letter al Intent, you will have 2 submit ceriain

ngont Upan euncassiul verification of your
apt the offer

. Document verification and checks
praraquisites | documents. The Offer releasa will be conti
dncuments that will be submitted by you. Onica you receive the ofler, wa would like you 1o acc

within 14 Days fram the day you receive the Offer Lottar.

au are expected to declare all facts honestly and act with utmaost integrity
In case of any misrepresentation of information/tacts in your candidate
ragisiration process of at any slage of the hiring process as wall as using any unethical, unauthorized or
wronglul/unfair means during any assessments ar during the hiring process, thiz Lefier of Inienl or any
subsequent ofler issued 1o yoU snall stand revoked with immediate gffact,

Al all stages of the hirng process, ¥
while applying for any opporumniy.

+ Information on Accenture's Fundamental Skill Primears - Learning Module - As part of providing our
new joiners & unique lsarning experience, Accenture propases an anling lsarning program — Fundamenial
Siill Primers, We would like 1o share the detalls of this program In advance for your ease of informatian
and farniliarity with ils condilions.

» Tha learming medula of this pragram s lyplcally made avallable lo polential new |ingrs: 1 GV
them a reasanable lme to learn al thelr pace and camiorl,



18

e Alflar Enmﬂlﬂtih

g the Fup 1
'-hrﬂlr'gh the Fiy ndamentals Skil Primers Learning the pofantial new jaimar will need 1o ga

i3 P y
mental Skill Primers assessment

o [
Aftar a new joinar

urth A5 complated the Fundamantal Skill Primers Program; they will need o undergo

BT Af‘:@n[
s ur
& streéam specific frainings and assessmeanlts.

Eachof -]
uch assess .
needed la be s-:-n?g:mnnts Including Primer assessment will add lowards the final score. A min. of B0% will
have up to twa 5 UE .r':'r successiul clearance. |l they are unable to score 0% In tha first attermpt, thay wil
. tional attem :
learning program, pts and will be raquired to score minimum B0% marks ta clear the siream
cific siream fraining program in tha ghwan

I potant |

polantial new joiners are unable lo complete the Accaniurd spe

I| be larminated as per the Tarms al
-

3 att .
tempis successiully, their services with the Company sha
Employmeant.

madules before the Fundamental Skil Primers

By completing 100% of Fundamenial Skill Primers cnfing
tgl Skill Primers assessment, 2 potantial new

assessment and scoring 75% or above In the Fundamen
jiner will be eligitde for a leaming Incentive of INF 10,000
We wish you the best of this joumey and congratulate you on clearing the Interviews. Your proposed
compansation for the ease of information and subject 1o release of an offer of employment by Accenture is
as menticned in Annexure A. Specific details will e mentioned in your formal offer letler.

Annexure A

« Carser Lewvel - 12

« Proposed rols - System and Application Services Assoclate
. Annusl fixed compensation for the fiscal will ba IMR 3,00,000; it includes aliowances and statutory

benefits and will be structured in accordance with the Company’s palicy.
Local Variable Bonus - Al your carear javel, the maximum annual target varnable pay-out is estimated

as INR 25,500. The pay-oul that you raceiva will depend but not limited 1o yaur perlormance achievamen
and performance of Advanes Technology Centars, India in the current company liscal year,
« Maximum Annual Total earning potential - INR 3,25,500
Additional Motional Bonefits: Gratuity for gacn year of service (indicative and assumed value
ealculated at an approximation of 4.81% af annual basic) = INR 5,000 /-
Nalional Ineurance Premium paid by Company — INA 11,300 /-
. Annual Total earming potential + Additional Notional Benefits ~ INR 3,41,800/-

vou may be required to relocate for project deployment to any parn of India and work in 24X7 shifts basis

business raquiremeant

Please note, the above Is Informative and not exhaustive, specific detalls will be In the Ofter Letter

“Thie iz an electronically genarated document does not require signatures”
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Name : Diya Mahajan

Ee: Imponant information post your clearance of the interview procass during the Campus Visit

Dear Diya Mahajan,

This confirmris you have cleared the inifial Interview process. Your journey for getting an Ofter of Employmant
trom Accenture has ust begun. Please go through this communication to acquaint yourself of the various
actions that your candidature will go through before a release of Offer of Employment by Accenture.

# Document verification and checks -Fost accepling this Letter of Intent, you will hawve ta submit cerfain
prerequisites [/ documents, The Offer release will be conlingent upon successiul verification of your
documents that will be submitted by you. Once you receive the offer, we would like you 1o accept the offer
within 14 Days from the day you receive the Offer Latter.

™

At all stages of the hiring process, you are expected to declare all facts honestly and act with utmost integrity
while gpplying for any opporfunity. In case of any misrepraseniation of infermaticnfacts in your candidate
registration process or al any sfage of the hiring process as well as using any unethical, unauthorized or
wrongfulunfair means during any assegsmenls or during the hidng process, this Letter of Intent or any
subsegquent offer issuad 1o you shall stand revoked with immediate effect.,

« Information on Aecenture’s Fundamental Skill Primers - Learning Module - As part of providing our
new joiners a unique learning experience, Acceniure proposes an anling laaming program = Fundamental
Skill Frimers. We would like to share the datalls of this program in advance for your ease of information
and famifigrity with its conditions,

e The leaming module of this pragram is typically made available to potential new jainers 1o give
them a reasonable ime 1o learm at (heir pace and comlen.




%0

e Afte ; ioi -
F eompleting the Fundamentals Skill Primers Learning the potential new joiner will need fo ga

[
ugh the Fundamantal Ski# Primers assessment

& Af ar
:!'-T[-‘- ra new jainer has completed the Fundamental Skill
urnner Acceniura siream speclfic rainings and ASSaSEMENTs.

Primers Pragram; thay will nead to undergo

Each of such assessmente including Primer assessment will add {owards the final score. A min. of 60% wil
needed to be scored lar successiul clearance. If fhey are unable o score B0% in the first athemnpl, they will
nave up 1o two additional attempts and will be reguired 1o scare mirdimum 60% marks to clear tha stream
iEaming program,

jure spacific strearm training program In the given

If potential new joiners are unable to complate 1ha Accan
any shall be terminated as per the Terms of

3 attempts succasstully, thelr services with tha Comp
Employment.
ars orline modules hefore the Fundamental Skill Primers

By completing 100% of Fundamental Skill Prim
damantal Skil Primers assessmant, a polartial new

assessment and scoring 75% or above in the Fun
pnar will be eligible for a leaming Incentive of IMNR 10,000,

We wish you the best of this journey and cangratulate you on clearing the interviews. Your proposed
compensation for the sase of information and subjeet to release of an offer of employment by Accarture s
as mentioned in Annexure A. Specific details will ba mantionad In your formal offer lettar.

Annexura A

« Carper Level- 12
« Proposed role - System and Application Services Associate

« Annual fixed compensation for the fiscal will be IN

R 3,00,000: It includes allowances and statulory
henefits and will be structured in accaordance with the Gompany's policy.

Local Variable Bonus - At your career level, the maximum annual target variable pay-out is estimated
as INR 25,500. The pay-out that you receiva will depend but not limited to your perfarmance achievament
and pedarmance of Advanca Technology Centers, India in the current company fiscal year.

Maximum Annual Total earning potential = INR 3,25,500

Additional Motional Benefits: Gratuity for each year of service (indicative and assumed value
calculated at an approximation of 4,81% of annual basic) - INR 5,000 /-

Mational Insurance Premium paid by Company — INR 11,300 /-

Annual Total earning potential + Additional Notional Benefits — INR 3,471,800/

You may be reguired 1o relocate for project deployment to any pan of India and work in 24X7 shifis basis
business requiremeant

Plsase nole, the above is informative and not exhaustive, specific details will be in the Oifer Letter

“Thig is an electronically generated document does not require signatures™
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Name : Anjali Dhand

Dear &njali Dhand,

This confirms yeu have cleared tha initial Interview proce
fram Accenture has just begun. Please go Inrough this
aotions that your candidature will ga through befora a release
-Post accepting this Latter of Intent, you will have to submit certain
release will be confingent upon successful varification of your
we would like you to accept the offer

as, Your journey for getting an Ofer of Employment
communication lo acquaint vourself of the vanous
of Offer of Emplayment by Acceniure.

« Document verificalion and checks
prerequisites | documents. The Ofter
documants that will be submitted by you. Once you receive the offer,
within 14 Days lram the day you receive the Cffer Letier,

o dedare all facts honestly and act with utmast integrity
f any misrepresantation of information/facts in your candidate
wall a5 using amy unethical, unauthorized of

this Letter of Intent or any

while applying for any opporunily. In case o
regsiration process or at any gage of the hiring process as
wrongfuliunialr means during any assessments of during he hirng procEss,
subseguent ofier lsusd io you shal stand revoked with immediate efect,

. infarmation on Accenture's Fundamental Skill Primers - Learning Module - As part of providng our
new joiners 2 unigue learning experience, Accentura proposes an anline kzarning program ~ Fundamental
il Primers. Wa would like to share the detalls of this program In advance for your ease ol infarmation
and tamiliariy with ils congilions.

o The lgarning meduls of this program |s typically made avallable to polential new |ainers fo Qive
them a reasonsble ime to leam at thelr pace and comlort,



H.]|

e After complay : _
through tr;plT " Ihe Fundamentals Skil Primers Learning 1he patential new jolnar will nead to g
© Flingamental Skill Primers assessment

e Al : ' )
Bra new |oiner has complalad the Fundamantal Skill Primars Pragram; they will need 10 undergo

further
Acceniure straam speciic trainings and assessments,
ards the final acore. A min. of B0% will

re BO%s in the first attempl, they will
m B0%% marks 1o claar the stream

Each of su

naEded uch assessments Including Primer assassment will add low

i 1o be scored for successful clearance, If they are unable Io &0
ave up 1o twe additional attampts and will be required to s60r8 minimu

learning program.
rggram in the glven

pecific siream training g
per the Terms of

Il potential new jolners are unable to complete the Accenlure =
hall be terminated as

3 aftempts successiully, thoir services with the Company &
Employment.

By completing 100% of Fundamental Skill Pnimers anling modul
assessment and scoring 75% or above in the Fundamental Ski
joiner will be sligible for a learning Incentive of INR 10,000.

pg before the Fundamental Skill Frimears
Il Primers assessment, a potential new

u on clearing the interviews. Your proposed

We wish you the bost of this journay and cangratulate yo
ployment by Accanture is

compensation for the ease of information and subject 1o release of an offer of em
as mentionad in Annexure A. Specific details will be mentionad in your formal offer lefter.

Annexure A

« Career Level - 12
« Proposed role - System and Application Garvices Associate
. Annual fixed compensation for the fiscal will be INR 3,00,000; it Includes slowances and staiutory

benafits and will be structured In accordance with the Company's policy.

« Local Variable Bonus - Al your carzer level the maximum annual target variable pay-out s estimated
ae INR 25,500, The pay-oul that you receive will depand but nat limited to your parformance achievemant
and performance of Advanca Technology Centars, India in the current company fiscal year.

« Maximum Annual Total earning potential — INR 3,235,500

« Additional Motional Benefits: Gratuity for each ysar of service (indicative and assumed value
caloulated at an appreximation of 4.81% of annual basic) = INR 5,000 /-
sotinnal Insurance Pramium paid by Company — INR 11,300 /-

« Annual Total earning potential + Additional Notional Benefits — INR 3,41,800/-

¥ou may be required to relocate for project deployment to any part of India and work in 24X7 shifts basis
business reguiremezni

l
Please note, the above Is informative and not exhaustive, specific details will be in the Offer Letter

“This is an electronically generated documant does not require signatures”
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To,

Name @ |kreet Kaur

Dear reat Kaur,
the inltial interview process. Your joumey for getting an Offer of Empiayment

mmunication to acquaint yourseit of the varous
f Offar of Employment by Accentura.

This confirrns you have cleared
from Accenture has just begun, Plazse go through this co
actions that your candidatura wil go through before a releass o
~Ppst accepting this Lefter of Intent, you will have to submit cartain
will be contingent upon successful varification of your
au racalve the offer, wa would like you to accept the offer

« Document verification and checks
prersquisites ! documents. The OHer reloasa
documants that will be submitted by you. Once y
within 14 Days from the day you recaive he Offer Letter.

A1 glf stzges of the hiring process, you are expecied te ddeclare all facts hanestly and act with utmaost integniy

while applyving far any opporunily. In case ol any misrepresentation of Information/facts in your candicate
registration process or gt any stage of the hiring process as well as using any unetmical, unauthorized or
wrongfuliunfair means during any assessments of during the hing process, this Letter af Intent of any

subseauent ofler issued to you shall stand revoked with immediate effect.

+ Information on Accenture's Fundamental Skill Primers - Learning Madule - As part of providing our
new joiners 3 UNKQUE leaming experiance, Accenture proposes an onling learmning program — Fundamanial
syl Primess. We would like to share the details of this program in advance for your ease of infermaban
and farniarity with |ts conditions.

e The keaming medule of this program is typioally made avallable to potential new |oiners to Ove
fiverm & reasonsble ime o leam al thesr pace and comfort,



ar A ma . wed

B

o1

o Afler a naw i Patential now [oinor will noad 1o o
e " |BINBr hae
bobhac 4 = COmpleted the F

. : L UlE
Certure stragm specific trg ning ﬁTH
: lrainings and A
Each of such A3sessmean
needed lo bha scared for

have up 1o two addition
learning orogram

al Ski
il Primers Pragram; they will naod 1o Lindadgn
5855 mants,

al attemp

| tlearanc the final scora. A min. of &0% wil
ts and will I: Il they are unable to score 6% in the firsl atiemt, they wil
@ required 1o score minimum 60% marks to clear the straam

It potantial naw |oiners ara

3 attempts successiyll
Employmeant.

Unabila o |
¥, thair ' complete the Accaniure spocilic siream Iraining pragram in the given
) services with the Compary shall be torminatod as per tha Torms ol

By completing 1

assessment gndm% ‘_’f Fundamental Skill Primers online modulas before ihe Fundamental Sxill Primers
i | =earing 75% or above In the Fundamental Skill Primers asseasmant, a potential new
joines will be eligible for a learning Incentive of INR 10,000,

e T

2 wish you the best ol this journey and congrafulate you on clearing the inlenvigws. Your proposed
mmpﬂﬂ:aalrnﬂ for the ease of information and subject to release of an offer of emplyment by i
a5 mentioned in Annexura A. Specific datails will bo mentioned in your formal affar lefier,

Annexure &

» Career Level - 12

. Proposed role - System and Application Services Assoclate

» Annual fixed compensation far the fiscal wil b INR 3,00,000; it includes allowances and stalulony
nenefils and will be structured in accordance with the Company’s palicy.

« Local Variable Bonus - At your caraer level, the maximum annual target variable pay-oul is estimaled
as INR 25,500, The pay-out that you recelve will dapand but not limited 1o your performance achievemant
and performance of Advance Technology Centers, India in the current company fiscal yaar.

. Maximum Annual Total earning potential - INR 3,235,500

. Additional Motional Benefits: Gralully for sach year ol service (indicative and assumad value
caloulzted at an approximation of 4.812% of annual basic) — INR 5,000 f=
Motianal Insurzncs Premium paid by Gompany — INR 11,300

. Annual Total earning potential « Additional Notional Benefits - INR 3,41,800/-

You may be required to relocats for project deployment io any part of Indla and work in 24X7 shifis basiz
business reguirement

Please note, the above is Informative and not exhaustive, specific details will be In the Offer Letler

“This is an electronically generatsd document does Aol require signatures*
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To,

Hame : Maamn Bhatiz

i ||_|.:

Cear Magnvi Bhatia,
This confirms you have cleared the jnitiad interview process, Your journey for getting an Cffer of Employment
from Accenture has just begun. Pleass go threugh this communication to acquaint yourself of the various
actions thal your candidature will go through belore a reledss of Offer af Emplcyment by Accanture.

-Post accepting this Letter of Intent, you will have fo submit certain
relaaze will be contingent wpan successiul verification of your
Once you receive tha offer, we would like you to accept the ofier

« Document verification and checks
prerequisites ¢ documents. The Offar
docurments that will be submifted by you.

| within 14 Days from the day you recaive he Citer Letter

I]
are expecled to daclare all tacts honestly and act with utmost intagnty

Al ali stages al the hiring process, you
in case of any mesreprasentation of informationfacts in your candidate

hiring process as well as using any unethical, unauthorzed of
ts or during the hiring process, this Letter of Intent or &ny

while applying for any opportunity.
regieiration procese or at any slage of the
wronglubunfair means during any AsEassmEn
subsaguent offir issued 10 you shall sland revoked with immediate effect,

+ Inlormation on Accenture’'s Fundamental Skill Primers - Learning Module - As part of providing our
riew joiners & unigque learning expariance, Actaniure propeses an anling leaming program = Fundamental
Skl Primers. We would like 1o share the detadls of this program in advance for your ease of information
and femilianty with Its canditions,

o The laarning maodule of this program is typically made avallable 1o potantial new [0Iners 10 LN
theern @ reasonable lime to learn af (heir pace and comion.




&l

e Alim m | By ng . ot -
|,."l:;l ch pleting the Fundamanals Skil Primers Leaming the potential new joiner will n fogo
EILix .9
AN the Fundamental Skl Primers assessment

fiay £ ~
" Aer anew jolner has samplatad the Fundamantal Skill Primers Program; they will need fo undargg

ik A
IRer Accenture sirpam spacific trainings and assessments,

Each of such assessmens ineluding Primer assasament will add fowards the final scare. A min, ol B0% wil
"Ee0ed 1 be seored for suceesstul clearance. Il they are unable 1o score 60% in fhe first atiempl, they wil
have up tn two addiignal altampts and will be required to score minimum §0% marks to clear the stream
lea ming program

Il potential new joiners fre unabie to complete the Accentura specific stream training program in the given
3 altempls successiully, their senvices with the Company shall be terminated as per the Terms of
Employmani

By completing 100% of Fundamental Skill Primare online modules betare tha Fundamental Swill Primers
assessment and seoring 75% or above in the Fundamental Skil Primers assessmerit, a potential new
[iner will be eligible for a learning Incentive of INA 10,000,

We wish you the best of this journey and congratulate you on clearing the interviews. Your proposed
a5 mentionad in Annexure A. Specific details will be mentionad in your formal offer letter.

Annexura A
Caredr Leval - 12
Proposed role - System and Application Services Assoclate
Annual fized compensation for the fiscal wil be INR 3,00,000; 1 includes allowances and statutory
benefits and will be structured in accardance with the Gompany's palicy.
Local Variable Bonus - Af your carear lavel, the maximum annual target varable pay-out is estimated
2= INA 25,500, The pay-cut that you receive will depend but not limited to yaur performance achievamant
and perfarmance of Advance Technology Centers, India i the current company fiscal year.
Maximum Annugl Total earning potential = INR 3,25,500
Additional Notional Benefits: Gratulty for each year of service (ingicative and assumad value
calcuteted at an aporoximation of 4.81% of annual basic) - INR 5,000 /-
Motinnal Insurance Premium paid by Company = INR 11,300 /-
Annual Total earning patential + Additional Motlonal BEenefits - INR 3,41,800/-

You may be required to relocate for project deployment to any part of India and work in 2&X7 shifts basis
business requirement

Please note, tha above is informative and not exhaustive, specific datalls will be in the Offer Letter

“This i5 an elecironically gensrated document does not require signatures”
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To.

Mame @ Yashey Binval

Dear Yashsw Birwal,

This canfirms you have deared the initial interview process. Vour journey for getiing an Oiter ol Efnplwn.'li.lnt
rough this eommunication 10 acguaint yourself of [ne vanous

from Accenture has just begun. Please. G0 th .
aetians that yiour Ganmdaturﬂ willl go ﬂ\rﬂugh befora a release of Ciler of EI'I'I|:I|I::].'EI'IE'I'I|: hﬁl' ADEE”I.UI'Q-

. Document verification and checks -Fost accepling this Letlar of Intant, you will have ta submit cenam

prerenuisites | documents. The Offer release will b confingent upon successiul verification of your
dncurments that will be submitted by you. Once you receive the offer, wa would like you to accept the ofer

within 14 Days from the day you receive the Offer Lattar,

i-‘\ i ¥ .
&1 gll sianes of the hifing process, you ana expested Lo declare all facts honastly and act with utmast integrity

while applying for any opporunity. In case of any misrepresentation of i-nlunﬂaimﬁffa.c!;s- in your -:aT;Ii:tala
regisiration process or @l any Slage of the hiring process as well as using any unethical, unauthorized or
wrangfuliuntair means durng any assessmenis or guring the hifing process, this Letter of Inlent or any
subsequent ofier issued 1o you shall sland revoked with immediate affect.

+ Information on Accenture's Fundamental Skill Primers - Learning Module - As part of provicing our
mew joiners a unique leaming expenence, Accenfure peoposes an online learning program = F“”d“'“"""_'ml
Skill Frimers, We would ke 1o share the defalls of Ihis program in advance for your ease of informalion
and familiary with ils conditions.

e The leaming module of this program is typically made available to potental new joiness to give
them & reasanable lime o learn at their pace and comlort,



&

#' Aflar eomaleting the Fundamerials Skil Primars Learning the palentizl new jainer will need 1o go
through ihe Fundamental Skit Primers assessment

® AMOr 3 new jolner has compieted the Fundamental Skill Primers Prag

rarm; 1hﬂ!||' will need 1o U""'EL"{I{:
lurther Accenture stream specific Iralnings and assessments.

Each n!

5uCh assessments Including Primar assessmant will add towards the final seora. A min, of &0, will
Néada

o 10 be scared for successiul clearanca, |f Iney are unable to score 60% in the first atternpt,

have up to twa addilional allempts and will ba required 1o score minimum &0 marks
|C'F|*'I‘.I-l‘||_:p DIagram

thay will
o cisar tha stream

I patential new joinere are ur
4 attemgts successfully,
Emplayment.

aable o complate the Accardure specific stream Iraining program in tha givan
ther servicas with the Company shall be terminated as per the Terms of

By compleling 100% of Fundamental Skill Prmers online modules before the Fundamantal Skill Primers

aszessment and scoring 75% or above in the Fundamertal Skill Primers assessmenl, a pofential new
joiner will be elighle for a lzarning Incentive af INA 10,000,

We wish you the bast of this journay and cengratulate you on clearing the interviews. Your proposed
tempensation lor the ease of inlermation and subject to relsass of an offer of employment by Accentura is
as mentioned in Annexure A, Specliic details will be mentioned in your formal offer lelier.

Annaxire A
Career Lovel - 12

Froposed role - System and Application Sarvices Associale

annual fied compensation for the feal will b= INR B,M,ﬂl:lﬂ: il incledes allewances and slatutony
banolils and will be structured in accordance with the Company's policy.

Local Variable Bonus - At your career level, the maximum annual target variahle pay-out is estimatad
as INR 25,500, The pay-out that you receive will depend but net limited 1o your perlormance achisvemant
and performance of Advance Technology Canters, India in the current eompany fiscal year.

Maximum Annual Total earning potential — INR 3,25,500

Additional Notional Benefits: Gratuity for esch year of service (mdicalive and assumed value
ceicutated at an approximaton of 4.81% af annual basic) — INR 5,000 /-

Netisaz! Insurance Premium paid by Company - IMR 11,300 /-

« Annugl Total eaming potential + Additional Notional Benefits — INR 3,41,800/-

¥ou may be required 1o relocate for project deployment 1o any part of India and work in 24X7 shilfts Dasig
business requiremeant

Please nole, the above is Informalive and nol exhaustive, specific detalls will be In the Offer Letter

“This is an efectronically generated document does not require signatures
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Hame : Sakshi Handoo

Dear Sakshi Handpa,

inferview process. Your journey for getting an Offer of Employment
gn this communication to acguaint yoursel! of the various
of Offer of Employment Dy Accanturs.

This confirme you have cleared the indial
trom Accenture has just begun. Please go throu
actions 1ha! your candidature will go through bafore a release
5 -Post accepting this Letier of Intant, you wlll have o submil certain
upon successiul verification of your
we would like you to acoept the affer

« Document verification and check
prerequisdes | documents. The Offer ralease will be contingent

dncurmants that will be submitted by you. Once you recaive the affer,
withir 14 Days fram the day you receive the Offer Letter,

Af all slages of ihe hiring process, you are expectad to dectare all facts honeslly and act with utmast integrity
while applying for any opportuniy, In case of any misrepreseniation of infarmationfacts in your candidale
regsiration process or at any stage of the hiring process as well gs using any unethical, unauthorized or
wrongfubiurtair means during any assessmenis or during the hiring process, thiz Leter of Intent or any
subsequent offer issued fo you shal stand revoked with immediate effect.

. Information on Acceniure’s Fundamental Skill Primers - Learning Module - As part of praviding our
new |oiners a unique learning grperiance, Acceniure propesss an onling learning program — Fundamaniai
Shll Primers. We would Bike 1o share the defails of this program in advance for your easa of infarmatian
and familiarity with ils conditions.

+ The lsaming module of this pregram is ypically made avallable lo polantial new joiners to give

them a reasonable time 1o learn at their pace and comfon.



o

° Altar tompleling the Fundamaniats Skil Primers Learming the potential new joiner will need to go
thr =l
OUgh the Fundamental Skill Primers assessmen

® Afler & new jing has completed Ihe Fundamantal Skill Primers Program, they will need to undergo
further Acce Mure giream specific fralnings and assassments.

=ach of such sssesements including Primer assessment will add towards the final score. A min. of 60% will
nNeeded o be scored for successiul clearance. H 1hey are unabda to score BORG In the first attemat, thay will
Mave up to two additional attempts and will be required to score minimum 60% marks ta clear {he stream
Bdrm ing orogram

! potential new joiners arg unabie 1o complete the Accenture specific stream training program in the given
3 attempts successfully, their services with the Company shall be terminated as per the Terms of
Empleymans

2y completing 100% of Fundamental Sk Primers online modules before the Fundamental Skill Primers
255e55mani and smring 7520 or above In he Fundameénial Skl Primars asgassment, a patential new
[eirer will be sligible for a leaming Incentive of INR 10,000.

Wea wish you the best of this joumey and congratulate you on daaring the interviews. Your proposed
tompensation for the ease of inlormation and subject to release of an offer of employment by Accenture is
a2 mentoned in Annexure A. Specific details will ba mantioned in your formal offer letter,

Annexure A
» Caresr Level - 12
« Froposed role - System and Application Services Associate

= Annual fixed compensation for the fiscal will be INR 3,00,000; i includes allowances and statutory
benafits and will be siruetured in accordance with the Company's policy,

s« Local Variable Bonus - Al your career level, the maximum annual target varizbie pay-out is estimated
as INR 25,500. The pay-out that you receive will depand bui not limited to your perdormance achiavement
and performance of Advance Technology Centers, India in the current company fiscal year.

= Maximum Annual Total earning potential - INF 3,25,500

+ Additional Motional Benefits: Gratuity for each year of service (indicative and assumed vaue
calculated gt an approximation of 4.81% of annual basic) — INR 5,000 /-

Notanal Insurance Premium paid by Company — INR 11,300 /-
+ Annual Total earning patential + Additional Nolional Benefits - INR 3.41.800/-

You may be required to relocate for project deployment 1o any part of Incia and wark In 24X7 shilts basis
business requirement

Please nate, the above Is Informative and not exhaustive, spacific detalls will ba in the Offer Letter

“This is an elactronically generated document does not requirg signaturas”
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Dear Harshita Arora,

This confirms you have cleared the initial interview pracess. Your journey for gatting an Offer of Employment
frem Accanture has just begun. Plesse go through this sommunicalion to scquaint yourself of the vanous
actans that your candidature will go through before a release of Offer of Employment by Accentura.

« Document verification and checks -Post zcoepting 1his Lefter of Infent, you will have to submit certain
prerequisites / dosuments. The Offer release will be confingent upon gyceasshul werification of wour
documents that will be submitted by you, Once you recsive the offer, we would i you to accept the olfer
within 14 Days from the day you receive the Offer Latier,

A1 gl steges of the hiring process, you are expected to declare all facts honastly and act with uitmast integnty
while applying for any opporlunily, In case of any misrepresentation of informationfacts in your candidate
registration process or gt any stage of the hiring process as well as using any unethical, unauthorized or
wranglulluntair means during any assessments or during the hiring process, this Letter of Intent or any
euheaquent olfer issued to you shall stand revokied with immediate afact.

. Infarmation on Accenture's Fundamental Skill Primers - Learning Module - As part of praviding our
new joiners a unigue learring experience, Aecanture proposes an onling learning program = Fundamenia!
Skill Primers. We would ke to share the datails of this program in advance for your ease of imformation

and familiarty with 18 conditions.

 The learning madule of this program is typlcally made avadable 1o potential new |oiners fo give
them a reasonable time 1o learn at their pace and combort,



Fel

o Allpy complegin
ek th f Lis

0 the Fundamentals Skil Primors Leaming the potential naw [oiner will need o go

wamontal Skill Primers assessmant

noAfi 3
I A new [oiner hne compatad the Fundamantal Skill Primors Pragram; they will need 1o undargo
L
Fier Accaniure ghream specihc tralnings and as possmanis

E i

Aeh o such AssRssMants including Primer assassment wil add saweards the tinal score. A min. of 60% will
1

Needed 1o be stared for succosshil cloarares, If ey are unable 10 800G B in the Rial sttermpt, ey will
have up o twa addiional attempts and will b required 1o score minimum Girse marks to clear the siream
Iearming proaram

tream lrainmng program in the gian

I potontial new joinars are unable 1o complnte the Accanture gpacilic 3
tafminated as par the Terms of

3 atempts succosshily, their services with the Company shall be
¥

Empleymont.

By completing 100% of Fundamental Skl Primers online modules before tha Fundamental Skill Primers

assessmeon| and scormg 75% or above In the Fundamental Skil Primers assessment, a polential new

e will b eligible 1or a learming Incentive of INR 10,000,

an clearing the interviews. Your proposed

Wae wish you tho best of this journey and congratulate you
by Accenture is

camponeation for the ease of information and subject to release of an offer of employment
as mentioned in Annexure A. Specilic details will be mentioned In your formal offer lefter.

Annexure A

Career Leval - 12

Praposed role - System and Application Services Assoclate
Annual fixed compensation for the fiscal wil be INR 3,00,000; it includes allowances and statutory

benalits and will be structured in accordance with the Company's policy.

Local Variable Bonus - At your career leval, the maximum annual target variable pay-out is estimated
as INA 25,500, The pay-out that you racedve will cepend but nat Emited lo your parfogmance achievament
and performance of Advance Technology Canters; India in the current company fiscal year.

Maximum Annual Total earning potential - INR 3,25,500

Additional Motional Benefits: Graluity for eash year of sarvice (indicalive and assumed value
calculated at an approximation of 4.81% of annual basic) — INA 5,000 /-

Motional Insurance Premium paid by Company — INR 11,300 /-

Annual Total earning potential + Additional Notlonal Benefits - INR 3,41,800/-

You may be reguired fo relocate for project deployment to any pan of India and work in 24X7 shifts basis
bus:ness requirernan

Please note, the sbove Is informative and not exhaustive, specitic detalls will be in the Offer Latter

“This is an elecirenically generaled document does not require signalures”



Boundaryless

careers for limitless
possibilities

Work at the heart of change

-,

Name : Simranprest Kaur
Re: Important Informa

Dear Simranpreet Kaur,

This confiems you have clasrad the iniial interview process. Your journey for getting an Offer of Employment
from Accenture has just begun. Pleasa go through this communication to acquaint yoursedf of the vanous
actions that your candidature will go‘through before a release of Gifer of Employment by Accenture.

a,

« Document verification and checks -Fost accepting this Letter of Intent, you will have 1o submit certain
pearequisites | documenis. The Offar release will be contingent upon successful verification of your

documents thal will ba submitted by you. Once you receive the offar, we would like you to accept the offer
within 14 Days from the day you receive the Olfer Lettar.

-:.ﬁl all stages of the hiring process, vou are axpected to declare all facts honestly and-act with utmast intearity
while applying for any opporunity. In case of any misrapresentation of information/facts in your candidate
regisiration process or &t any slage of the hinng process as well as using any unethical, unauthonzed or
wrongtuliunfar means during any assessments or during the hiring process, this Letter of Intent ar any
subsequent ofler issusd to you shall stand revoked with immediale effect.

» |Information on Accenture’s Fundamental Skill Primers - Learning Module - As part of providing our
fiew joiners 3 unique learning experience, Accenture proposes an online leaming pregram - Fundamental
Skill Primers. Wa would like to share the details of this program in advance for your ease of information
and familiarity wih iis conditions.

= The learning module of this program is typically made avallable 1o polential new joiners o give
them a reasonable lime 1o learn at their pace and comlarn,
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= Aller completing the Fundamentals Skill Primars Learning the potantial new joiner will nead 1o go
inkough the Fundamental Skill Primers assessment

= Alter a naw joiner has completed the Fundamental Skill Primars Progeam; they will need 1o undarga
lunher Accenture stream specific trainings and assassmonts.

Each of such assessments noluding Primer agaesament will add towards (he final score, A min. af 60% l.l.r!ll
needed 1o be scorad lor successiul clearance. |f they ars unable to score 60% in the first attampl, el
have up to two additional attempts and will be requirad to score minimum B0% marks 1o clear the stream
learning program,

- potential new jpiners are unable 1o complata the Accaniure specific siream \raining program in tha g:'.raf:
3 aflempls succaessfully, their services with tha Company shall be tarminated as per the Terms o
Emplayment,

By complating 100% of Fundamenta! Skill Primers online modules belore the Fundamental Skill Primers

assessmeni and scoring 75% or above in the Fundamental Skil Primers assassment, a palential new
[oiner will be eligible for a learning Incentive af INR 10,000,

We wish you the best of this jnurnw and EnngraﬂJlaiﬂ- Yol on dﬁﬂrlng tha interviews. Your prﬂﬂﬂ%d

compansation for fhe ease of nformation and subject to release of an offer of employment by Acceniure is
as mentioned in Annexure A. Specific detalls will ba mentioned in your farmal offer lettar,

Annaxure A

s Career Level - 12

= Proposed role - System and Application Services Associate

= Annual fixed compensation for the fiscal will be INR 3,00,000; || includes allowances and statutory
benafils and will be structured In accordance with the Cormpany’s policy.

= Local Variable Bonus - At your career level, the maximum annual target variable pay-out is estimalad
as INR 25,500, The pay-oul that vou receive will depend but not limited to your performance achievemani
and performanca of Advance Technology Centers, India in the current company fiscal year.

+ Maximum Annual Total earning potential — INR 3,25 500

» Additional Notional Benefils: Gratuity for each year of service (indicative and assumed value
calculated at an appreximation of 4.81%: of annual basic) — INR 5,000 /=
Notional Insurance Pramium paid by Company — INR 11,300 /-

= Annual Tolal earning potential + Additional Notional Benefits — INR 3,41,800/-

You may be required o refocate for project deploymeant to any part of India and work in 24X7 shifts basis
business requirement

Flease note, the above Is Informative and not exhaustive, specific details will be In the Offer Letter

“This is an electronically generated document does not require signatures”
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Congratulations| You have been
selected to be part of
ACCEHtUI‘E! » Inbox|

donotreply.indiacampus 6 har
to e

>

Boundaryless
careers for limitless
- possibilities

Werd o tha baarl of changa

Zpp you soon at Accentural

Dy Oz Fogh

Wil e grecie U ConguoiAdslicns on puziesslully complelis]) 0ur fEricg. o032

- e i
Wy giad o extand our Laller of lnlend L0} tn eoslrm yeour scleotn, Tow mes
pocapd o LD withdn: 3§ days F ] b will CORSIORT T WA ot DI D

e TPOE
tornqmy 80 Holksa for poooping Licu:

Jthi tha Lk and Cradaninl piovided in the Laer
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Congratulations! You
have been selected to be 1
Part of Accenture! ks

. donotreply.indi... &Mar

“

Boundaryless

careers for limitless
possibilities

ek ot tha haart of changs

See you soon at Accenture!

Dear Wndhe Jadn,

Youve msde il Congrabiations on successiully completmg aw
funng process

We are glad o extend aur Letter of Intenl (LOI) to confam your
selection Wou must seeep! our LOI within 5 daye, if not we will
ConSuder youl weithdrawal from ot process

Steps 1o follow far accepting LOE

= Login to the porial with the Link and Credential provided in
{he User Crodentisl mall recetved with his mail

« You will be redirecied 10 the Dashboard Page.

» Chick an the My Task 1ab on the tap,

~ CH

& ® <

i



Boundaryless
careers for limitiess
possiblilities

Work at the heart of change

Mamp

Re. lmpartant information post your clearance of Ihe interview process Surng the Campus Visil

e : £ yvoul hive ceared e it al intapaaw pIocess Souf oy 1 gixfland A Cifar-o! Empcy et
o Booeiure s sl begun Piease Qo hrowgh hes COMT Jmication o acquairt youread of T
1 it will oo thnuhh beloce a reiease gl Olfar ol Emptoymant Dy AcTanire
- Document verfication and checks -Post acocephing e etper ol et o sl R
% [ o enAey orutneris  The Firar raloass vl De COifingent g s !
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+ v Daes Yo e 847 pou medeve 1he Oflude Latfes
& spt, of T furing GIDCESS. 19k A0 ereactad o dedlase il “Acts nonasty. af { el i e
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Fwd:
 esampus Hifing 2023: PVH Arvind Fashion

Wi, 27 Mdar 20T aL 12:14 p

Shabkram Thind
Tu:wmkhw"”‘m“’“; ‘;ﬁ“ﬂ-nmmm-

— Farwarded message —

From: Ms. Bhavnn Tiwarl == @rnemidavowched i
Date: Friday 24 March 2023 il e g
Subject Fywd: Carmpus Hiring 2023: PV &rvind Fashion

To: ahsbmamthind si@gmai com

Sent from my Phons
g Terwandod resaaga;

‘ From: Mom Placerrents «mom 30 placsmenta@gmail coime
& Date: 27 Fobruary 2027 af F0545 PM IST
To; bhavnatiwari@momdavewshid.in, ekta_PEyahco.co.in
Bubiject: Fwd: Camgus Hiring 2023 PVH Arvied Fashion

= Forwardiad message
Freen: Simerdesp Kaur <simendésp kaumg i o, come
astei Fri Feb 24, 7023, 2272

Suhjrct RE Campus Hifing 2023: P¥H Anid Fashion
T Mom Placaments «memIepocements@gmail come
) peha pandeys <dmehapandeyaomat com=

[hear Pam,

ACHA Chandigafh,
mmmmmmmm

: Hﬂumﬂum:iﬁﬂmmuﬁwmmmmw.Eh#l‘lﬂlil'll{ﬂ'l SASROIEETEL Simerdesp Kaur (+07

£146333095) for ny further quary.
mmmmmmmrihﬂuﬂmﬁﬁummmnummmmbummwm:}

The candidate must ais have an indhicual bark account on hal names.

CHO 2320k el hif Drebea b

9359188108
PHESBBATIZ BEA CRO 23k D/ NCR
TEVEO42599 BEA, CRO 23k Dishiy NCR
FU0EIE4Z10 B CAD 23/20k | Defbi/ Dehracun
Dslhly NGR

.| wEFRSZTRI0 B, CRO 23k




[ —
s h Tdk PatinlssGhd
— | Salori Tayal Famsle | BRE3932341 . £am CRO T
Ao L
? Harth ) b | T Chd Dahradus
1_._____|____‘lf’"" Senl Fernsle | Beasfe77ad | MLom c J
arh
o | Moy Khushpreet Kayr | Female | 7986083550 | 8.ComHond i Ik Chargig
Dielhif HCH |
| Monh | Vanebia Shaema | Fomae | 7012805414 B =l 2k J
arh
10 | Kok Bhitrya Sobti Emvale | 7RATBZESTO | M.Com bern 27k crandig _J
1
Al 12 mk [l HCH |
1M | Moy Apiril] Joshl Ferale | Sasoremann B Com ntam |
. | Hath Anjali Cihaind Fermafa | 9501484350 i, Com GRO 22k Chandigarh
T — —
13 | Harih Bhava Fomnale | 9813908871 [ B Econ Hong GRO FFL Cherdigarh
18 [ Merh | Harmendesp koo | Ferale | S470D41765 B.Com Hens (=1 0 FPatiwarChd
15 | Noms Jasnot Kt Female | 230458577 B CRO bt Ludhisra
& | Hodh Harshits Amra Famale | 9872004623 B.Gom CRO Ik Chandigach
1T | Marth Sohar Khurgheed | Femele | 700ES07600 REA Ao 21k Dalid HOA
18 | worh Frivanshi Rana Eermale | B051015430 B.Com RO 22k Chandigarh
18 | Horm BabEa kKuma| Female | 6284132005 | Ecom Hons GRO | Chandigars
Hmummmmummuplmmmﬂhu“nanupmmwmﬁrmﬁﬁﬂw
Reganle
Simerdesp Kaur
Y

From: Simerdeap Kaur [maltosimeneer kaurgth-india com]
Sent: 00 Febnuary 2023 1220

Te: ‘Mem Plocementy’ mem3Splacementsiigmat. coms

Ce; neta pandeyd sdmehapandeyadigmad. come=
Subject: RE: Campus Hiring 2023; PVH Arvind Fashion

[azar Mdam.

MCH, Chendgei

Gomarings drmem PYH Arving Fashion F Lid

W woukd ke o confinm 95 camous necnbment i

99



Ba
ba- |pth FHJ'IDEHIF_HU
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THe ek
MH

O o oy hq“m“‘““”hnmw

Regans;
Mﬂ"’[ﬂl

* Mem Placem \
Sent 05 Feruary 22 g e

Kaur <simerdeen kaurgrhvindia, coms
Ce: neha pandeya “drfisha pandeymiigmail coms
#ect: Re: Campus Hiring 2023: FVH Anvind Fashion

Hi Simerdeog,
e confiem 10Th Feb 20732 a8 the dete of the drive fram 5.00- 200 pm. Cv. Nehs Pandeya (931 5007660) willbe coondinating the riee

¥ou sre requested % send s detalls about the recrulment procass (With feniztive Tie would be taker]) a8 well o expected wiiiting taam
membes with their detalia,

Regands,

Or. Marma Rasil

Placamirs Corwene:,
Memdae College for Wasin,
Crandigarh

RE1E04452

www memdaerw-chil e

mwmmmwﬂuﬁnmwwwmnmmw

it Mo, mmﬂunimwmmmmmdmhu@uﬂmmm

i kam,

Confirming on in hand salary, belov given are the detads for PAN India

91 |



Hegards
Smerdeen Kay

Frml mﬂl‘d'gp
f Kiziur
! %_"::13‘ Jeruary mlﬁ'ﬁm'm“" s iEthancia.com|
= MEM3bpkacemen
| Suhjpet: : @gma] cony smemd " o
ot Campiss Hiring 2023 Hr':;ntd Fuﬁ.hllv.'en'-enlﬂgq?-nul_mm

Dear Mam,

|
| MCM, Chandigarh

Greetinga fram PYH Arvind Fashion Pvi L1d,

pus far The et g(123. We hava started the

canduct 2 5 recruitmessd drive. A%
ny good

5 i your esiesmed cam
yderits 50 a4 to hire 25ma

poiate with your colége b

W re wTiEing 10 Infinte a cEmpus ecnilmant prooes
# your campss and maeet 51

Fieing process and i wiid ba a grest plessure 1o ade
we Bhiaﬂﬂl}:.mwmﬂnflnuhjbalhiﬁrﬂmmﬂs

peeciple a5 pos i,
As discussed, we request yous to kindly confirm the date fcr crducting the physical ca
ith Ehedr male: Bemale o participd

| update us on the various courses, sfdent peal along
driva
taon hatveesan el organizatian & your college, we wepidd nead pour help

l Since the fdea i to Tun this process ke an assas . :
Hdwm'nﬂwiﬁsﬁwntﬁlnﬁummiun of studants, dednik ar ary data fram e ta lime.

mummwﬂmuﬂm

e cirfve. Request you 10 afun
fing with us for the camgUs

Pagition
| Cutomer Ralstionship Oficer {Full Time 8 intmshic), for Pan ind

[Fatsl Sales, Marsging and Nurluing Goenpany’s interactions with the custamers,

Stock Merphandiping, Applying Visusl Merchandising Concepts and Guidelnes,

providing Instant Feedback of Custemers! Sipck 1o the Managers/Head-Office
thia S3are Managar.

Ky Bepponsibithee

cussamer Relationship Managemant,
Progcive Stock Handing and Effective
uﬂmnuwﬁmrmﬂ
mmmnm:m#mmmﬂunmm

_Elgiine
We recruil semployees from varous beckgrounds and sireams |ike Fashslan, Management, Arts, Mass Commanication,
& Metnil Sudents who have qood & pleasing personalily, great communication skills and a postive atiuce

sy be counted in!

e e e b i
“Sudents mosrested to work and learn in Aetail®




1% POt Grnciante cgureq
'ﬁﬂmmhwwhmwhﬁmm#
:"l'ife h‘;:;:”:::ﬁ mh‘wwmﬂumﬁllﬂmﬂuuMmlt w18
mmﬂ“%ﬁ“ﬂ““’“ﬁhwmummnmﬂ
b e by
Three steps 1o .

MH-MmhmamtmlmmmWﬂmﬂ

Best Regands

Simerdaap Kaur (+31 §146333005)

Arving Fashion Pvi. L1d
mmm;m-mm

D1
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Hike Education

-ofessionols

Empowering P

Selection Letter

Lrear Dham,

We're jubilant to infirm you that you've been selected in HIKE EDUCATION PRIVATE LIMITE Iy

- = 5 5 = P, i ¥ Lo all o
Thank you for appearing in the campus placenient drive held at your institute/unrversity We have completed all of our
inferviews,
3
-
We're delighted to inform vou that we would like tor offer you the ]jumm Development Executive pasition. We believe

and feel confident that your strong skills will eontribute to the growth of cur organization

Your starting salary anmexure i3 atiached with this lester, Kindly be assured that the other details like Date OF Joining &
Location o il be shared with you in the Letter O Intent.

feadback.

Eeel free 1o reach oud do us either at hrghiketdu.m of gnbosrding/@hikesdu iy for dy quisries / suggestions of

WOTE: Your Date of Joining will depend upen your liberation from the university / college.
Thanks & Regards,
H#®™.an Resource Department

Hike Fducation Private Limited

Plot No, 880, 1st floor
Udyog Vihar Phase 5,

Gumugram- 122016




T
CTT [Annuay) PROBATIONER CONFIRMED
Basic B ko —
_-_-_-_-_-_'_"'—-—-—-_.___________ 11000 .
HRA 12500
2500 5250
MEDICAL ALLOWANCE s
1&a50 1875
TRANSPORT ALL
_1 OWANCE 1100 1250
SPECIA
L AlLOWANCE 2750 3135
NET HOME INTAKE 22000 250600
DAILY TRAVEL REIMBURSEMENT
{Rs.150/- per day = 30) =0 "idy
PERFORMANCE LINKED INCENTIVES
(Payabla on the basis of achievement of 15000 15000
monthly targets)
MISCELLANEQUS INDUCERSENT
Payable on the bacls of -
| Pay. on the bacls of percentage 2000 2000
achievemnent of monthly targets- min.
125%)
PUNCTUALITY BONUS
{FPayable on the basis of 100% 1000 1000
"i attendance)
GROSS [Manthly) 45500 48500
Thanks & Rezards,

Human Resource Depariment

Hike Education Private Limited

Plot No. 880, 1st floor
Udyog Vihar Phase 5,

Gurugram- 122016
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pad Morning Team mamibers, g . ahout
£ Nich| Tanwar wit ba the eoordinatcr for 12 b |avant clasdes and aeplei 10170
| meat the Studerts fram the suda =gegar chib from ihe e

1= raquiremant
_hay ane raguied 1o in
. Kidhi Tamwar Pl ags

arear chub
mambes of 1he studant wards
) ““"d““*ﬂﬂfﬂﬂiﬁp I o may join therm 7o tdondey 50

Ign Twe glude e
gild
furlher & L

amo rithe plic

miﬂuk e s oo iy the comd
Maotice will be prepared by O, Richa um:I-af e guidan g af
ared.
o for joining {sa whilE 3PP grawg by

fir. Mhidhi warify 1he Aotlce ot preg e
Thing will be Two reglatnalion linka faf the sEuaritE e i
gratration gt called® endi 3

Eirst one, Placemend drive i
by D, Niahin P prodd

the registened candidatas.
The college registration link Wil pe prepared
Diawra,

: : 156h 2023 . of the ratice
é:gltl"f::;inrrr‘nhn: ﬁﬂ'ﬁ%ﬁf&'ﬂ%m plaase mska ST » d'gﬁ:ﬂx§1‘: Eﬁﬂgu an the
o e Hetice Bipard and sfter getting @ Bufdmﬁ of e gigned natics, ; o il
wehsi | distuss the o2 ¥
b, En?ﬁ‘}ﬁ'ﬁ:ﬁﬁﬂ:ﬁ;ﬁ, ':Eﬁm rﬁu;ﬁﬁm‘lanﬁ} is Feﬂuﬂhed o make SUTE a

patice to Motice Bo3! inFa ; of hrs.
;,'}f;‘;"’,:ﬁhﬁ‘mm ;f'm”H’tf:f-wd O eolated atest by FebUarY jath 2023 13
miers o cobect wgmeplate for te genirel

o confac core leam ME
with yoal far any querins.
ysdfwkE porit forget 12 gt it filled

Lpa;.-:.‘f-:lrms.gfe.ﬁeﬁkgﬁﬂudz
& aftat finighing hi recrultment process

Cappdinator af the drive 1S requested

Audedmes :
fir. Fiby is Cone @il members gsakned
Employer feedlack feprvy Link: B
belare emplayer Jesva Thi caIMEY

——

Forwamiid messade

from: Nishchay SINGH <nishehBy singhi@decathion.sam=
Cate; Sun, Feb 5, 073, 153
Gubject: Placemant [irive 2003

To emmaﬁplammmﬂqmailmw

Hello Placement officer,

Greetings from,

pecathlon Sports India

LOVE SPORT? CUSTOMER-FOCUSED? LOOKING FOR A RETAIL CAREER

WITH A DIFFERENCE? IF YES, THIS ¢OULD BE THE PERFECT ROLE FOR
Youl

:‘;ﬂ;m; ;t:-'&:mnur role is to enzure all customers leave our stores
ik i wie e }m“: ram a friendly and prefessional welcome to 8
shopping experience. D F'Fﬂu?ﬂss.wurmle Is to always deliver a S-star
Sanmimely 8ot thoes w lon heavlly invests in the development of
are able fo flourish “mﬁ ﬁMa want to bulld careers within the business
a part-ime rols; or perhaps o 198, Whetlecyoue student looking for
Ehm Bﬂ'ﬂﬂtﬂ'ﬂl’l can cater to all, ne wlnﬂ fora Eumﬂlﬂ“! carear



f"’ d E}P‘ﬁ'ﬂﬂ Hiviaar, you rode is to ensure 8 Customears laava oUF gEOres
Seilsfiod or Satisfied”. From & fiendly and professional welcame 10 8
ya deflvar a E-afar

fulck and easy payment process, your rode (8 to alwe
shopping exparience, Decathlon heavily Invests In 1he davefopment of
teamimales 8a thal those who wand te bulld cafeers within tha buginess
are shia to fleurlsh within thelr roles. Whather you're a studant igoking for

B part-time rale, of perhaps samesna tooking for a aompleta canear
ghange, Docathlon can caler to all

Location: Zirakpur, Punjab
Sport: Any passionate sporis enthusiast

Contract Type: Permanent/Parl-time

OUR MISSION
Ter giislainabdy rnake the pleasure and
many

hanafits of apor accassible io e

YOUR RESPONSIBILITIES
assion for sports, you'll share your

Customer Senvice: Through your akwn p
fips and experiences with usaré and through our hands-on produet
tachnical advice for the sparts

training, you will be abla fo give the hest
yau are respoensible for, Decathlon has shiftad over the [asl year Irbe &n

amalchannel business so s essantial that our epovts advisors are eble

{a assist customers In all espacts of retail shopging, whither that's In-
sfore or ontinel

Merchandising: Whether full-time ar pagt-fime, gvery Omini Sports Leader 15
gncouraged to take responsiblliy for autonomously maneging stock levels
and pricing and to pravide 8 high level of merchandising eo that egch
customar can easily find the right product for their sparting practics.

Team Elayer: You will be part of a shop floor tedm of lee-mindad Omni
sports Leaders, practising sporis and celebrating victories logether, 50 s
impoetant that wou are abla to work well within a team environment s well

as Independently.
Saunds good so far? If 86, heres the ype of person wa're looking for._

WHO YOU ARE?
Vour passion drives you to create value for people, the planet, aind

COMMErce
| share the values of Decathion on Vitality, Responsiility, Authenticity

Generosily
Someons looking to comiine a passion for sport with work.

A people person wha 15 prepared to go the extra mite.
Someone [ooking for a retail career with a difference

Prablem solver with good communication skills.

Able 1o play &3 part of the team during the busies? timas (weekends Bnd

hofidays)

Addltlonal informatian;
As & Sales Assistant, you will be required fo work usual retafl hours

Il 0 %
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As o Sales Assistant, you will be required to work wsual retoll hours
Including evenlngs and weekends. The rodo will be shop-fipar based with
full Cavid-19 safety regulations and precautions In place. The aafely of aur
tenmmates and customers |5 our maln priarity.

WHAT DOES THE DECATHLON OFFER YOU

You will salve diverse, complex chalfenges for cur LSers and our OMNE
platform, with vital, responsibl team mermbers who [ead with curiosity
empathy, and catimism. We wiark hard, but v alsa play sporls every wiek
together and celebrare our victories together, wa creale and connect wilh
& national netwark. Wa respect each others time and the need far wark:
lIfe balance ard allow for sutapomy ri the design proc2ss antd paur career

1, Caresr progressian - At Decethion, you choos your owh caresr path, whe e 5
pspira 10 BRCOMS 0L NEXt CUstomer Service Manager aro = nmjﬁr? e

opportunitles for glon @re endless (230 rovemedt 1o
mlﬁﬂmmln the ﬁ[ﬁi fromn retall, pm:fuli:tiﬂﬂ. supply, loghstics, sustalnabllity.
communlcation, IT, Digital, Data, #e_.) .
‘ 2, We aspine to have a sﬂ:, Gander Balanced Team snd want wamnen Leadership in
pUF BeosyEbam
1 Profit-sharing scheme - WeTe one hig International farriy that exchusively sharas
the profit we make with alT e oyees.
4 Share Holding schemes every fimancial yeaf
5 Momhly bonus scheme
5. 30% slaff discount on ol Cecathlion proccis.
7. Medical Banefits o you and yaur femily
& Pareniz] Benefils
o A Retall Team who offers 8 3 Day Wark-fifa balance
10, We play sparts tagether and hawe reguiar 1eam sacials!
I5 |5 the 'd be pffaring. rest gap o file of the candidgle.
i £TE without ESIC .—
Emaluments Dascripiian | Pei Month | Fer Anoum |
: F 300,000
5% of Base Salery 12,500 140,000
5% of Bagic Salary a5l 75,000
Max 1 Morih Basicwlil be
adjusted pgaingl Epscial
Alowanco 1,042 12500
Residunl Amaunt 5,208 B2 408
A 25000 299,596
{8 12% of Aose Salary 1,500 16.000
@4 81% of Basic Salary B0 7215
@ =% of Geoss Salary 5,000 80,0001
agao]  aesEN
27,301 328211
Recryitment date: 10th February
Time: 12 FM
Flo of Whé proces s

'I.WTI:IJE'PIH-ITHHWI
2. Greup scuss kon (Dapanding on the fa. of candidstes)

E.Elﬂdﬁ
; Studanls wil
I be calied for DRI [Decston Recnitmant Day) fod Ihve sports reund ard Final
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Fwd: Welcome to Decathion Sports India

1 meszzage

Eﬂ'lﬂtlﬂﬁm Thlﬂl‘.l It.gha,nnamhlnd E1@ME".:W’ Mlar, 27 bAar 203 at 1215 pri

To: Vishakhagaang@gmail.com

Forearded ME3EagE ——

From: Ms. Richa _ sricha@memdavewchd in=

Date: Friday, 24 March 2033

Subject: Fwd: Welcome to Decathlon Sports India
Ta: Shabnam Thind <shabnamthind stiiigmail.come

: Forwarded message ——

" rum: Mishehay SINGH <nishichay singhi@decathian coms
Diate: Man, & Mar, 2023, 2:08 pm
Subject Fwd: Welsomae to Decathlon Sports India
T orichaiEmemdacwchd, ins

Forwardad messagn ——

From: Hu-mine <hwemine payrolb@decathbon. com»

Date: Thu, Mar 2, 2023 at 5:57 P

Subject: Welcome to Decathlon Sports India

Ta, emcmZeplacemenisg@gmail come, =nishchey.sing hidecathlanoams=

Dear Dayita Goyal,
1 am extremely proud and happy to weleome you to Decathlon Sports India.

You will discover a journey filled with sports pessionate people who will, tagether with you, MAKE SPORTS ACCESSIELE
= TOALL INDRANS,

we let our team members decide for themaelves, and they take pleagure coming to work beceuse they are autonomous in
thigie daily work, Freedom iz accompaniod with a lot of responsibility and hence | advise you to abways decide and justify
your actions which i in the best interest of Decathlon's customers & team members.

| weill b your coach and guide you when necessary right from DAY ONE to help you grow and succeed in your profeesional

praject
Please do nof forget to provide the following documents at the tima of yaur arrival as these are mandatory fo issue your
appointment latter

- Valid Aadbaar Card (with Father Name , Date, Month & Year of Birth all details has be in Aadhaar)
- Photograph

- PN Card(Only Far Permanent Employement on Full Time Contract)

« Cancofled Chaque /passbook with valid socount number & IFSC of Salf / Your's

» Highest Degree certificate photocopy

« Dependant detalls for Insurance Nominatian




= Scannred co
i Py of any valid present address proof [ electricity bill, Post Paid Mabde Bill, Landiine Ciee

Two raferen
references acr::ﬂ:ﬂ?rrg for backgreund verfication (Gne must be from your previous arganisation, if frashar than
rom your college like Professor / Lecturer/ Principal].

I 'wish you good luck for your Decathion journey.

Sportingly,
Mishchay R Singh

Ny
Spanirgly,

Mishchay Singh

Fight poor Limarsl®
r [

+31 9971546737
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Fwd: Welcome to Decathlon Sports India

1 meszage

Shabnam Thind <shabnamthind stggmal coms Man, 27 Mar 2023 at 12:16 pmi

To: Wshakhagunu@gmil.mﬁ

—— Forwarded message —

From: Mg, Richa _ ericha@mcmdavewchd in>
Date: Friday, 24 March 2023

Subject: Fwd: Welcome to Decathion Sports India
To: ehabnamihind stgEgmail cam

=—— Forwarded message
" From: Mishchay SINGH <nichchay singhiidecathion coms

Drate; Mon, 6 Mar, 2023, 210 pm

Subject Fad: Welcome to Decethlon Sports India

Ta: erichag@memdaveschd ins

Forwarded meszage —

From: Hu-mine <hemine.paynallidacathlan coms

Date: Thu, Bar 2, 2023 at &:00 PM

Sublect: Welcome to Decathion Sparts Indle

Ta: <erndéplacements@gmail come, <nighchay.singh Edecathlan com>

Dear Divanshi,
| am extremely prowd and happy to welcome you 1o Decathian Sports Ingia.
You will discover a journay fillad with 2ports passionate people who will, togethes with yau, MAKE SPORTS ACCESSIBLE

g TOALL INDIAMS,

W iot aur team membars decide for themsalves, and they take pleasure coming to work because they are autonomous in
work. Freedam t2 accompanied with a lot of respansibility and hence | advise you to ahvays decide and justily

thekr
Wmfﬂ which iz in the best interest of Decathlon’s custamers & team mambers,
1 will be your coach and guide you when necessary right from DAY ONE to help you grow and succeed in your prodessional

project
Please do not forget to provide the following documents af the time of your arrival as these are mandatary t issue your

appalntment letter
-Walid Aaghaar Card {with Father Name, Date, Momh & Year of Birth all datais has be in Aadhaar)

«Photograph
- PAN Card{Ondy For Permanent Empdovement an Full Time Centract)
» Cancelied Chigue /passback with valid sccount number & FSC of Self / Your's
» Highest Degree certificate pholocopy
« Dependant detalls for Insurance Namination




. E:iﬂﬁ?ﬂfnp?'?fa " - bﬂ_lln-s'.ﬂ-a,_rgl.l.:t',tilli_r'r__-i-l e
apreement) ny valid presem address proof | electricity

T'!';'I'.'l reference numharg for background verification (One must be from your preEvous DRamcastion F St s
retefences shauld be from your college like Professor / Lecher/ Princioal

1 wish you goad luck far yaur Decathion joumey

Sportingly,
Hishchay R Singh

2
Sportingy

Mishchay Singh

FIgRT ey Liveisi™

+91 G9T1546737

&h
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Fwd: T
1 mmﬁﬂmme to Decathlon Sports India

i
Shabnam Thind <g) Tia = .
T ,ﬁghabagamggﬁm,wm_m, Mon, 27 Mar 2023 at 1216 pm

——— Forwarded message —
From: Ms. Richa _ <richa@memdavewch in>
Date: Friday, 24 March 2023
Sublect Fwd: Welcome to Decathlon Sparts India
o Shabham Thind =shebaamthind stdgmail com=

~— Forwarded message
" From: Nishchay SINGH <nishchay singhiidecathion coms

Date: Mon, & Mar, 2023, 2:08 pm

Subject: Fwd: Welcome to Decathlon Sports India

To! sricha@memdavewchd ins

Forwarded message
From: Hu-mine <humine payrollidecathlon com=

Date: Thu Mar 2, 2023 a1 5:58 PM

subject: Welcaome 10 Decathlon Sports india

To: ememEplacements@gmallooms, <nishehay. singhEdecathlan.come-

Dear Arushi Khosla,
| arm extremely proud and happy 1o wielcorne yau to Decathlon Sports india.

You will discover a journey filled with sporis passionate people wha will, together with you, MAKE SPORTS ACCESSIELE
Y TOALL INDLANS.

We let our team members decide for themselves, and they take pleasura coming to work becauss they are autancemaous in
their daily wark. Freedom ig accompanied with a kot of responsibility end hence | advize you to stways decide and justify
wour actions which is in the best inferest of Decathlon's cusiomers & team members.

| will be your coach and guide you when necessary right from DAY ONE to help you grow and sucesed in your professional
project.

Please do not forget to provide the Tollowing documents at the time of your arrival as these are mandatory to lasue yvour
appointment lemer

= Walid fadhaar Cand (with Father Mame , Date, Month & Year of Birth all datails has ba in Aadhaar)
= Phatograph

= PAN Card{Only For Permanent Employement an Full Time Contract)

« Cancelled Cheque /passbook with valid account number & IFSC of Sell / Your's

s Highest Degres certificate photocopy

» Dependant details for Insurance Neminatian

Ho



agreament]

Twa reference numbers for background verification (Gna must be from
referances should be from your college

caricity bl Post Paid Mobils Bil, Landline B, rental

your praviaus arganisation, If fresher then

like Professar / Lecturard Principall

| wish you good luck for your Decathlon jourmey,

Spaortingly,
Hishchay R Singh

M

Spostingly,

Mishchay Simgh

Fight g L imiss”

+47 99T 546737

D
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Fwd: Welcome to Decathlon Sports India

T murzsage
e

Hhhﬁim ml" ‘shEIJﬂ =
T "-"i!hakhaguanﬁnr:aqﬂ:;ﬁ'm@rﬂﬂﬂfﬂmb

Man, 37 Mar 2023 at 1216 prm

Forwarded messs
- gEl_'.
Emm Ms, Richa _ aricha@memdavewehd ins
ate: Fr.u:lu}', 24 March 2033
Sulllﬂct. Fwd: Welcame to Decathion Sports India
To: shabnamhing atimgrmal. cam

o T Forwarded message —
From: Mishchay SINGH =nishchay.singhddecatbion.cams
D-El'tlll' Mon, 6 Mar, 2023, 2:10 Pt
Subject: Fwd: Welcome ta Decathlon Sports India
Tor anicha@momdavewchd in=

Forwarded mezsage ——

From: Hu-mine <humine payrollfmdecathian, coms

Date: Thu, Mar 2, 2073 at 6:02 PM

subject Welcame fo Decathlon Spors India

To: smem3bplacements@gmall.come, <nishchay singhi@decathion. comes

Dear Ritika Sharma,
| am extremely proud and happy te welcome yau 1o Decathian Sporis India

Wou will discover a jaurney filled with sports passionate pecple wha will, together with you, MAKE SPORTS ACCESSIBLE
T ALL INDIAME,

Wie lat owr teem memibers decide for ihamselves, and they 1ake pleasure coming 1o work because they are sufonomous in
thelr dally work. Freedom is accompanied with a lot of responzibility and hence | advize you to always decids and justify
your actions which i In the best imterest of Decathlon’s cusiomers & team mermbears.

| h'iJI-ELt your coach and guide you when necessary right from DAY ONE to help you grow and succeed in your professional
pro

Please do not forget to provide the following documents at the time of your arrival as these are mandatory to issue your
appointment better

- Walid Aadhaar Card (with Father Name , Date, Month & Yaear of Birth all details has be in #adhasar)

- Photograph

- PAN Card{Only Faor Permanent Employement on Fufl Time Coniract)

» Cancelled Cheque fpassbook with valid acoount number & IFST of Self /f Your's

» Highest Degree cerliflicate photocopy




= [le i
PENdant detaily fo INBurance Nomination

* Eeanned o

o t - ; i i . e
ugrﬂmeﬂﬂw oy vl prssai adlelress proaf | electricity bill, Post Paid Mobile &ill, Landline Bil, renia

Two referes |
F'Efﬂfel'lll:ﬁ'.s 5?1?:.:::!;““ frar background verfication (One must be from your previous arganization, if freehar then
® from your college like Professor / Lectures/ Principal).

| wish you good lyck for your Decathlon jourmey

Fpartingly,
Nishchey R Singh

S

Sportingly,

Mishchay Singh

Fight your Limits"

DECATHION !
|

491 9971546737

)
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Fwd: Welcome to Decathlon Sports India

1 message

Shabmam Thind ishabmm1h|ﬂﬂ.ﬂ@gﬂﬂl_ kion, 27 Mar 2023 al 1215 pm
Ta: 'l.l'lahu!:rqggahg@mﬁ"_mm il

=——— Farwarded mossape
From: Ms. Richa - -=richaiimomdayewehd, ne

Deate: Friday, 24 March 2023

Subject Fwd: Welcome to Decathlon Sports india
To: Shabnam Thind «shabnamthind st@gmad com=

-

Forwarded meesage ————
From: Mishchay SINGH <néshchay. singhidecathlon.com=
Datz: ko, & Mas 2023, 208 pm

Subject: Fwd: Welcome to Decathlen Sports indla

To: richaRenemdavewchd in <ticha@memdavewchd in

—— Forwarded message
From: Hu-mine <huming gayollifidacathlon come
Date: Thu, Mar 2, 2023 st 549 PM

Welcoma to Decathion Sports India
Ta: <memabplecameanta@gmall come, <pishchay. singhiidecathian. com=

Dear Ehushl,

| am extremely prowd and heppy to welcome you to Decathlon Sports Adia

you will digcowver & journey filled with sparts passionata peapla who will, together with you, MAKE SPORTS ACCESSIBLE

“?'TDN-L INDHAME.

We et gur team members decids for themeehes, and they take pleasura caming to wark because they are aulonmmous in
their daidly work. Freadom is accompanied with a lot of responaibility and hence | advise you to always decide and justify
your actions which is in the best interes: of Decathlor's custarners & team memibars,

| will be your coach and guide you when necessary right fram DAY ONE 1o halp you grow and succeed in your professianal

project.
Please do nof forget 1o provide the following documents &l the time of your arrival as these are mandatory to issue yaur

appaintment lether
- valid Aadhaar Card {with Father Name , Date, Month & Yeer of Birth all detads has be in Aadhaary
- Photograph
- PAN Card(Dnly For Permarsant Employement on Full Time Cantract)
» Cancelled Cheque /pasabook with valld account number B IFSC of Sell / Yours
« Highest Degree certificate phatocopy
+ Dependant detallafor Insurance Namination

] :.Fh“_'l i. T, & o
3 srnhiamamhincha®ldimemrauwr bl PFEAEnEaahrH AT P b N bk 142



» Scanmed !
&grﬂmﬂfﬁ'w'}f any valid prosent address proof | electricity bill, Post Paid Mebile Bill, Landline Bill, rental

Twn I'Efergn_ge
nurmb : ;
references shoyjg b;fr;g for background verification [Ome must be fram your previows organisation, il fresher then
“m your college like Professar / Leeturer/ Principal).

Iwish
Yoy Tood luck foir your Decathlon jﬂumﬂy

Sportingly,

Nishchay R Singh

=

Sportingly,

Nishchay Singh

‘Fghr pour Limirs™

i

+91 9971544737

-~
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SOANEE, T1:47 Ay
Fmiz Y¥elooma 10 Decethicn Spods India - shahnamibingd. stiggre) som - ]

Forwarded message ——....

From: Nishchay SINGH <5
nshchey singhi@oecathlon.com
Drate: Mon, 6 Mar, 2023, 2:08 pay i ;i

Subject: Fwd:
= lfh;almrne h.:v_Dlzn_a'.Hlnn Sporie India .

;—-f- Forwarded messags
rem: Hu-mine =humipe nayroll@decathlon.cem®

Date: Thu, Mar 2, 2023 at 5:47 P

Subject: Welcome to Decathion Sports India

To: =mem3Spiatamentsi@amall.com, <nishehev.sinahimdecathion com>

Dear Japnast,
| am extremely proud and happy to welcome you to Decathlon Sports India.

You will discover g journey filed with sports passionate peopie whi will, legether with yau, MAKE SPORTS ACCESSIBLE
TOALL INDIANS.

e let our team members decide for themselves, and they take pleasura coming bo work because they afe autonomous
in Sheir daily work, Freedom is accaomganied with a lot of responsibility and henca | advise you to always dacide and justfy
your actions which is in the bes! interest of Decathlon's customers & team mambers.

I weill be your coach end guide you when necessary right fram DAY ONE ta help you grow and succeed in your
profassiongl prosect,
Please do nol forgat to provide the following docurments al the time of your arrival as these ane mindatary o ISsue your
appaintment lethar

- Valid Aadhaar Card (with Fathar Name , Dats, Month & Year of Birth all details has be in Aadhaar)

= Photograph
- PAN Card{Cnly For Permanent Employament on Full Tima Condract)
Cancollad Cheque /passboak with valid account number & IF2C of Salf | Your's
= Highes! Degree cedificate photocopy
> « Dependant detaids for Insurance Nomination
Scanned copy of any valid present address proof { eleciricity oil, Posl Paid Mablle Bill, Landline B, rental
agreament}

Twio raferencs numbens for background verificaticn (Cne must be frem your previous organisation, il Irezher than
refsrencas should be from your college like Professar / Lecturer Principal).

| wish you good luck for your Decathlon journey.

1




TR ekl

sportingly

Fight youe Lismpse

+91 9871546757

F"'"d"l'l'ﬁnum-lu Docairdon Spors inda - shabnamibing. siffgmar.com « Gl
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ALLEN Carcer Institute Private Limited

Ref RT /9156
Ms. Parvinder kayr

b
5397314 | ParinderS 779 @ pmai.com

18-far-23

LETTER OF DFFER

Dear Parvindar,

Based i ;
on your job application submitted and the interview disoustions yau had with us, we are pleased o offer you
an Emal
. Aayment with ALLEW Carees institute Put. Ltd. Dotails of the terms and cenditions of the oifer arg as under:
+ You will be appainted as Trainee Lacturet in Chemistry Depariment (PHCF Devislon) and will b2 initialy posted
at our Chandigarh Centre,
2. Your date of soining will be 01-Apr-2023 and you are required to report 3t 10:00 AM at ALLEM Career Institute

a Pt Lwd, “SIDDM-1°, SCO-354-355, Growund Floor, Sector 34-A, Chandigarh for completing your jaining
foermalities.

Lontact Person (Mobile No.): Mr, Deepak Tiwari | 109041216386

3. ¥our C7C will be INR 3.60 Lakh per anrum as per the attached *Annesure A7,

4, Your employment will be subject to the Terms & Conditions, as per the Appointment Letier | Employes
Agreement, which you need to sign at the time of joining,

3. Please bring slong the below-listed decurmants in original and 1 set of Photacopy on vour day of [aining:

a) Latest CN. J Resume,
b} Academic Marksheets Semester/Year wise and Certificates |all from 10th to Higheat).
€| Resignation Letter with acknowdedgment.
d] feliaving and Experience lstter from the previous smplayer
e} Salary Slips of last 3 months.
fi Sk recent passport siz2 photographs.
g] Fofm 16 of laat two financsl years & Bank statement of Bt 6 manthe.
i hj One cancefled cheque (with your name printed on it} or photocopy of front page of passhaok of &ny
existing bank account.
it PAN Casd (3 copies).
il Aadhar Card (3 cophes).
k) Address Proof {Woter 1B/ Driving License f UID / Passport] {3 coples].

6. Asatokenof your sceeptance of this offes, pleaws reply to this emall,
For gny guery feel froe fo contact ws on all working days at #0749-2751129, You may 2lsa send vour guery

to careersf@allan.acsn.

. Wishing you a8 the best for 3 great carear with ALLEM!

Yourrs truly,
For ALLEN Career Institute Pyt Lid,

a2
.

EIE‘

Registered Office; "SANKALP" CP-6, Indra Vihas, Kota, Rajasthan 324005, lndin | Teb.: +91-744.2757573

W aheite: wnima li!"ﬁ'r A e | Byl b i e we fe | FERE T 18061 FUNE TRVT EETEATII R
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| == ALLEN

L, CANEER INETITYYTg

ALLEM Carcer Institute Private Limited

Annexure &
Gross Annual Package (INR)
Baslc Salany 216000
r 1|

House Rent Allowance (HRA) 108600
Uniform allowance L4000
Leave Trave| Alowance [LTA) 13000

Special Allowancs 0

Mational Penshon System (NP3) *Flexi Component

c1c 260000

*For details, discuss with HR.

-

g i AT575T8
Registered Office: "SANKALP CP-6, Indra Viinar, Kots, Rajaathan 224005, India | Tel E-l.--.:|14|+

Wisheira: wnens allem o0 in | el in Bl T s e L 0 T FRALT VR PO gL
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I0S Infotech Lid.
{0, Pruimn WP, e i) e, Bloka T SR, DR

M= P— .
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Enallicny Suecess iR,

CIR: UTZRMCHE REEPLCI 060

MEDICAL SCRIBE: WORK LIVE WITH AMERICAN DOCTORS

lob Profile: Medical Scribes are the future of an interactive Industry. Thay are the American Physician's
SUppOIt system. As a Medical Scribe, you work alongside American physiclans in a real-tima: environmeant.
Medical Scribes undertake te create and/ or update the medical charts of patients in Electromic Health Racord
[EHH] and Tl"ll_'l'l'ehl" FrE'E'IrIE_ tl"le Amarican p_h.'.i":ians far fﬂ.:u5||-|g: o 1.||||"||:|! thE"' da Hﬁt'tﬂk."ﬁg cdarg UrpatiE'lﬂi. All
this is done while the Scribe is far away from the physiclan, but connected through technology. With the onset
af technalogy like Google Glass, the kdea of a Medical Scribe has bacome a reality. Being a part of the live
Armeriean Phﬁidan-pat'renq eneounter, Madical Serlbes greatly add value by increasing tha time spent on
patient care, This profile of & Medical Scribe is expected to be & part of the American physician=-patiant
intéraction remotely and comprehend the conversation in the EHR

1 bt
} *  Any Medical Graduate ar above can apply; Ary sne from below mentioned streams can apphy
Streams
B. Pharma B 5S¢ Mursing M.Pharma M 5S¢ Nursing
B.5c Physician Assistant B.Tech Foad Technology b_5e Phyehcian Assistant M.Tech Food Technalogy
B.5c Meadical Lab Technicians B Tech Blofedical .5 Medical Lab Techniclens #.5¢ Hisman Genomics
Bachelor of Physiotherapy A 5c Blomadical hasters of Physiotherapy Doctor of Medicine
& Tech Biotechnology B Tech Bioplysics M Tech Bictechnolagy M Tech Biomedical
B.5c Biotechnology B.5c Hurnman Genomics M. 5¢ Biotechnology Il 5c Biomedieal
B.5c Chemistry B.AM.S M.5c Microbiology i Tech Biophysics
B.5¢ Microbinlogy B5c Blology b.5c Chemistry BASE Biakagy
B, 5c Food Technalogy BSc Botany . 5¢ Food Teshnology MS5c Botany
Any othar Medical Of Lite
B.5C Mutrition & Distetics EHMS M.SC Mutrition B Déeketics | science Graduate or Post Graduate

oR
? Students who are in their last semester [in above streami] they can also participate in this recruitment drive. They

can jom us immediately and we will allow them the lezves during thelr axams, can apply.

QR

+7 Medical Domain or Diploma with medical domain subject or Trained Medical Scribes, can apply

= Frecher or Expariencad can apply

= st possess Exceflant English Communieation shills
# Willing 1o work In regular nlghe shift

= Must possess basic computer knowladge,

Benefits you will get.
# PF, Gratuity, Health Insurance, US Holldsy, Learning,
Work with supreme quality of Medica] Domaln people In the office,
E":Li: Learning Envirenment that includes US medicines, US compliance, American hospital mechanism and
(i1} ures

A A
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105 infotech Lid.

T
| = 2170, Pyl VB, W rial A, Mol 1RO T, L,

I |L— Tel - [=2 1700 30, SR
= P 1T A0S

= st : e idell coe

Eneailteng £ UTII00CHI BTIPLEDIMES

Work with exsarienced American dactors five and learn smart, efficient, and effective strategles.:
Be part of an ent: refy new line of business in ndia

Be an approved Medical Seribe resource

Work with a BM5a| organizathon with state-of-art Infrastructine

e, bierve, learn from the [ive conversatlon betwean physician and patient
*  Work llve with supreme and expartise lovel of the medical industry.

*  Ewperience clinical expasure while working in a Corporate set-up

*  Workina real-time enviranment with US Physiclans

* Hone yaur English cormmundcation skil

" lweckly off on a weekly basis,

*  Live the life and work with new-age technology.

dob Location: Mohall Punjab & Nolda
Salary Detalls are oz fallows,

First six month i a Training period. There will ba na stipend during the first manth of tradning, Training will
be in day shift, Onee you will complete the training then you will work in regular night shift. The First Maonth
Training would be from Home and from 2™ month, it will e work from office.

From 2™ Manth to 67 Month Tralning you will get 2.4 LPA

After & months training, once you become Doctar Reddy then you will get 25k and after becoming Doctor
Approved, you will get 32k, Onee you will start working with doctor then this will be your parmanent night
hift b

After Siocessful completion of classroom and On-The-Job training of 12-13 months; the Trainee will
become ellgible to come on the rolls of 105 a5 a full-time emplkeyee and slso become eligible for revision of
sglary and incentress a5 per the company s existent |:||.‘.'|i-:'.'|.'.

During the appraizal of 12-13 manths, thers will be hike of #pio Sk + incentives in existed salany.

Yoo harye to 4ign 2n egreement of 2 Years, This agreement is applicable from the gate of your jeining.

Recruitment Steps aré a3 follows.

STEP 1 Submit your Test 1: Aptittde Test: |30 Minubed)

STEP 2 subwnit youwr Test 2: English Exsay and Audio Listening Test i &5 Minutes)

STEP 3 Once you will submit Step 1 and Step 2 Test then we will check the test and It will take 10 working

days to declare the test results if you guelify in the test then you will appear for a Final interview with the
Operation and Training team. This will be an online or virtual interview on Google Chat app. So please
download Google Chat app in your mobile and login from your email id.

i you have any guestion refated b fhe above-mentioned job then ploase call ua at TONSERI108, TRAEEGTALS,
THAEEET451, TOOEE0E1E. You can also share your querias and questions at qursharan ki@idsil com
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Work with experienced &merican doctars five and bearn smart, efficlent, and effective sirategies.
Be part of an entirely few ling of business in india

¥ Bean approved Medical Scribe resource,

Wark with a global arganization with state-of-art infrastructurs

See, observe, Soarn from tho live conversation betwoen phisiciam and patint
Wark five with supresme and expertise level of the medical industry,
Experienice clinical exposure while working in a Corporate set-up

* Work ina real-time environmaent wish US Physiclans

* Haone yaur English communication il

* 1weekly off ona weekly basls,

*  Live the life and work with new-age tachnalegy.

lab Location: Maohall Punjab & Neida
Salary Detalls are as follows.,

First shx manth is a Training period. There will be na stipend dusing the first month of trzining. Training will
be in day shift. Dnoe vou will complete the training then you will weork In regular night shift. The First Meanth
Training would be from Home and from 2™ month, it will be work from office,

From 2™ Mantha 67 Marth Trainirg, you will get 2.9 LPA

After 6 months training, once you become Doctor Reddy then you will get 25k and after becoming Docters
Approved, you will get 32k, Once you will start working with dactor then this will be your permanent night
chift :

Adter Successiul completion of classroom and On-The-Jod training of 12-13 months; the Tralnee will
became eligible to come on the rolls of 105 as a full time employee and also becoma aligible for revision of
salary and incentives 25 per the company's existent policy.

During the appraisal of 12-13 months, there wiil ba hike of upto Sk + incentives in existed salary.

¥ou have to sign an agreemant of 2 Years, This agreement is applicabile from the date of your jeining.

Recruitment Steps are as follows.

STEP 1 submét your Test 1: Aptitude Test: (30 Minubes)

STEP 2 submit your Test 2; Englsh Essay and Audio Listening Test o B Mirutes)

STEP 3 Once you will submit Step 1 and Step 2 Test then we will check the test and it will take 10 working
days to declare the test results if yau qualify In the test then you will appear for a Final inferview with the

Operation and Traning team. This will be an online or virtual interview on Google Chat app, S¢ please
dowrilcad Goople Chat app in your mobile and login from your email id.

if yau have any question related to the sbove-mentionad job then piease call us ot TOOSEB0108, TIBEEITINS,
TOBEHETAGT, TOOAESDE1S. You can algo share your queries and quastons at gursharan kSidsil.com
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FreqUEntW Asked Questions

1) never he
ard
Medical Scribe i:TlTu:-m Medical Scribe and what Is the scope of Medical Scribe?
need of Amerigan Haospatal amd & you heard about Medical Blling, Medical Coding, Medical

Transcrip ;

llp::-m;:;";:;;:3:;“?'51:“:? elr. these are the real need of the sama domain. Medical Scribe & the next

reference you can e b I-::h s highly in demand, You can galn this skillset today to seclre yaur future, For Detter

Cerified Mkl o 5"":1_ an interret ?I:-:ut Medical Scribe, salary ste. All Companics are koaking far Trained and

wiho le actually trai UE These campanies are nok Intorested to train people. [D% INFOTECH LTD is the FII.':.'II company

i ining candidate and alsa giving them stipend to learn this skillset considering the mind-set that
Sources will stick with our compary for approx, 2 year and work with us for long years.

? Can | appear for the entire interview process from heme?
le ¥ou can appear for the entire recruitment arocess for this role from harme. Make sure yal have goad computer
o |aptop, good internat connectivity and headsat to appear far the online test and aniine imtmrview from Rome.

3} How ta apply for the same job?

You will get the tast links of test 1 and Test 2 on your email, Submit the enline test and If you get qualified in the
tests then you have to appear for final interview. Once you will gat selected in 3rd step then you can jain us

Stap 1) Basic Aptitude Test [Sption Based Question ardwer|

Step 2) English Essay and Listening Audic Test (Essay writing and listening question answe L

steg 3) Fnal Interview

8] 1 one of my friends is also eligitde and iterested for the same job, can he appaar for the same tests as well?
If your friend & oligible and willing to appear for the same Jobs than yes he can appear for the same test and
intervies as well,

E) Why | cannot submit my recruitment fest vid mobiled

Dur test links are Java enabled links and on most of mobie 1WA is pot installed and maost of the applicants face
ghallengas o struggle to submit onling test via mobile. 50 we atways recommend our job applicants to use computer
or lagtop to submit your online test ta 2vold loging a chance Lo appear for the: o

£) | dor't have laptop o computer to attempt my online recruitment test. What should | da?

These tests are only accessible on Laptop and Compuler 5o please arrange the same to submit your enline test ar
you can visit nearby Cyber Caféd to submit the sama, However, IF still you sre not able to do the same then it s
difficult for us to offer you this job.

7) Onee | will submit my online test then when you will declare the results and how soon you will complete the

epting interview process.

e yai will submit the test then It will take usually 5-7 working days to update you regarding the test results. i

youwill qualify the test then we will conduct your pnfine interview on Google Chat pep with the oparatian and
alninptesm. Please imstadl the G g Chat App in yo ance amd Bpgin with your emall id in the same S6p.

1

8) | am an experianced rescurce, sowhy should | apply as fresher for this profile?

we respect your profession and experience but we onfy consider those applicants as gaperienced who POSsEss
gaperience In Medical Scribe domain If you do not possess experience in Medical Scribe but carry expariencd (n
 pther domain then we will only consider you as freshar, Because wa hava to train you for the next & months on this
pAgdical Scribe Skillsat similar ko the way we train fresher,
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5) W
7 Wh: ::::rlu a:l-:lng fora 2 Year conts
M thie init act?
BXpEriapce 'al & months [
- Wi have ¥ We will invast our efforts to traln te the Global level of Skillset and a3 per ot
are jsining us and once they complete the training they apply for Job In
al Wisas which glves us huge loss, 50 we make sure after training at (east

hreshold time so that we will not face any loss, We ask each trainee o

12) What wi
) What will be shift timing during training?

wy time training. srour shift
f presenoe peoordingly te
imoss raguirements Adter

A5 enplained dyri :

timings will b:uf::ri r:;E training time you will get the training in day time. During o

attend the tralning, ‘Ih.::] atm m {":-"f"”"" or 10 am to 7:30 pm. 50 pleass manage yeu

training you have to wka raining timings may change or update according to the bus
“t N regular night shift which is as follows,

gﬂr'z&“m’“"i“ what are shift timings?

e Ht:E_th.‘-arE process usually starts at & pm and ends up next day at & am. These are U5 Healtheara process

upon Iin timings but in this & pm to B am slot you anly have to work for 9:30 hours, This will eompletely depend
when your doctor will start working and accordingly you will complate g:30 hours and log out from thi job

14} What is the recruitment Procasss

Recruitment Process s divided into three steps. Steps are a3 follows.
1) Baslc Aptitude test
21 English Essay Writing and Audio Listening test
3} Final Round of Interview with Qperaticn and Training team.

15) What is the purpose of these recruitment tests?
Basic Aptitude tast: We do check persen's basic intellect like calculation, understanding, balance of mind ete. in
this test because in Healtheare line It's important for someone to remember thing, do basic calculation and
wnderstand situation o actaccerdingly-
English Essay writing and Audie Listening Test | As you know you will work [hve with American Doctors while
sitting in India so your role is to actively listen the doctor and patiant conversation and accordingly submit the
repart, So to perform this job, four actions are required English writing, Listening, typing accuracy, and Medical
Enowledge, To judge these four factors we have prepared this best 1o check your capability,

Final Round of Interview with Operation and Training: This will be an online or virtual Interview on Google Chat
app. 5o pleases download Google Chat app in your mebile and login from your emall id. Operation and Training
team will judge your communication ckills and basic Medical Knowledge, willingness to work In this process,

stability, passion about this role, health to parfarm this job et

16) Areyou providing any stay or Food arrangements?
Mo we are not providing any s1ay or food arrangements. Employee has to maka the arrangemants of hiz own, In

office we have canteen in which we have food arrangements at subsidized Fates which is sconamical and
affordakde.



Hike Education

Empowering Professionals

Selection Letter

Lrear Bhayika,

We're jubilant to inform wou that vou've been sclected in HIKE EDUVCATION PRIVATE LIMITED

Thank vou
il1[£ﬂ'iqﬂ:-'.

N

b

Or appearing in the campus placement drive held at your institmte’university, We have completed all of our

;‘:1 F T]"Ehfd 10 inform you that we would [ike to offer you the Business Devielopment Execative position, We beliove
eel canfident that your strong skills will contribute to the growth of our organization

Your starting salary anmexure is attached with this letier. Kiyd ils li
SHRg ] - Kiixdly be assured that the other details like Date Of Joining &
Location will be shared with you in the Letter OF Intent, i

Fecl free to resth out to us cither b hikeedu.in or snboarding@hikesdy in Fﬂlrﬂl'll}' gueries suggestions or feedback.

NOTE: Your Date of Joining will depend upon your liberation from the umiversity { callege.

Thanks & Resards,

H%' Resouree Department

Hike Education Private Limited

Plot Mo, 880, 1t flagr
Udyog Vihar Phase 5,
Gurugram- 122016




Hike Education’

Empowering Pro fessionals

ANOEAULE
Bhavika
PARTICULARS PROBATIONER COMFIRMED
| (i)
iat CTC {Anrual) 546000 -
BASIC 110040 o
HRA 5500 6150
liy 1875
‘l MEDMCAL ALLOAWANCE 1650
s | TRAMSPORT ALLOWAMNCE 1100 1350
% iy
= SPECIAL ALLOWANCE 2150 315
P
= NET HOME INTAKE 22000 i
8
o DAILY TRAVEL REIMBURSEMENT 4500 4500
L__E 1Rs. 150/ per day ® 30) |
¥ FERFORMANCE LINKED INCENTIVES
g | {Payable on the basis of achisvament of 1500 15000
E manithly iangets)
E_I'- MISCELLAMEDLS INDLMCEMENT
[Payable on the basis of percentage =0 10001
i achieverment of monthly targets- min.
125%)
8 PUNCTUALITY BONUS
ﬁ {Payable on the basis of 100% 1100 1000
g attendance)
f GROSS {Monthiy) 45500 43500
Thunks & Regards,
| Human Resowrce Depariment
Hike Education Privade Limited

Plot No. 880, 1st floor
Udyog Vihar Phase 5,
Gurugram- 122016
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MEDICAL SCRIBE: WORK LIVE WITH AMERICAN DOCTORS

dob Profile: Medical Scribes ars the future of an interactive industry, Thay are the American Physician's
suppart system. As a Medical Hiribe, you work dlongside American physicians in @ real-fime enviranment,
Medical Scribes undertaka 1o create and/ or update the medical charts of patiants in Electronic Health Reeard
[EHR) and thereby fresing the American physidans far focusing on what they do best-taking care of patients, Al
this & done while the Scribe is far away from the physiclan, but eonnected through technology. With the onset
of technology like Google Glass, the idea of a Medical Scribe has become a reality. Being a part of the live
American Prwsician-patient encounter, Medical Seribes preatly add value by increasing the time spent an
patient care. This profile of 3 Medical Scribe is expacted to be a part of the American physician-patient
interaction remotely and comprehend the conversation in the EHA

* Any Medical Graduate or above can apply, Any ane from below mentioned streams can apply

Streams

B. Pharma

8 5c Mursing

M. Pharma

B.5c Physkcian Assistant

B.Tech Food Technalogy

M 5 Mursing

M. 5c Physiciam Assistant

M. Tech Food Technology

B.5C WMedical Lab Techniclans

B Tech BloMedizal

#.5C Medical Lab Technicians

M.5c Hieman Genpmics

Bathelor of Physigtherspy

B 5c Bigrmedical

B Tech Biotechnalogy

Mastars of Physiotherapy

Doctor of Medicins

B Tech Biophysics

M Toch Biotechnalogy

b Tech Biomedical

OR

Benefits you will get,

procedures

» Fresheror Experienced can apply
*  Must possess Excellent English Communication sklls
= Willing to work in regular night shify
¢ Must possess basic computer kriowledge.

B¢ E-ththﬁnfug_ B-5¢ Human Genom|cs I.5c Emte:llnu:qg_,- iS¢ Biomedical
B.5c Chemistry BLALNLS K5 Microbialogy W Tech Biophysics
B.5c Microbiology B5c Blology M5 Chemistry M5e Biology
B. 5¢ Food Technology B5c Batany M. 5¢c Food Techaalogy WS Botany
Ay ather Medical OF Life
B.5C Nutrition & Distetics BHME M.5C Nutrition & Dietetics | science Graduate or Past Gradyate

= PR, Grawity, Health Insuranca, US Hollday, Learning,

*  Work with supeeme quslity of Medical Bomain peopie in the office,
Clinical Ledrning Ervironmient that in

Students who are in their last semester (in shove strearms) they can also participate in this recriitment drive. Thay
can join usimrmedistely and we will allaw thom the lsaves Guring their exams, can apply.

+2 Medical Domain or Diplama with medical domaln subject or Trained Madical Scribes, can apply

cludes US medicines, U5 complisnce, American hospital mechanism and
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Woark with experiencad Ame

" R
Sz ne of buginess in India
E.an appraved Medical Seriba FEsOUeR,

Work with a giobal o
*  See, obserye,
- Il-'ll'l:lri: lwa il
*  Experience
* Workinar

rican doctors live and learn smart, efficlent, and effective siratagies.
& part of ap Entirely now i

TRanizatian with state-of-art infrastructure

@arm from the llve conversation between physician and patient
th supreme and enpertise lavel of the medical industry,

chinical expesure while Working In @ Corporate set-up

eal-time environment with Us Physicians

Hone your English commiunication skill

2 weekly off on 2 weekly bagis,

Live the life and werk with new-age technalogy.

' Job Location: BMohyli Puniab & Moida

Salary Details are as follows,

First slx montth is a Training periad. There will be no stipend during the first month of training. Training will
be In day shift. Once you will complete the training then you will work in reguiar night shift, The First Month
Training would be from Heene and from 2™ menth; it will be work frarm affice.

= From 2™ Month ta 6 Month Training, you will get 2.4 124

After & months training, once you become Doctar Reddy then you will get 25k and after becoming Doctor
Approved, you will get 32k, Once you will start warking with doctor than this will be YoUur permanent night
shift th

After Successful completion of classreom and On-The-lob training of 12-13 manths: the Trainee will
become eligible to corme on the rofis of 105 23 2 fulltime employee and also becomae eligble for revision of
salary and incentives as per the company's existent palley,

= During the appraisal of 12-13 months, there will be hike of upta Sk + incentives in existed salary.
You have to sign 2n agreerment of 2 Years. This agreement is applicatie from the date of your joining.

Recruitment Steps are as follows,

STEP 1 submit your Test 1: Aptitude Test: (30 Minutes)
STEP Z subsmit your Test 2: English Essay and Audia Listendng Test | &5 Minutes)
STEP 3 Once you will submit Step 1 and Step 2 Test then we

days 1o declare the test results If you quallfy in the test then you will appear for a Final interview with the

Ogeration and Training team. This will be an online or virtual interview on Google Chat app. 5o please
download Google Chat app In your moblle and login from your emall Id,

If youw have any guestion relslsd
THACRATEN, TOOGE06 18 You

will check the test and it will take 10 working

b0 the above-menliened job then pleass call us al 7006880108, T988957315,
Fan 8140 share your queries and questions st gursharan kiSidsil com
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Frequently Asked Questions

:_:;::_""IE; heard about Medical Scribe and what is the scope of Medical Scribe?

ica ::nbe is the need of American Hospital and as vou heard about Medieal Billing, Medical Cading, Medical
T:ans:rllpu-:.n, Pharmacovigilance ete, these are the real need of the same domain. Medical Seribe is the nest
Upcoming generation which iz highly in damand. You can gain this skillset today to secure your future, For better
"Ef‘?_r"""':E ¥ou can search on internet about Medical Scribe, salary etc. All companies are looking for Trained and
Certified Medical Scribe. These companies are not interestad to traln people. IDS INFOTECH LTD i the first company
""'"h_'“ Is actually training candidate and also giving them stipend to learn this skillset eonsidering the mind-set that
trained resources will stick with our company for approx. 2 vear and work with us for long years,

2] Can | appear for the entire interview process from home?
¥Yes, you can appear for the entire recruitment process for this role from home. Make sure you have good computer

or laptop, good intemet connectivity and headset to appaar for the online test and enling interview fram home.

3] How to apply for the same job?
You will get the test links of test 1 and Test 2 on your email. Submit the online test and if you get gualified In the

Tests then you have to appear for final Interview, Once you will get selected in 3rd step then you can join us
Step 1) Basic Aptitude Test {Option Based Ousstion answer)

Step 2) English Es¢ay and Listening Audia Test (Essay writing and listening question answer)

Step 3) Final Interviow

4] If one of miy friends is also eligible and interasted for the same job, can he appear for the same tests as well?
I your friend Is eligible and willing ta appear for the same job then ves he can appear for the same test and

imberuiew 25 wall

5} Why | cannot submit my recruftment test via mobile?
Dur test links are JAVA enabled links and on mest of mobile JAVA is not installed and most of the applicants face

challenges or struggle to submit onfine test via mobilg. 50 we always recommend our job applicants to use computer
of laptop to submit your online test to avold lasing a chance to appear for the job,

&) | don't have laptop or computer to attempt my online recruitment test. What should | do?
These tests are only accessible en Laptop and Computer so please arrange the same to submit your online test or
you can visit nearby Cyber Café to submit the same. However, if still you are not able ta do the same then it i

difficult For us to offer you this job.

7) Once | will submit my online test then when you will declare the results and how soon you will complete the
entire interviow process,
Once you will submit the test then it will take usually 5-7 working days to update you regarding the test results. i

youwill gualify the test then we will conduct your onli terview oogle Ch the pperation and
Tral CIRRER [t : ddvance : i aar gmail id in the same app.

B) | am an experienced resource, so why should | apply as fresher for this profila?
We respect your profession and experience but we only consider these applicants as experienced who possess

experience In Medical Scribe domaln. If you do not possess experience in Medical Scribe but ca ri Ik

rry experience In
other d[_-,rma]n then we will anly consider you as fresher, Because we have to traln you for the next 6 maonths on this
Medical Scribe Skillset similar to the way we train fresher,
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) Why you are asking for a 2. Year eontract?

As you know In the initial & manths we will invest our efferts to traln to the Global level of Skillset and as pEF aur
Expertence we have observed that Trainees are jalning us and once they complete the training they apply for job in
different companies or apply for International Visas which glves us huge loss, 5o we make sure alter training at least
people should work with us for minimurm threshold time so that we will not face any loss. We ask each trainee to
wotk with us for minimum duration.

12) What will be shift timing during training?

As explained during the training time you will get the training in day time. During day tima training, your shift
timings will be from 3:00 am to 6:30pm or 10 am ta 7:30 pm. 5o please manage your presence aceardingly to
antend the training. These tralning timings may change or update according to the business requirements. After
training you have to work in regular night shift which & as follows,

13) In night shift what are shift timings?

Qur US Healthcare process usually starts at & pm and ends up next day at E am. Thesa aré US Healthcare process
Operation timings but in this & pm to & am slot you only have to work for 9:30 hours. This will completely depend
upan when your doctor will start warking and accordingly you will complete 9:30 hours and leg out from the job,

18) What is the recruitment process?

Recruitment Process ks divided into three steps. Steps are as follows,
1) Basic Aptituda test
2) Englich Essay Writing and Audio Listening test
3} Final Round of Interview with Operation and Trainlng team:

15) What is the purpose of these recruitment tests?
Basic Aptitude test: We do check person’s basic intellect |iks caleulation, understanding, balance of mind etc. in
this test because in Healthcare line It's important for somesne to remember thing, do basic caleuation and
understand situation to act accordingly,
English Essay writing and Audlo Listening Test ; As yeu know you will work live with American Doctors while
sitting &n India so your role is to actively listen the dectar and patient conversation and accordingly submit the
report. 50 to perform this job, four actions are required English writing, Listening, typing accuracy, and Madical
Knowdedge. To judge these four factors we have prepared this test to check vour capability,
Final Round of interview with Operation and Training: This will be an online or virtual interview on Google Chat
app. 5o please download Google Chat app in your moblie and login from your email id. Operation and Tralning
team will judge your communication skilts and basic Medical Knowledge, willlngness to wark (n this procass,
stability, passion sbout this role, health to perform this Job et

16} Are you providing any stay or Food arrangemants?
Mo we are not providing any stay or fond arrangements, Employee has to make the arrangements of his own, In

ﬁﬁ']ud w:hhnve canteen in which we have foad grr angements at subsidized rates which is econemical angd
affordable.
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M GI’TIE'II Mern Placoments <mem36placements @gmall coms

Fwd: IDS INFOTECH LTD : Selection Confirmation

Sandeep Kaur <sandeap3371@gmailcome
To: Mcm Placoments <mem3Splacements@gmallcoms

Thu, Jan 12, 2023 at 5:03 Ak

—semeee Fxtwarded messags
From: Simarlean Kaur <simarleen kifidsil.com>
Date: Thu, Jan 12, 2023 at 2:50 PM

Subject DG WFOTECH LTD : Selection Confirmation

To; <rupikasood? 165 g mad. com> :
A “oursharan. ke@idsil cam, <rilika,shorma@idsi cont>, <sandeepda? | @gma.com>

-

Hi Rupika,

ions!l
This mail is mfﬂ-'ﬂ]ﬂ'urﬁ' I']ﬂ-]']_'l'-'h' you that you are sefected in our company MM in the Pﬂ‘;.l'[f.g,r;l ﬂfﬂmg

Trainee.
As discussed with you previously, vou would be hired in the month of July, 2023, The offer letter w'ﬂ-ufu'bn-ﬁﬂred_-'ﬂ
the sarne month you will be joining us. The final date of your joining would be intimated either a manth priar or in the

same month af your foining.

~agse save below mentioned phane rumber in your phone book a5 soon as possible, if you have any questions, feel

;!—meantm us

Simarlesn Kaur (DS Recruitment]: 7986997361
Ritika Sharma [IDS Recruitment |: 7986397315
Gursharan Kaur [Assistant Manager HR): 7986938562

We are looking forward to working with you

Regards,
Simarfeen Kaur
Contact ; 7986397461

inmewimmmuwﬂw‘m”m” 45
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M Gma” Mcm Placements <mem3éplacements@gmail.coms

‘ II FWE IDS |HF_DT_ECH LTD : Selection Confirmation

& i ¥

: Forwardeq messane
Fl'ﬂl'r'!- Simarlesn Kaur =simarleen ki@idail coms
Date: Thu, Jan 12, 2023 @l 248 PM

Subyect. IDS INFOTECH LTD : Selection Confirmation
o =EanthlashuklaZa? 3ggmail.com=

B

Ay <Jursharan kigsdsil. coms, <ritka. sharma@idsd.com=, <sandeepd3T 1 @gmail.coms

Hi Sanchita,

Longratulatipns!!

This mail is to formally notify you that you are selected in our compony (DS infotech in the pasition of Medical Scribe
Trainee.

As discussed with you previously, you would be hired in the month of July, 2023. The offer letter would be shared in
the same month you will be joining us. The final date of your joining wauld be intimated either o month prior or in the

same manth of your joining.

; - E0se sove below mentioned phane number in your phane book as soon as possible, If you hove any questions, feel
=gree o contoct us

Simorlecn Kaur {TOS Recruftment): 7986997451
Ritika Shorma (105 Recruitment J; 79565937315
Gursharan Kour [Assistant Menager HR): 7986998562

We are looking forward to warking with vou

_ Regards,
. Simarleen Kaur
Contact ; 7986997461

WDescription: cid:image00L jpg@01DBESFB.FCC39030
Mipe:timail googe comimailiufl Tikeas T3adBB6T Sviewspeksannch=alb parmmugin=msg | T8482107180404E082 RsimpimagH 175482107 16040dgs . 12




| e ——— 0 BT T

| a2z 2T PM Gmall - Ea (D8 INFOTECH LT ; olsction Confirmation Vel ud

M Gmﬂﬂ Mem Placemenis <mem3fplacemants@gmall.coms

Fwd: IDS IHFPTECH LTD : Selection Confirmation

Ea:nd"p Kaur =8#nde0pd 3T | @gmail.com> Thu, Jan 12, 2023 ol 4:48 AM
Ta: Mermn PIB‘:UITIEHL'E ":I'hl;!rnaljmemnm@umn"_m

_Fl:w.-nrdb:l MBSEAE smmeemms
From: Simareen Kaur =simarieen.kifidsl com>
Date: Thu, Jan 12, 2023 at 2:50 PM
Subject: IDS INFOTECH LTD : Selection Confirmation
To: <adhiwaldivyat17 TiEgmail.com>
) <2wsharan ki@idsil coms, <ritka.sharma@idsil,come>, <ssndeop3? 1 @gmail coms

|
Hi Divya,

Congratulationsi|

This mail Is to formally notify you that you are selected in our company 108 Infotech in the position of Medical Scribe
Traineg.

As discussed with you previously, you would be hired in the maonth of July, 2023, The offer letter would be shared in
the same month you will be Joining us. The final dote of your joining wouwld be intimated efther o manth prior or in the

same month of your joinimg.

o 'E0sE sOvE below mentioned phone aumber it your phone book as soon os possibie. If you hove any questions, feel
= free to contact u.

Simarleen Kour (105 Recruitment): 7986997461
Ritika Sharma {105 Recruitment J: TRSERETIIE
Gursharan Kaur (Assistont Manager HR); 7986998562

We are looking forward to working with Yol

Regards,
Simarlesn Kaur
Contact : 7986097461

Ptz itmail google comimaibu/vTik=eaTIod B8 T &view=piS pesrch= s Vpermimagideamg . | 75457 102 004 (4 18404 Ammpiemag-£ 1 TEEI1296804 164 17




#2203, 29T PM Gl - Pl 105 INFOTECH LTD ; Selsclion Confirmation f:-l- 2

M Gma I, Mem Placeiments qncmﬂﬂpl:lr.wnanlgg@“i"gm;

Fwd: IDS INFOTECH LTD : _S-e_le.:tinn Confirmation

Thu, Jan 12, 2023 a1 4-49 AN

Sandeep Kaur <sandeep337T1@gmall coms=
To: Mem Placements <mem3gplacemants @gmail.coms

Forwarded message ———

From: Simarieen Kaur <simar leen kifidsil com»

Date: Thu, Jan 12, 2023 at 2-48 PM

Subgect. IDS INFOTECH LTD : Seloction Gonfirmation

To: <hiyasood 0@ gmail.coms

Ce: <gursharan k@wdsil. coms, <rilika sharma@idsi.coms, <sandeepdd7 | @gmall com=

w

. Hiya,

Congratulationsit

Thiz mail is to formaly notify you that you ane selected in our
company 103 Infolech in the position of Medical Scribe Trainee.

Az discussed with you previously, you would be hired in the manth of
July, 2023, The offer letiar would be shared in the same month you

will be joining us. The final date of your joining would be intimated
efther a month priar or in the same month of your jaining.

Please save below mentioned phone number inyour phone book as soon as
poesible, if you have any qeestions, feel free to contact us,

’ T"irrmrlaan Kaur {IDS Recruiment): 7986997461

b
Rifika Sharma {IDS Recruitment ): TOBESSTI15
Gursharan Kawr (Assistant Manager HR): TBBEROEEEE

Wi are looking forward to working with you

Contact ; 7586907461

'Emmmmﬂmrmwmmtm1mmmwﬂwimﬂu n
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s have selected below students. Pleasa ma

conducted on Jan 30, 2023, W

Nome Contact No Campus Nome
1 priyonshi Rano | 8091016430 | MCM DAY Women
_____._._.£
2 kritika Mittal | 8059829261 | MCM DAY Women
3 Horshita Arora | 9872024823 | MCM oAY Women
4

Sr no

Garima Sablok | 8708462170 RCK DAY Women

g5 Devangi Goyal | 6280055259 | MCM DAY Women

& Payal Chhobra | 9996793391 MCWM DAY Women

7 Magr ol WMCM DAV Women

8 Muskaan Juneja | 7009907557 | MCM DAV Women
9 | Anjoliohond | os01684980 | MM DAY Women |
1:Il_m:5 & Regards

b ]
mm.mﬂm-mﬁmnwﬂmmm




Ficict PRLDENTIALS
EEIEEETEET
13-Feb-2023

Dezr PRIYANSHI RapMa,

E"-fe are pleased to affer you the position of FINANCIAL SERVICES COMNSULTANT at Level - 1 af aur
aTmpany.

Companents
HTanEe s Companents A5, Per annwm

Basic | 78,000
Supalernentary Allowance 102,000

| Employer's Contribution to PF 1,500
I_‘:'-':-'ll:ul;-:nﬂlr Bonus 7.000
Gratuity 3,749

Flexible Compensation Pay ‘ 47,651 \

The Company reserves the right to conduct background checks Including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being

received from all the above mentioned sources.

Please note that this offer s made and i< valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is found to be incorrect or if any material information Is detected by us to have been
suppressed/misrepresented by vou or any action on your part Is found to be in contravention to the
terms and conditions of employment or the Company's Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsocever for such withdrawal, This
letter is not to be construed as your letter of appointment, which will be issued separately subject to

the conditions mentioned above.

-

e

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to 3 group Company, the terms and
conditions of your employment including gross salary and benefits, etc, as stated in this letter will

continue to be applicable,

FReglstered Office ; ICICH Prodentisl Lfe Insurince Company Biniad

ICHC) Prulife Towers, LO8D, Appagital Marathe Marg, Prabhadeyi, Mumbad - 400 025, India.
Tl 40039 1600 5644 1500 « Fax: 2457 G63R - Wadk us at: v, [ciciprulile.cam

Ol LEG010MHZ000M C1 TR T



ficicl PRUDENTIAL
EOEEEEENNTC T

You are required ta submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the srganization.

We lock forward to your ieining the eompany and wish you a long and successful career with the
organization

Best Regands,

g >

Subhashish Banerii
") Executive Vice Presidant
Human Resources
ICICI Prudential Life Insurance Co. Ltd,

Ragistered Cdfice : IOC) Pradential Life Insurance Cornpary Lienfted
ICICH Prubife Towers, 1089, Appasaheb Marshe Marg Friibibaded, Mumbal =400 035, indla.
Tied: 4035 L1600, 6644 1600 Fau; 3457 6438 - Vi Uz ak; wearw Ik iprulife cam
CIM £ LE&010MHID0DPLE 2 TEST




-~ Escalonv

And done

Offer Letter

HRZ3 637
Daded: 19-Apr-23
Dear Tunisha,

Based on our recent discussions with you, we are pleased to extend you an affer to join Fsealon
Buginess Services Private Limited in India, Mohali. This letter will offeially confirm your
annal total compensation and the terms of your emplayment,

Date of Jeining: 15-1un-23

Lecation: Mohall OR as may be Intimated by 1he KR Department keeplng In view the carmpany policy
which may be reviewed trom time to tima, 1 L agreed that even Incase of virtial [oining / 'Work fram
Home you shall at all times be lecated/based within the geographic bowndaries of Incla anly.

Timing's: As per busimess requirernents
. Role/Segment — Accounting Intern

Department- FRA

Terms

¥our annual tatal Cost to the Company will be INR 2,159,517 during your probation period a5 per the
attached Annexwre 1. Post-comaletion af yaur probation perisd, [t will be revised to INR 316,921 as
per Annexure 2 This will contlnue to be apalicable untll further communication on the same, Your
annual total compensation incledes allowances and statutory benefits and will be structured In
stcardance with the Company’s compensation guldelines: The said amount includes the employer’s
contribution te Provident Fund, only i apelicable. It shall be your responsibility and Eabiliy te
decharge all tax dues and file returms et

o joining, your prabation pedod world be of 188 days in which you may be reguired to underga a
tralnimg perogram at any location |n Endfa or cwerseas (0 acguére the knowledge to enabla you to
successfully perform o the expectations of the pasition for which you are being considered far
employment Escalon shall bear 51l costs and expenses asseciated with such training mchiding
‘ boarding and lodging costs. Escalon has the rght to extend your probation. Your confiemation of
emgloyment will be done after the swpocessful completion of the probation parad.

In the event of you leaving, abandaoning, or resigning the services of Escalon before the expirg of 13
months fraem your effecthve date of Jolning, i breach of the terms of this agreement, you shall be
compidsarily required to sarve the notice period and atso be liable fo pay to Escalon as liguidated
damages an amount of Rs 50,000 inter alla trwands the damages that would be suffered by Escalon
due te breach of contract incliding the amaourt spant onyowr hidng and tralnlng. During the first
wear of your tenure, you are not entitled to axsm [egves under any circumstances.

1
Escalon Business Services Pyl Lid.
Flot 8404 5P Infecity Phase 88 Indl Area Mohall 163055

Langline: D172-464-3839; Emall; hrindla@escalon, services
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Escalon .~

And doni

This offer is contingent an us working together to determing an appropriate start date for your
employment. if you de nat canfirm youf acesptance or based on your request, wa are unable to sat
an altemative stan date within 3 days of ssuance of this lettir, this offer letter would be withdeawn
:::;:“"" further natice, This offer letter is valld for three (3] days fram the date of issuance of this

F.
.\'u:-u Are required to provide copies of all mandatory documents as detalled In Annesure -1 before
FOINg within the first 3 days to close the position officially, The offer of employment and yaur
Emplayment with the Company are dependent.on the tmely submission of such required doouments,
N'_:‘ fumishing of mandatory document/s within the specified time shall result i
withdrawal/revocatian of this offer letter. Your offer has bean made based on information and
Secuments furnished by you. You cansent bo Escalon carrying out Background checks and Verification
(BGVL Ifthee s a discrepancy In thia copies of documents of certificates ghen by you as proof of wour
qualifications, we retaln the ight to reviow our offer of employment.

The above terms and conditions are based on Escalon’s policies, procedures, and ather rules currently
applicable in India and are subject to amendments. Detailed terms of employment would be contained
iny Your appointment letter, and you have boen briefed an the same by the MR Departmert,

For Escalon Business Services Pvt Ltd Acknowledged & Apreed
Candidate's signature;
lhi'-:.l s I-qul._:";'
, 8
Hursh Logani
Asgistant Manager - HR Indin Tanisha

2
Escalen Business Services Pyt Lid,
Plat A204 5P Infocity Phase BB Indl Area Mohali 160059

Landling: 0172-064-3839; Email: hrindla@escalon services
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Escalon
A domi
Ann i1
Your compensation |s as mentioned below:
Parliculars Annual (Ra.)
Basic Pay 10Z360.0)
HRA 4094400
Bonus 3674400
Total 1B0048.00
‘-'a,‘ Cther components: 5
Employer Share ESI" HERE.00
Emgloyar Share PF* 16E82.00
Cost of insurance premium & ather benefits 12000.00
Gratulty 4521.00
_Tut.n.! of other compenents 3046900
Tolal Fixed Pay (A+B) 219517.00
Deduction for taxes as applicable.
Total Cost to Company 21951700
1 * Empleyes share of PF & ESI will be deducted from Total (4]

3
Escalon Business Services Put, Lid,
Plat A4DA SP Infocity Phasa BB Indl Area Mohali 160059

Landling: D172-464-3830; Email: hrindip@escalon.services
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e dopias
Annexure: 2
Particulars Aoy (e
Basic Pay il
HRA Afo44 G
Comvayance Allownnog :ﬁggg
Uniform Allowsnce 1g|;||;}-::.I:II:I
Internet Allowancn 1i'|:|l:||1.l.‘.":'
o a
Mobile Abswance
1600000
Madical Allveance 1530200
;T.ﬂu 744,00
L
EEQEIE.EE
Total
Other components: ¥
F a7E0.00
Employer Share ESI* 24600.00
Emplayer Share PF* 12000,00
Cest of insuranoe premium & other benafits qudll:li}
Gratulty I
47281.00
Tatal of other components
316921.00
Total Fixed Pay (A*B)
Deduction for taxes as applicable.
T P 316921.00

= Employee share of PF & ESI will ba deductad from Total (A}

Additlonal Beneflts

1. Medical Insurance for self, spouse and 2 dependent childran will be covered as per Escalon Policy.

7, Personal Aecldent Coverage of INR 5, 00,000

3. Gratulty as per The Payment of Gratuity Act, 1972

i
Escalon Bushness Services Pt Lid.
Flot Ad0A 5 Infoecity Phase 88 Indl Area Mohali 160059

Landfine; 0172-464-3839; Emall: hrindia@escalan, services
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To be uploadegd Requirad Documantation
on il

*  Passport gip
& phatogr
*  Man Carg ErARh ikl whipg Iichgrermmd

*  Aadhar Cary

*  Educationse

Al e Corticates (10U Cortificate; 121 Corlificata; Diptoma/agrea Cortlficate]
“perlence letters as per the experlonces wiltton | your CV

To be submitied at the timae of jolning:

* & Passport slre phiotojrophs wih white background
* I cophesof PAN Card
* 2 coples of Aadhar Card
=  Refieving letter at the time of Jolning
Educational Cortificates {10th Certificate; 12 Certificate; Diploma/Degree capfizs
* Al experionce letters as per the experlances writtan In your CV

far lether.
Kindly send accepted copy of resignation [fram current employer) within 3 days of the offe

[y thig meantime,

We fook forward to hearing fram you regarding your declslon to fola our team.

please feel free 1o call us or emall us on hrindingioscalon.serices
your Jofning Us.

We beligve you have a successful caraer ahead of you and look forward to

conflrm a

DECLARATION
| deelare that |

| hereby reprasant and assure that |

mutually acceptabie alternate date of joining wl gy
am medically fit and not under any treatmant ar theragy. | have understood th

HA
appaintment which would be contalned In my appaintrmant latter and have been briefed on the

policy and | state that same are acceptable to me and | shall abide by the same.
letter and compensation package

ieclosa the terme of this affer
e s St v othar erganization or pErson. Ay

affered to me to any current or ex-employee of Escalon or an
hall render this offer latter to be revoked,

will be Jalning an the mentioned date or shall
thin 3 daye of issuance of this fetier.

hreach thereef s

Candidate’s signature

5
Escalon Business Services Pyt Ltd,
Plot 404 5P Infecity Phase BB Indl Area Mahall 160059

Landline: 017T-464-3835; Emall; helndlo @ escalan, services



